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Abstract: Currently forest interpreter has become one of occupations, and the demand for forest interpretation
has been increasing. For that reason, it is important to achieve the goal of forest interpretation and to satisfy
its customers. Therefore, this research examined the relationship between organizational commitment and job
motivation and analyzed the effects of job motivation on organizational commitment. Firstly, the mean value for
interpreters’ job motivation was classified into three factors, which were social relationship, affection for forest,
and self-development. Secondly, organizational commitment was classified into two factors of goal-oriented and
relation-oriented commitments. Thirdly, gender and number of participation made significance differences in job
motivation. In addition, organizational commitment of interpreters was different in accordance to their age and
affiliated organization. Finally, job motivation had positive impacts on organizational commitment, and especially

social relationship influenced positively to general organizational commitment and goal-oriented commitment.
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Table 1. Interpreters’ general characteristics.

A103d A45 (2014)

Variables Frequency % Variables Frequency %
Gend man 111 38.1 once 83 28.5
N Wwoman 180 619 2 times 45 15.5
No. of .
30~39 9 3.1 participation 3 times 41 14.1
40~49 50 17.2 4 times 56 19.2
Age 50~59 120 412 more than 5 times 66 22.7
60~69 103 354 National Arboretum 12 4.1
70~79 9 3.1 .
national natural 70 241
less than 2 million 90 30.9 recreation forest ’
approximately 2 million 74 254 Organization local KFS 88 30.2
Income approximately 3 million 70 24.1 provincial government 74 254
approximately 4 million 35 12.0 provincial government arboretum 43 14.8
approximately 5 million 22 7.6 etc. 4 14

(Statistics Korea, 2013)°]] & P]X|= A2 LERSLTE
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Table 2. Mean, SD values of job motivation.
Items Mean SD
1 to protect forest 4.04 .68
2 to help forest management 3.82 78
3 tospend atime in good purposes 4.03 97
4 tolearn a new skill 3.78 97
5 tolearn a new knowledge 4.08 .89
6  todo agood thing 421 72
7  tohave a chance working in anew field ~ 4.31 .76
8  to learn more about nature 451 .60
9  toteach children 3.93 .88
10 to do exercise and physical activities 3.94 .88
11  to be even-minded 4.10 .82
12 to be in the forest 4.60 58
13  to feel a sense of belonging 3.68 .96
14 to find identity 4.00 91
15 to foster leadership 3.70 95
16 to teach others 3.33 1.00
17 to meet many new people 3.54 .90
18 to be with friends or co-workers 3.51 .88
Total 3.95 54
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Table 3. The output of factor analysis for job motivation.

WA ATE1E FH0R 659

Table 5. Mean, SD values of organizational commitment items.

Factors
Items
1 2 3

15. to foster leadership .809 345 -336
13. to feel a sense of belonging .807 287 =230
17. to meet many new people .804 271 -304
18. to be with friends or co-workers 799 283 -284
14. to find identity 778 .389 .009
16. to teach others 773 340 -312
1. to protect forest 298 871  -.088
2. to help forest management 246 827 =237
12. to be in the forest 464 .644 252
6. to do a good job 503 640 -294
4. to learn a new skill 521 368 -.847
5. to learn a new knowledge 483 349  -813
Eigenvalue 543 1.52 1.15
Explained variance(%) 4528 12.71 9.65
Overall accumulated variance(%) 67.63

Oblimin principal component analysis, KMO=.855, CHI-SQUARE
= 1770.023(p=0.000)

Table 4. Mean, SD values of job motivation factors.

Factors Mean SD
Social relationship 3.62 7479
Affection for forest 4.16 .5243
Self-development 3.92 .8719

7R 2019] FHAHHL 67.63%, KMOZHS 0.855% LIEL
S TH(Table 3).
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2

X
ZAEYEL] A QIEA A ¥} AlZ| X (cronbach’s
= < 68.21%, KMO%-2 0.87= UL
P=E F 7l 8oz FREATH

Items Mean SD
1 I Wor}( hard for achieving organizational 426 61
objectives
5 It is important to achieve the organizational 408 71
objectives
I'm ready to implement additional works for
3 L 404 .68
the benefits of organization
4 1do accept any works for organization 3.79 90
5 I feel comfortable when to be co-workers 4.03 .68
6 Ithink my organization is a good for work ~ 4.03 .84
7  1think organization has place in my mind 4.12 78
Organization members do perform their own
8 L 417 .70
roles for achieving goals
Total 4.06 0.55

Table 6. Factor analysis of organizational commitment.

