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Analyses on Factors of Job Satisfaction of Long—Term
Employed using Analytic Hierarchy Process Technique
— Based on the case of Work Innovation Officials in P company

and Work Production in S company —
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Abstract

The importance of Human Resource Management is big issue in business management recently.
However, employ's job satisfaction is appeared as low. In this study, surveys were conducted among
those long—term employs. The importance of job satisfaction is prioritized by AHP analysis based on
results of survey to compare to the results of previously studied research. And this study will
contribute to improvement of job satisfaction by comparing the facts in two different groups of

occupation.
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<Table 9> Evaluation analysis of the details of
the job factor

<Table 10> Evaluation analysis of the details of
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<Table 11> Evaluation analysis of the details of
the environmental factor
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CI = 0.037 CR = 0.029
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BAGE, AR, wET £, A0, 299 B

#90% dehich 4787 GB3 w5
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<Table 12> Evaluation analysis of the details of
the individual factor

7 A= PAR= pAR= .~
b | o | B | AE | 3h | e
EEE_J 1 | 0565 | 0617 | 0.367 | 0.469
S 11769 1 0.74 | 0.384 | 0.396
T
{A=
A% | 1620 | 1351 1 1.278 | 0.683
=t
215 2.724 | 2.604 | 0.782 1 1.756
227 | 2,132 | 2.525 | 1.464 | 0.569 1
ze% | 0.105 | 0.135 | 0.215 | 0.295 | 0.251
RI = _ _
2 | c1=0031 CR = 0.028
ERIECEEEEE B N
el 1 | 0418 | 0479 | 0.701 | 0.506
A=
A | 2.392 1 1.784 | 1.83 | 1.688
T
(A=
%g 2.087 | 0.560 1 0.896 | 0.779
{A=
2:5 1.426 | 0.546 | 1.116 1 0.661
227 | 1.976 | 0592 | 1.283 | 1.512 1
z9% | 0.112 | 0.315 | 0.182 | 0.169 | 0.222
RI = _ _
2 | C1=0009 CR = 0.008
¥ Bl BAL gd £58(2013, "3 A A7 IHE =3t
A7) HASIE BEAEY Aol BE wEes ¥A, , ¥
el AA}eke] =5-[5] oA wh 4@l Bk

AQH 218 ARGE ek S pAtel
= ATAYe] b ¥ uFS Ak ks 4
A7} DB B MFOR A4 S S
2 nglom, a&y AVHE, ALY, A)uAe)
48 nyi

il 12 O
T 2 old A& AX mF 9 diueet &
o] TS 77 wete] pAedle BEE Al
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<Table 13> Comprehensive analysis of the detail entry of the total variable

29l 3% | s Faw L pAl FRE Tzl g | 3= %i; a
A A5 0.082 0.018 0.146 0.019
A 0.203 0.045 0.185 0.025
A5 22l 0.222 0.134 3 2+4 0.252 0.056 0.184 0.025
Azt 0.209 0.005 0.212 0.028
A7 0.254 0.056 0.273 0.037
el 0.176 0.034 0.176 0.033
AL3 A oju] %] 0.172 0.033 0.153 0.029
Grre] FAA 0.148 0.028 0.150 0.028
Z243 29 0.191 0.189
=7 0.245 0.047 0.179 0.034
%7 9 0.119 0.023 0.166 0.031
CEO =84 0.140 0.027 0.175 0.033
A4 0.200 0.032 0.085 0.025
7k 0.161 0.026 0.123 0.036
WeT F4 0.162 0.026 0.190 0.055
77 22l 0.159 0.290
Z2) ] Het 0.152 0.024 0.174 0.050
e 7 0.147 0.023 0.216 0.063
A5 g 0.178 0.028 0.211 0.061
A7) 0.105 0.045 0.112 0.043
AAZ T 0.135 0.058 0.315 0.121
ANH 29l 0.428 0.387 AR 0.215 0.092 0.182 0.070
2] 54 0.295 0.126 0.169 0.065
2&7 0.251 0.107 0.222 0.086
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