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<Abstract>

This study aims to suggest the alternative policies and practices which policy makers can introduce and enlarge for work-family
balance of employees. For purpose, this study analyzed the regulation of work time and parental leave benefits of employees.
And the results of major projects in family friendly support services were examined.

Based on these assessment, this study suggested various flexible work arrangements, papa’s quota system in parental leaves,
various family leaves for family care, establishment of FFSC in every metropolitan area, diversification of consulting project,

and enlarging of certification project on family friendly workplace.
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Table 1. Comparison of Work-Family Balance Policy in 1st & 2nd Plan for Healthy Family

1st Plan for Healthy Family(2006-2010) 2nd Plan for Healthy Family(2011-2015)
1. Socialization of Family Care 1. Enlarging of Family Value
1-1. Decrease of Burden for Family Care 1-1. Spread of Healthy Family Culture
1-2. Social Support to Family Care 1-2. Support for Father’s Involvement to Family Life
2. Work-Family Balance 2. Reinforcement of Support to Family Care
2-1. Support for Men’s Involvement to Family Life 2-1. Various Support for Family Care
2-2. Support for Women's Involvement to Labor Market 2-1. Support to Parental Role

3. Empowerment for Various Family

3-1. Enlarging of Support & Customized Service for Single
Family

3-2. Enlarging of Support for Multi-Cultural Family

3-3. Construction of Support System for Family Caregiver &
Dysfunctional Family

3. Support to Various Family

3-1. Organizing of the Comprehensive Support System for Single
Family

3-2. Support to Social Integration of Multi-Cultural Family

3-3. Customized Service to Dysfunctional Family

4. Construction of Family-Friendly Social Environment
4-1. Family-Friendly Workplace

4-2. Family-Friendly Community

4-3. Safe Family Living Environment

4. Construction of Family-Friendly Social Environment
4-1. Family-Friendly Workplace
4-2. Family-Friendly Community

5. Creation of New Family Relation & Culture 5. Reinforcing of Infrastructure for Implementing Family Policy

5-1. Improvement of Family Relation & Prevention of Family 5-1. Reinforcing of Supporting System & Effectiveness in Family
Problem Policy

5-2. Creation of Healthy Family Culture 5-2. Specialization & Differenciation of Family Service System

6. Enlarging of Infrastructure for Implementing Family Policy
6-1. Setting of Overall System
6-2. Enlarging & Supplement of Infrastructure
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Table 2. Ratio of Workers Working over 48 Hours by Employment Status
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YRR AIZEO] F 45413F o4l Abgre] Hlge] AR 60.2%
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I gIge 0oy FAVIYS sold Ao E YEya
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(unit: %)

total regular employees temporary employees daily workers
1985 514 481 68.3 434
1990 56.2 53.3 68.7 4.2
1995 493 479 56.8 401
2000 437 441 50.5 293
2005 514 51.6 57.2 37.3
2006 50.6 504 56.5 38.0
2007 472 463 53.5 35.7
2008 435 422 50.1 331
2009 430 435 467 30.8
2010 415 422 41 29.7
2011 383 39.6 39.5 27.7

Source: Statistics Korea(2012). e-Country Index(http://www.index.go.kr/egams/index jsp).
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Table 3. Working Hours per Week (unit: N, %)
2010 2011
employees less employees less 35~ over
POy than  35~45h over 45h n/r P Oy than 45h 4\5;h n/r
M) 35h ™) 35h
Total sub-total 10,019 13.3 327 54.0 - 50,032 9.0 30.7 60.2 0.0
male 5,850 89 327 58.4 - 29,138 5.6 29.7 64.7 0.0
sex
female 4,169 195 32,6 479 - 20,894 13.8 322 54.0 0.0
self-employed 1,746 16.3 145 69.3 - 8,616 114 13.6 75.0 0.0
self-employed
. 622 49 23.7 714 - 3,098 26 18.6 78.8 0.0
with employee
engagement
status wage earner 7,114 12.8 39.3 479 - 34,788 8.1 37.2 54.8 0.0
unpaid family worker 536 20.6 14.1 65.2 - 2,562 16.4 15.1 68.5 0.0
other - - - - - 968 24.1 317 4.2 0.0
manager 382 33 46.5 50.2 - 995 26 428 54.6 0.0
professional 1,764 12.7 435 43.8 - 8,368 9.0 43.1 479 0.0
clerk 1,436 47 60.3 35.0 - 8,550 23 55.4 423 0.0
service worker 977 19.6 16.8 63.5 - 5,124 10.3 14.8 74.8 0.0
sales worker 1,379 104 21.2 684 - 7,396 6.3 18.6 75.2 0.0
occupation skilled afvr; g/ fishery  ¢og 276 208 516 - 3,502 B9 231 50 00
craft/related trade 952 67 251 62 - 47 52 184 763 00
worker
plant and machine 971 51 282 666 - 532 32  2B7 71 00
ope./assembler
elementary occupations 1,421 27.2 23.7 49.1 - 5,883 21 24.8 53.2 0.0
soldier 39 0.0 28.3 717 - 90 0.0 65.2 34.8 0.0