Factors
Items _—
1 2
6. I think my organization is a good for work 91 -02
7.1 think organization has place in my mind 90 -01
5.1 feel comfortable when to be with co-workers .77 -.03
8. Organization members perform their own roles
- 73 15
for achieving goal
3. I'm ready to do additional task for the group -06 .88
4.1do accept any works for organization .01 .79

2. It is important to achieve organizational objectives .06 .76
1. I work hard for achieving organizational objectives .02 75

Eigenvalue 443 1.03
Explained variance(%) 55.35 12.86
Overall accumulated variance(%) 68.21

Oblimin principal component analysis, KMO=.874, CHI-SQUARE
= 1151.000(p=0.000)

Table 7. Mean, SD values of organizational commitment factors.

Factors Mean SD
Relation-oriented commitment 4.08 .633
Goal-oriented commitment 4.04 .586

8112 58 2Fo] datr|o F2 7]dolar AF7}sh
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EXIAS Fdl AT TS iy, 249 Hi
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T &tk T 370 w3e] 3t o] Qlof “HEA| A
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(Table 8).
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AA Y 2=t =& AS & 5 ATk Aéﬂﬂrﬂl t
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skom 53], AAAFFH I AAA <] e 2 A=l
a&E g7l Blaste] SyeEe] AKX =
ol B &2 Ao & 4 EATHTable 9).
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Table 8. Interpreters’ general characteristics related to job motivation and organizational commitment 1.

Factor Variables Items N Mean(SD) df t
Job motivati 4 men 111 4.05(0.49) 5 55"
ob motivation gender woman 180 3.88(0.56) '
Social relationship men 111 3.80(0.66) "
(factor 1) gender woman 180 3.51(0.78) 289 329
Self-development ender men 111 4.08(0.78) 230"
(factor 3) & woman 180 3.84(0.92) ’

'p<.05, “p<.01

Table 9. Interpreters’ general characteristics related to job motivation and organizational commitment 2.

Factor Variables Items N Mean(SD) df F
once 83 4.21(0.54)(BY
) 2 times 45 4.27(0.47)(B) between groups=4
Affiection for forest no. of. 3 times 41 4200050)(AB)  within groups=286  3.12°
(factor 2) participation . .
4 times 56 3.93(0.53)(A) total=290
more than 5 times 66 4.22(0.48)(B)
30~39 9 3.51(0.91)(A)
Oreanizational 40~49 50 4.05(0.58)(AB) between groups=4
reanizationa age 50~59 120 4.08(0.52)(B) within groups=286 2.4
commitment —
60~69 103 4.09(0.50)(B) total=290
70~79 9 4.05(0.54)(AB)
30~39 9 3.44(1.11)(A)
40~49 57 4.10(0.60)(B) between groups=4
age 50~59 136 4.11(0.62)(B) within groups=286 249"
60~69 109 4.12(0.59)(B) total=290
Relation-oriented 70~79 9 4.09(0-48)(AB)
commitment nat. Arboretum 12 4.58(0.46)(A)
(factor 1) natural recreation forest 70 4.00(0.70)(B)
- local KFS 88 4.18(0.63)(AB) bﬁ_’:}‘:{ee“ grOUES;;S 35"
organtzation . governments 74 4.08(0.56)(AB) e 21290 :
Prov. arboretum 43 3.94(0.55)(B)
etc 4 3.62(0.92)(AB)

“The character in braket is the result of multiple comparison by Turkey HSD

*p<.05
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Table 10. Correlation between job motivation and organizational commitment.

HE

G vAE Ao e, v A

v ke RO ekt
HREr|oN e BAT
290 VA GPo] 2

Job motivation

Organizational commitment

1 2 3 4 5 6 7
1 Job motivation 1
2 Social relationship .89™ 1
3 Affection for forest 1 AT 1
4 Self-development 70™ 547 40" 1
5 Organizational commitment ST ST .50 35" 1
6 Social-oriented commitment 49" 45" AT 26" .90™ 1
7 Goal-oriented commitment 54 A48™ 44 36" .89” 62" 1
“p<.01

Table 11. The effects for job motivation's factors on organizational commitment.

Organizational Commitment

Variables Organizational Commitment Social-oriented commitment Goal-oriented commitment

B SE B t B SE B t B SE B t
Constant 1.63 21 7717 1.54 25 6.02" 1.73 7.30™
Social relationship 25 .04 34 5757 27 05 32 5027 0.24 .05 31 4.86"
Affection for forest 34 .05 32 596" 40 .07 33 577" 0.28 .06 26 443"
Self-development .01 .03 .03 53 -.03 .04 -04 -6l 0.07 .04 .10 1.61
R Square 36 30 29
Adjusted R Square 35 28 28

p<.05, "p<.01
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