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The Analysis on the Differences in Educational Training Reactions in
the University Hospital’s Staff

Duk-Young Cho¥
Schodl of Medicine Pusan National University

<Abstract>

This study analyzed the differences for educational training demographic characteristics and provides
basic information for efficient education.

The meaningful results of this study were as follows. First for gender, seven-factors except for
education satisfaction had significant differences.

Second for age, five-factors education performance, education satisfaction, professionalism, diversity,
and education had significant difference.

Third, for occupation and position, eight-factors had significant differences. We realized that senior
staff of Grade 3 or above had the highest level in six-factors education concentration, education
performance, education satisfaction, motivation, professionalism and diversity.

Finally, for employment period, six factors except for professionalism and motivation had significant

differences.
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<Table 1> General characteristics of participants
(N=1,280)

Variable N %
Male 228 17.8
Gender Female 1052 8.2
20~29 550 43.0
Age 30~39 449 35.1
40~49 168 13.1
505 113 8.8
Nurce 713 55.7
Pharmacist 24 1.9
Occupation Nurse's aide 81 6.3
Health service post 213 16.6
Hospital administration 155 12.1
Others 94 7.4
37 143 11.2
4 315 24.6
Position 5 377 29.4
6 111 8.7
Others 334 26.1
<1 117 9.2
1-<3 259 20.2
Employment 3 - <5 242 18.9
period 5-<10 261 20.4
10 = <15 183 14.3
£15 218 17.0
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1) KMO®2} Bartlett Z&Z1 KMOZ0l 0.8612 2¢l&
ME I8 HeMYo| 22 ZHoZ 20|12, Bartlett
g4 2ol Folatgo| 000022 LiEf} W4
of A7} EAoZ oo} Qlof & 2

7
i
2 0|8% QoIEAM2 HElsiotd g &= qlct

>

Jmin -4

I % _l;l ox, —lg o 3L oox
o o 1
= i ot El ‘%‘ i
= oo e o fo Lo "
By oo
cE =i e
ceams =%
% g to o 2 S
h o Mg oo 1
l;\ 2 oX o
_m = rJ
N L
o pr i Bow
R
fo
o
oot Ml
3 =
o Fo o
<53
IS =2
o 2 &

El

2) 0837, WHTE(L313) 0707, F71EH(L214)
0.678, AEA(2.215) 0.633, THFA(L.906) 0.754, |F
HA(£97) 0729, AEANZHLLY) 06072 2T
060142 YehY =79 AF=Es HATE L
2 Yyt

3. 54 Aol8Y 2

<Table 3>& ATTNIA AFAEY 542
FAHOE 0old AoliH ANE AL

A el tig 2ol AdE HY, w

— 60 —



The Analysis on the Differences in Educational Training Reactions in the University Hospital's Staff

<Table 2> Verification of validity and reliability of items for measurement

Component
1 2 3 4 5 6 7 8

844 .043 .069 .018 .016 .086 -.019 -.072

Contents of question

reinforcement of job
connection training
reinforcement of
leadership training
reinforcement of
individual ability
expansion of educational
opportunities

expansion of

work capacity education
degree of work skill

.798 .094 .1569 116 .041 023 -.010 .006

731 116 .026 .040 .101 184 .035 .004

a21 .044 154 -.046 .072 .068  -.022 -.155

584 .051 136 104 =017 342 -.069 -.080

.055 .864  -.008 .009 -.013 .038 .019 .043

acquisition

capacity of task performance .083 .851 012 .056 .010 .056 -.007 .038
work skills .061 .815 .086 .023 .033 134 102 .029
reaction capability of new work .080 .815 .051 -.002 -.020 .073 .028 .073

value and meaning

! 277 423 194 .200 .400 093 -.119 .027
of education

non-occupational ability improvement AN .015 .678 .017 -.219 -.091 -.072 .0374
improvement of a spiritual value 116 124 .646 .059 297 .088 -.125 .037
simple and anti-boredom .082 .030 .643 .046 .058 .073 103 -.119
compensation of educational time 161 -.036 .631 142 112 .008  -.032 -.289

satisfaction of
educational content
assessment reflection of educational

167 120 .601 163 .339 056 -.108 -.133

.082 .055 154 .857 .085  -.001 .024 .076

attitude

superior attention of 023 009 065 842 103 081 000 096
education

importance of 451 109 154 466 243 037 -012  -150
education

numerous task related education 034 -.053 .075 125 .839 -.035 .041 .043
occupational ability improvement 153 .025 415 114 .662 007  -.013 155
choice of required 233 120 074 034 -005 840 -002 035
education in job class

division of education contents .226 75 .024 .050 .007 .831 .037 -.016
various and repefitive ~050 039 067 028 01 027 888 .01
contents

education of numerous similar 007 063 158 013 -017 -006 863  .094
content

numerous infusion of study time -.096 .096 .023 .066 A74 -.055 .063 786
annual education operating hours -.186 093 -.248 .084  -.020 .093 164 .710
Eigen Value 5.521 2977 2352 1770 1358 1.165 1.084 1.010
Proportion(%) 21235 11452 9.045 6.806 5222 4482 4.168 3.886
Cronbach’ alpa .829 .837 707 678 .633 754 729 .607
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The Analysis on the Differences in Educational Training Reactions in the University Hospital's Staff

<Table 3> Differences on social demographic characteristics (N=1,280)

