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The Mediating Effect of Professionalism in the Relationship between
Clinical Competence and Field Adaptation in Newly Graduated Nurses

Kim, Young-Soon1 - Park, Kyung-Yeon2
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2Department of Nursing, Silla University

Purpose: The purpose of this study was to identify the mediating effect of professionalism in the relationship between
clinical competence and field adaptation in newly graduated nurses. Methods: The participants in this study were
213 nurses from four tertiary hospitals who had less than 12 months of nursing experience. Data were collected during
January and February, 2013. A structured questionnaire was used for data collection and data were analyzed using
descriptive statistics, Pearson correlation coefficients, and path analysis with the SPSS/WIN 21.0 and AMOS 21.0
programs. Results: The mean score for clinical competence was 2.85+0.25, for professionalism, 3.10+0.30, and for
field adaptation, 2.79+0.37. There was a significant positive relationship between clinical competence and field
adaptation. Also, professionalism was positively correlated with field adaptation. Professionalism showed mediating
effects between clinical competence and field adaptation. Improvement of clinical competence increased pro-
fessionalism and the increased professionalism raised the field adaptation. Conclusion: Based on these findings,
orientation programs including strategies to increase professionalism, should be established to promote effective
field adaptation in newly graduated nurses. These orientation programs can strengthen professionalism, the media-
tor between clinical competence and field adaptation in newly graduated nurses.
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AL RS AV S R 337180 £A7F ot =7 %
A A ol S °§f£ & Eohe HollA AAEZ agh o]
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ATk B AL 23.93+2.3901912.1, 20~29417F 95.3%
2 oS AR SR EE SAE 63.8%, AL
34.7%, HAL oldol 1.4%%1em, vl &o] 96.7%2] FES

. QFSdS A E R dAe) s A At
BALZ GEA R AFShe AL Q2] <lE o] 7}
& -2 27} 88 3% %L, 10.8%6% TAl 22 lE| o] 74
glol 7dA oz g e 27 zlowm L IR A
Ab 15 AR 45 m)Rto] 62.9%, 5~8F+= 32.4%, 9~14F
T 2.3%, 135 opde] 2.3%30t EL—E'«"?—A = W2t WEol
33.3%, 2l WEol 20.0%% T AAI5kgIc). € By
© 150~199%kde] 55.9%2] B-EE Holw 7P @ekar, 2b
T8 Ade7le Y A whiolghe keAPE 35. 7%=
7P ggtow shyAIde <l TR 1t
SAPE56.3%% 7P & EEE HIPK(Table 1).

ZT -
Vs EEe

Table 1. General Characteristics of the Participants (N=213)

Characteristics Categories n (%) or M*=DS
Gender Male 11 (5.2)
Female 201 (94.4)
No response 1(0.5)
Age (year)* 239+24
20~29 203 (95.3)
30~39 10 (4.7)
Education level College diploma 74 (34.7)
Bachelor 136 (63.8)
Master or above 3(1.4)
Marital status Single 206 (96.7)
Married 5(2.3)
No response 2(0.9)
Satisfaction with Unsatisfied 27 (12.7)
clinical practicum in Moderately 120 (56.3)
nursing students Satisfied 63 (29.6)
No response 3(1.4)
Receive group No 23 (10.8)
orientation by Yes 188 (88.3)
nursing division No response 2(0.9)
Duration of job <4 134 (62.9)
orientation 5~8 69 (32.4)
(weeks) 9~12 5(2.3)
>13 5(2.3)
Work place Medical ward 71 (33.3)
Surgical ward 63 (29.6)
Pediatrics ward 6(2.8)
Intensive care unit 38(17.8)
Emergency room 12 (5.6)
Operating room 14 (6.6)
Others 9(4.2)
Pay (10,000 won) 100~149 33 (15.5)
150~199 119 (55.9)
200~249 61 (28.6)
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e d e 1~4%2] WolollA Ht 2.85
Ag% 1~57 2] " 9lellA] Hat 3,10 0]
1~54 o] WelollA FHt 2.797 0]}

(Table 2),

Table 2. Descriptive Statistics of Research Variables (N=213)

NaF} FME A% Al 7 e 7 3RS B, e
HoX AR ez FRolMe T ET glo] A
A7F refsted(B=.33, p=.002) F AA7}L Foft Lo (B=

33, p=.002), APl B8] ARoM %= 2H
3 glo] APEAT frofstel(B= 59, p=.002) F &7}
eIt ATh(B=.59, p=.002). AT AN HFAG0
2o] BRellr AY Evhs FAAR] FeAdo] flglork(v=
09, p=112) AEA[Y IS s 3 a7} ol

t‘o{r

Variables M= SD Min Max  Range & JFH(y=.19, p=.002)< 1A & &I A0 Fol
TR | R e Rem o
rofessionalism .10+0. ! . ~
Field adaptation 279037 174 377 1~5 ATERE 39,2050 Table 4).
= o
3. ARZEAISC UNSHSE, HEXAN, HEHSO)
Apa AREEAVS o] Wpell 4314 Bshel A% ol 4o o
AE} B ATASe A2 745 o o] a4 8ol
APIe] QLA AL WA AR G 4D a0l Sl AiSAS oldel} Fash
A0 v NEE A7) Slal 3 0A BA Al W 7 ol ek o] e 22 4 Qs ARkEAle] WA
HBRAZ AN, AT, NFALES] S AT Almstelh, AFREEAL mFeld] b 3] 2
S99 AR A= 33, p< 00D, PSS B 7P B MFoR ThEAL Sl G o] WA gl
(=28, p<.001), AEAIIH AFH3(r=.62, p<.001)  thgk Al AEZ G 0] T ALl el w7 a7} Qh=A]
& Z¥zZk el F-efmgt Fe] FaaAT AT Table 3). £ HEs gt
AIEEAR] 2 AFidAEe] s 1-53
Table 3. Correlations among Study Variables (N=213) o] W 9JolA] 2.797.0 2A] B oI Te} Folgk EE ALt Ji
Variables compotonce | mtion (2000)8] A0l Al=jala gk 19 vk AlkEALE )
r(p) r(p) r(p) AAS A 2,957 ks @ttt o] 23k xlol= Ji (2009)
Clinical competence 1 9] AFE= 15084 o)A TR WIS ALE Ao 2 31y
Professionalism .33 (<.001) 1 a1, B AT AFEI L) 1EAE Yo lglomg
Field adaptation 28 (<.001) .62 (<.001) 1 A9 22T} O] o AFET o] EXA B olTLe]
EAIS0] B4ASS 919 O We Qele] ofa) o]
4, YMAYSHOIN HFYHSO| BANM HEIUM  8THY] RO sNEn. ST B4 FHE olslo]
oh7HE ok oo folw 21% % loms shke] Qi qholA] th
39 TR @RSl Ao} PeA ALFT Dat
Pirasold DA A BEAQAe W) Sk
Table 4. Effects of Predictor Variables (N=213)
Path Direct effect (p)  Indirect effect (p)  Total effect (p) SMC
Clinical competence — Professionalism .33 (.002) .00 .33 (.002) -
Professionalism — Field adaptation .59 (.002) .00 .59 (.002) .108
Clinical competence — Field adaptation .09 (112) .19 (.002) .28 (.003) .392

SMC=Squared Multiple Correlation.
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