Source: Korea Occupational Safety and Health Agency(2011). The disaster statistics analysis of occupational safety & health research
institute.

Table 4. Introducing time of Standard Working Week of 40 Hours (unit: %)
before 2011.7.1 from 2011.7.1 2011.8-12 after 2012.1.1 out of consideration  total
total 33.0 414 7.0 84 10.2 100.0
59 299 329 9.0 114 16.8 100.0
# of 10-14 21.8 55.6 6.0 9.8 6.8 100.0
employees
15-19 471 379 5.7 3.6 5.7 100.0
manuf. 310 44.6 6.6 78 10.0 100.0
industry
service 418 22,6 8.8 114 114 100.0

Source: Yang(2011). The implementing actual condition and implication of small scale company’s weekly forty-hour system. e-KIET
Information of Industrial Economy No.523.

07 ZAtEo] FRO] AT ZEZAA T i e Aol F3tol| A Yehtal 9ltkSeoul Newspaper, 2012).
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Table 5. Workers taken Maternity & Parental Leave Benefits

(unit: person, million won)

2003 2004 2005 2006 2007 2008 2009 2010 2011
maternity leave 32133 38541 41104 48972 58368 68526 70560 75742 90,290
(amount of benefit) 3352 41610 46041 90886 132412 166631 178477 192564 232915
total 6816 9304 10700 13670 21185 29145 35400 41733 58137
p?jjifl female 6712 9123 10492 13440 20875 28790 34898 40914 56735
male 104 181 208 230 310 355 502 819 1,402
total 10576 20803 28242 34521 60989 98431 139724 178121 276261
(arg‘;“;;)"f female 10415 20477 27755 33989 60249 97449 138221 175582 270,500
male 161 326 487 532 740 982 1,503 2,539 5,761

Source: Statistics Korea(2012). e-Country Index(http://www.index.go.kr/egams/index jsp).
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Table 6. Consulting Project to Family Friendly Workplace (unit: N)
Year 2007 2008 2009 2010 2011 2012
# of workplace 10 8 - - 52 44
total 114
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Table 7. Best Family Friendly Management Workplace of Korea (unit: N)

Public Workplace Large-size Workplace Medium-Small Workplace total
2008 6 4 1 11
2009 6 5 4 15
2010 11 11 9 31
2011 40 22 33 95
2012 49 23 29 101
total 112 65 76 253

Ministry of Gender Equality and Family(2013). Information brochure of 2013 best family friendly management.

http:/ /ffm.mogef.go.kr/business/ reviewCompany.do.
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work. http://workfamily.sas.upenn.edu/site/ workfamily.

sas.upenn.edu/files).
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Table 8. Local Regulations of Family Friendly Services

al

A8t} MBS ) 71999 5, 715318 A E,

=
ATl AFe FA il Adstar Aok @A AEF AA

Year 2009 2010 2011 2012 2013
Seoul(5.22)
Local Gyeonggi Daegu Jeju(6.11)
Regulations (10.30) (4.30) ; Gwangju(10.15) Ulsan(6.5)
Incheon(11.19)

Table 9. Local Condition of Family Friendly Consulting and Certification (unit: N)
Year 2009 2010 2012 2013
Gyeonggi(45)
Gyeonggi(41) Gyeonggi(41) Busan(9)
CODL;’SEH Chaq%w"“ Seoul(100) Seoul(200) Seoul(200)
i (10) Changwon(10) Changwon(10) Incheon(10)
Changwon(13)
Local Gyeonggi ‘Great Work Place” (in local regulations)
Certification 10 3
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