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ABSTRACT

The present study examines the effects of transformational leadership exercised by team leader
and transformational leadership shared by team members on team creativity and team
performance at the team level. A growing body on leadership research highlights the role of
team leadership in work organizations. In team settings, studies have focused exclusively on
individual leaders who occupy formal leadership positions and exercise vertical influence over
team members. In contrast to this traditional approach, shared leadership highlights a horizontal
influence process where leadership is collectively carried out by team members. In this shared
form of leadership, members actively participate in the leadership process and horizontally
influence other team members. This mutual influence among team members constitutes a critical
condition for the success of team-based organizations. The ability of team members to work
together as a team is the key to the overall functioning of the team organization. To verify the
effect of two leadership styles, we analyze the effect of a leader’s transformational leadership and
members’ shared transformational leadership on team creativity and team performance for the same
team. This study also predicts that the transformational leadership shared by members will
moderate the effects of leader transformational leadership on team performance and creativity.
Our findings show that both leaderships have a positive effect on team performance. However, the
main effect of a leader's transformational leadership on team creativity is not significant when members’
transformational leadership is employed into the model. With the effect of leader transformational
leadership controlled for, the main effects of the transformational leadership shared by members
on team creativity and performance are significant. In addition, we also found the significant
moderation effects of member transformational leadership by leader transformational leadership on
team creativity. Based on these findings, we strongly recommend that team based organizations
shift the leadership focus from the leader focused leadership model to the shared leadership
model. We also discuss managerial implications of our findings in details.

Key words: shared leadership, leader transformational leadership, member transformational
leadership, team creativity, team performance

2013. 9. 55



deFolxd-8HT

| BRIHD| Y epe

Athi7h H3len @
ZolA ks 7]
olell @ 719 % JH%
ofizt oS HolM A= Aoyt O}OlElOF
REs Aoga galsg 29t S, A49E |
olXA A} thEA WHlshe ‘”‘ﬂ@% o W
AL YEFoEA Feo] B
st AZE ASS BYslol F=xsfulior sk ol
53 A3 2o o Zgdos hgs) wrlel &
o olgh e Hold e o= & 9 9 ¥
o] ol nE :rm% _4 1;]_01:
3 7%k WAlge] FHsn zalE olgoRM B
=)

el At e dege) ATkl

S Q7sla Stk A7 7 €3 e *
@ﬂﬂﬂ AEAQ e & Bel 44 2y
A& olFol7haA Zzte] © FALEA

AN
N
ulu

M
i

o F &—%@é@%ﬂﬂ%ﬁﬂ%é}ﬂ
sk riyel Al 9Re 2b)
@%°D+%%Amw1§@%ﬂ%%%a@1$$&
f 2lEadelthy

o] EEL 2012¢%E AXWSI|ER) 9] AfYos FFAT
Aeke] AYS ol £3E 79 (NRF-2012-51A3A2033902)

=349 20139 6 4%; AXEAEY: 20139 82 64
D) #9833 3 ¢k Akl digh A2 A5 FPst
i 9+ Journal of Personnel Psychology: 2010W%=

S #ltl4(shared leadership)e FZ9] Hit
s fall 29 APt MRAA Foiis PAatat
= A2d Fgelo gyijolthPearce & Conger,
g4 HYE 7ol I3 Fsz
|9 HGe FalA MZolA JF¢FES YAlstar o]
H S B =2HY 5HS 24T HDay,
Gronn, & Salas, 2006). %54 g4l vz} F
stollAl S PAlle HPES FAIG 14
et 3 Friele 23] el =
Aol ofet 44 7t ] YoHs F8 A=A 9
FES YAl AS ARt Holx 984 =
Eﬁﬂolﬂ-(\/andewaerde, Voordeckers, Lambrechts,
& Bammens, 2011). 3 o4 UzFE
stoll Al geFeo] JAHEsHA A8sh|Rthe £3
Sk A7ol ojH R} FAHE V&Y HEAS 7t
2 ARdo] 1w 1 owje] Faof wet Fuis
dstal JEAoF FARITHRE Aol FHA] Aldel
H57]%=  Sh}(Friedrich, Vessey, Schuelke,
Ruark, & Mumford, 2009). 53+ 3 254
TAYEC] F44 gt (formal leader)e] &3
ollz} H]F2AAQl 2lt(informal leader)®] 3
ApdA 0 2 Te uf Kol didolth
B AFlAe AE Tile]l BHoFEd o
7o gk 2@ (romance)E Holdol TAYUEC
13ske guas 89 249 sS993
© A2 #H9 Ui 5 B9 rifez A
Al Bazksiy 1oolfre o 2tk A, ®
Ale] gtz el © Ayt x2e] Aujol] AAF
QS HHslal ok x2FHo] BAAE 2]
AiMde ws FH oleel= ?‘3%‘501 7FA] 2
ZEE= o]
ST, WA,
2010) ®] A= A "HAE /\}OH Fo A8t
FTHEFAA et =4, MFHoE wSsFFol