Component
Variables education education edycatign motivation
concentration performance satisfaction
M SD M SD M SD M SD
Sex t=3.77* t=3.23** t=1.79 t=—2.39*
Male 3.29 0.68 3.62 0.54 2.99 0.54 3.07 0.71
Female 3.1 0.65 3.49 0.49 2.92 0.49 3.18 0.66
Age F=3.41+ F=54.56%* F=11.42%% F=0.73
20~29 3.08 0.61 3.33 0.47 2.87 0.46 3.19 0.59
30~39 3.21 0.67 3.58 0.54 2.92 0.52 3.18 0.68
40~49 3.17 0.71 3.77 0.49 3.03 0.48 3.10 0.75
508 3.14 0.75 3.80 0.51 3.14 0.51 3.18 0.80
Occupation F=6.13+* F=6.05x* F=7.52x* F=7.23%*
Nurce 3.11 0.63 3.46 0.65 2.87 0.49 3.25 0.64
Pharmacist 3.06 0.65 3.38 0.46 2.88 0.48 3.19 0.67
Nurse's aide 2.95 0.63 3.54 0.53 3.03 0.39 3.05 0.63
Health service post 3.14 0.68 3.60 0.47 2.93 0.51 2.98 0.69
Hospital administration 3.25 0.73 3.69 0.56 311 0.51 3.17 0.71
Others 3.43 0.59 3.46 0.52 3.02 0.53 3.00 0.69
Position F=0.33** F=31.95%+ F=9.17+* F=4.71%x
38 3.42 0.70 3.85 0.46 3.07 0.43 3.36 0.72
4 3.10 0.65 3.62 0.53 2.86 0.29 3.15 0.73
5 3.04 0.66 3.42 0.49 2.86 0.25 3.17 0.65
6 3.16 0.63 3.61 0.53 2.96 0.48 3.02 0.66
Others 3.18 0.62 3.34 0.53 3.02 0.50 3.13 0.66
Employment period F=3.99x* F=48.88+* F=9.56%* F=1.22
<1 3.34 0.57 3.19 0.51 3.08 0.44 3.28 0.63
1-<3 3.04 0.62 3.26 0.45 2.90 0.48 3.1 0.58
3-<5 3.10 0.64 3.45 0.49 2.86 0.50 3.13 0.58
5-<10 3.13 0.64 3.56 0.50 2.83 0.47 3.18 0.71
10 - <15 3.16 0.72 3N 0.51 2.93 0.55 3.15 0.76
£15 3.22 0.70 3.83 0.49 3.08 0.49 3.18 0.74
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<Table 3> Differences on social demographic characteristics (N=1,280) (continued)

Component
Variables professionalism diversity repetitiveness edug:qgon
M SD M SD M SD M SD
Sex t=—6.17** t=2.92%* t=—2.02* ==5.40*~*
Male 2.76 0.71 3.70 0.63 3.05 0.81 3.02 0.75
Female 3.07 0.67 3.57 0.62 3.16 0.73 3.31 0.74
Age F=4.33*+ F=9.14%x F=0.42 F=2.01
20~29 3.09 0.62 3.49 0.59 3.17 0.73 3.28 0.71
30~39 2.96 0.72 3.65 0.61 3.13 0.74 3.28 0.77
40~49 2.94 0.73 3.72 0.60 3.10 0.80 3.24 0.74
505 2.98 0.74 3.68 0.77 3.13 0.78 3.10 0.80
Occupation F=28.15%* F=2.82* F=3.93#x* F=29.50%*
Nurce 3.19 0.65 3.57 0.62 3.21 0.71 3.45 0.71
Pharmacist 3.00 0.79 3.46 0.55 3.15 0.88 3.19 0.55
Nurse's aide 3.00 0.58 3.46 0.54 3.06 0.74 2.94 0.55
Health service post 2.67 0.66 3.7 0.61 3.1 0.74 3.19 0.75
Hospital administration 2.89 0.73 3.61 0.74 3.05 0.83 3.00 0.70
Others 2.69 0.63 3.65 0.56 2.91 0.76 2.71 0.73
Position F=5.52+* F=12.85%* F=5.91%x F=26.95%*
3% 3.1 0.72 3.91 0.53 317 0.75 3.38 0.82
4 3.02 0.73 3.63 0.64 3.24 0.72 3.49 0.72
5 3.09 0.65 3.49 0.59 3.20 0.73 3.34 0.71
6 2.78 0.66 3.55 0.54 3.09 0.75 3.1 0.71
Others 2.96 0.66 3.56 0.67 2.99 0.76 2.95 0.67
Employment period F=1.99 F=8.13%« F=5.92+% F=11.53*=*
<1 3.15 0.57 3.62 0.58 2.90 0.77 2.85 0.65
1-<3 3.06 0.66 3.45 0.61 3.06 0.71 3.23 0.70
3-<5 3.02 0.69 3.53 0.63 3.27 0.74 3.22 0.72
5-<10 2.98 0.70 3.57 0.59 3.25 0.72 3.40 0.76
10 - <15 2.93 0.72 3.75 0.7 3.12 .075 3.39 0.76
£15 2.99 0.73 3.73 0.57 3.12 0.77 3.24 0.76
* p<0.05, ** p<0.01
<Table 4> Correlation among factors
Variables 1 2 3 4 5 6 7 8
1 education 1
concentration
2 education 059 1
performance
3 education 7w 201ee
satisfaction
4 motivation 313%* .209%* .336%* 1
5 professionalism 186+ * 122+ A4k 367+ 1
6 diversity 424 %% .298%* 145% AT79%% .044 1
7 repetitiveness -.054 063 =167 -.015 -.023 .028 1
8 education time =~ —.217xx 132%* = 144xx .052 062%* -.014 219%* 1

** p<0.01
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