http://dx.doi.org/10.14400/JDC.2014.12.12.139

23FAA o] ZAEY | u|E il olA
725517 @AY 2P aT e A AT

Z Hxge M5
ZeIo) dYsty, 20 HAHYs”
A Study on Moderate Effecting of LMX on the Relationships
between Appraisal Justice and Organization Commitment

Enkh-Otgon. D', Jeon Dong-cheol
Dept. of Business School, Kumoh National Institute of Technology’
Dept. of Techno-Business School, Kumoh National Institute of Technology

k

2 o 23 Yo THUSe] ARSANHS B ABsH HE A 2 BIH LS Wse 1y
e obd FHUSS) WE, AbAYe] W WEFES Y R A010E Wobw gtk Telm AR
Saay ol WA HE gk, 59 AMALFsiiel melwbls Aol W TANEY dE 2 % P4
WS FAF A4 Bsle] AT gk weby B ATelAl A@Fe] 4AH st /|Ye] AT /S o]
Sls) AT 2Bl e wAL T wAGIAS] GARate] mEAe] 2EANE Bt
shodl 7 BAo] qlrk wAAw, mwggAe Aol FHe e v, wmgAAel 59l Wh 3 4
AR AT 2B ol LMXS] AT 9l A0 Uehdeh ofeld Aub sk ARHom Ak}

sl w2 Ao AR
RO : oy, AR, A HEEHA, LMX(Leader-Member Exchange), %423

Abstract This paper aims to examine the moderate effects of LMX on the relationships between appraisal
justice and organization commitment. Additionally, This study is to identify the influences of appraisal justice
on the organization commitment in the organization. To accomplish these purposes, the main factors of the
appraisal justice such as distributive justice, procedural justice and interactional justice were found from the
previous studies. This study used the statistical techniques such as descriptive analysis, reliability analysis,
discriminant analysis, factor analysis, correlation analysis, multi regression analysis, and hierarchical regression
analysis. The following are the summary of hypothesis test: First, all three justice factors are essential to
enhance the level of organizational commitment in appraisal about employee of enterprises. Second, interactional
justice among factors of appraisal justice have differential influence on organization commitment by LMX.
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Variables 1 2 3 4 5 6 7 8
1. sex 1
2. age -0.06 1
3. academic ability -0.17* 0.04 1
4. Distributive Justice -.014* -0.01 0.02 1
5. Procedural Justice -0.10 -0.09 0.05 0.715% 1
6. Interactional Justice =0.20%% 0.02 0.10 .59 0.55% 1
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(Table 3-5) Multiple regression analysis

(Table 3-6) Hierarchical regression analysis

) Organizational Commitment
factor | pp oum o Mean o plR Square Independent g
Squares  Square step 1 step 2 step 3 step 4
Model | 6 53927 8987 3426 0.0001| 0.4106 Intercept | 351385 | 1.42166%+ | 1.10765%+ | 211833+
Brror | 295 77399 0282 sex ~0.32065%+ | ~0.18042+ | -0.11818 | -0.11191
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