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<Table 1> General Characteristics of the Participants

(N=302)
Variables Categories n(%) Mean+SD
Female 300(99.3)
Sex Male 20 0.7)
21< Age <25 101(33.4)
26< Age <30 124(41.1)
A 28.50+5.72
ge(y) 31< Age <35 4g(159) B30T
35< Age 29( 9.6)
. Unmarried 242(80.1)
Marital status Married 60(19.9)
Christian 35(11.6)
Catholic 21( 7.0)
Religion Buddhist 98(32.4)
None 138(45.7)
Others 10( 3.3)
. College graduate 98(32.5)
ic‘lllgatlonal Baccalaureate 171(56.6)
>Master degree 33(10.9)
Medical ward 91(30.1)
. . Surgical ward 85(28.1)
Working unit Special ward 79(26.2)
Others 47(15.6)
= =3 116(38.4)
.. 3< ~ <5 87(28.8)
Total clinical 5< ~ <10 60(19.9)  5.67+5.47
experience 10 36(11.9)
no response 3( 1.0)
= =3 170(56.3)
. 3< ~ <5 77(25.5)
L:;ge;ht Ofartg(ner)"“ 5< ~ <10 41(13.6)  3.59+2.81
P wardly >10 9( 3.0)
no response 5( 1.6)
100< ~ <200 163(54.0)
200< ~ <250 100(33.1)
Income(Manwon) 250< ~ <300 20( 6.6)
300> 19( 6.3)
620

FHEE] 2175(7.0%), 7]E} 10‘3ﬂ (3.3%) TolPtk. WHFE T
Aol 17178(56.6%), At 9878(32.5%), AJAtel 33
(10.9%) <=o] it} —é%%ﬂk— WA ¥Eo] 987(32.5%), &
A HE 857(28.1%), STHE 79%9(26.2%), 7IEt 479
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<Table 2> The Level of Core Competencies, Cognition of
Job Competency of their Senior Nurses and
Work Performance (N=302)

Mean®=SD  Min Max
3.65+£0.40 2.69 5.00
3.71+£0.49 2.50 5.00

Variables
Total core competencies

Achievement & action

competencies
Helping & human services 3.66+0.57 2.00 5.00
competencies
Impact & influence 3.85+0.53 2.75 5.00
competencies

3.63£0.44 2.67 5.00
3.60+0.48 2.56 5.00
3.47+0.47 2.39 5.00

Managerial competencies

Cognitive competencies
Personal effectiveness

competencies

Cognition of job competency 4.02+0.60 2.01 5.00

of their senior nurses

Knowledge 4.03£0.59 2.25 5.00
Skill 4.02+0.66 1.78 5.00
4.04+0.55 2.25 5.00

Work performance
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<Table 4> Correlation Matrix of the Study Variables

o o i

(N=302)
Work
Variances Performance
r(o)
Core competencies .747(<.001)
Achievement and action competencies .516(<.001)
Helping and human services competencies .634(<.001)
Impact and influence competencies .629(<.001)
Managerial competencies .653(<.001)
Cognitive competencies .605(<.001)
Personal effectiveness competencies .577(<.001)
r(ii)rgsr;lstlon of job competency of their senior 595(<.001)
Knowledge .588(<.001)
Skill .549(<.001)

1o
o

S Ef
o A%, AEdEEnaY), RsFFEEEY), T 9878
o, AT 9EE, e ddedR Akl AR A
= FUE ARz test @(Table 5). oSl G T
g9l siilejeke] shtecl T ] 9% diAu|x o
&, MREA 7 I ofFgelglon, Ae] AR
A SHERRIRL A, dwkd 54 Tell F ddE I
o B olE wWiRleY hERd AEHE 63.4%C1H.
53] AR AR Q1A 9] sHrecIQl Aol THE 2
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<Table 5> Influencing Factors on Work Performance among Hospital Nurse (N=302)
Variables B SE B t 0
Constant -.003 187 -015 .988
Knowledge 295 .037 315 8.042 <.001
Managerial competencies 248 .069 .198 3.619 <.001
Helping & human services competencies 182 .050 .188 3.605 <.001
Personal effectiveness competencies 193 .055 .163 3.508 <.001
Impact & influence competencies 148 .058 141 2.561 011
Total clinical experience .008 .004 .082 2214 .028
F value 87.944
Adjusted R 634
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The Effect of Core Competencies and Cognition of Job Competency
of Their Senior Nurses on Work Performance in Hospital Nurses
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1) Unit Manager, Department of Nursing, Pusan National University Hospital
2) Associative Professor, Department of Nursing, Youngsan University

Purpose: This study was to investigate the effect of nurses’ core competencies and cognition of job competency
of senior nurses on work performance. Methods: Three hundred two nurses participated in the study. The collected
data were analyzed with SPSS/WIN 20.0. Frequency, t-test, ANOVA and stepwise multiple regression were
utilized. Results: The level of nurses’ core competencies was 3.65 (+.40) points, cognition of job competency of
senior nurses was 4.02 (+.60) points, and work performance was 4.04 (£.55) points. In accordance with the
participant’s general characteristics, work performance was found to be significant in their age, marital status,
educational level, total clinical experience, length of time on the present ward, and their income. Cognition of job
competency of senior nurses was found to be the most effective factor in work performance, followed by core
competencies and total clinical experience, and these factors accounted for 63.4%. Conclusion: The study suggested
that work performance was highly affected by the nurses’ core competencies and cognition of job competency of
senior nurses. Therefore, effective education programs are required to provide an appropriate experience to both
entry-level and experienced nurses, as well as to help in enhancing nurses’ and senior nurses competency at the
same time.
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