N

(e}

(e}
R

ol
Ho
o o

Mo Mg oo

Aol T 143 H3E



2liet 9| 2oy olEF

SOl 2Iciel Wsim alcian Taelel weln Blciel Mg

1 7o) Be AgEel e e Bt
AT A DA hEss

. 2
A5 B44 U =
YE9] W8FFo] =olX 1 Gt 7)Eo] Ugo)
o] 7ka ltke MelA ol5o] 71 A2z} o

=

FEL FE3 BEHE WPOE YT} olFolA
01: wurkE Fetaasel ga o

A olFolAm gIrke HolA 74
H4jolopze x]%og% A3

:
AR A4S oz 163
_]

214 ooz st A%H Fuides AdA
o, "HyA o, ANA gl Y
24 Folgkal EdtHAvolio et al., 2003; Pearce
& Sims, 2002; Pearce et al., 2004). 2]l o]t
AT oy Y FAE Hoz WA-SFFTe
24 olF I Fuliolztal BHsAth AR o]
A gkt Zuis $ Wl S5k 54 A
e Ao Uehd A¥E ods Ui &
ojtje] A AlACk EAE FEZ F flv A4S
ol A} WG webs o]ep ZL o]&F
E&Hconfounding effect)S HA3H7] 93] £ AT
dre T Hude FHE WEF ool

Zudel Felz vehd el o9 WeA 2y
4(member transformational leadership)oll <
gtaeo] B4 AAISHATHGupta, 2011).

gk o] rizh ' W el dste] 29 A
ghs Zhs W93 2udol |9l mAds} Bl wigt
e AolFal 7 o] RS ST F Sl
& J7s Bojde ul4olgtH(Bass, 1985; Bass
& Avolio, 1985; Burns, 1978; Keller, 2006) T3
o] M fuie EE d 7AHYE &85 ¥
2 o7t Hol ' FEEA WEF 2uiy 9%
#2E WAbshke uiioltt ol ® FAYE
WYz oz AZAA mAs Huie] d¥He]
HcHDay et al, 2006)= HolM ¢ =& &5
HeaE ek e "HolA yehde WHEH
tidel dei7t 2+ Sl

53] AgAd ol EstEa A7IRATE 37
stele AeMe FoRTE "Hol 7HE & e
il Fego] TRtk webs Ao 2HE
HoE F e ¥ %94 team performance) o}
Lﬂ% 211_4 U]EH}\‘]J,].__ dﬂz‘d‘]— J= 6:]/\ /\‘]_1,].
7re] ¥ (Becker, Huselid, & Ulrich, 2001)<
7] 93l 2 o) A(team creativity) E3F T8
FAFZ Aty drH s giFEe] Hellxs
Ao dE 2zt EAsARE "ol Adsro]
7k sidsford EAZE AR BreiAEA veket
AdFs 7 ' 7AEdE0] HuiS dAl dok
] o & WellM= Ao sle 7 Auie d3

& TEEEe g dd g W¥Z grie] &
Ad g 7Y W gud ads d4se
T IE AR IS ols} A T HEAY]
SARLEHNE A EATeEN T °ﬂ
2 ool 71&9] HEF uis B
2 AZE Aol MEAZoA EE/\}O]— ﬂtﬂ”
S7F L el WAskE L 2t @A ols
S Z&ske AqYs 99 9 7P A Fee

R o
2 o

s

BN

o Lo

J
rl iih) >{‘j

a4

_l

o

12

f
U
%0 &

ru;! e et

AR 227 AogFo A rjo] o3k HF A Zud F5s BY T o= Hold F 2uid
2]t4(leader transformational leadership)@} 3+ SAA AzAgo| d=57] wFolck
2013. 9. 57



deFolxd-8HT

2 AT BAEY
3

Holth ©e WEHo= W
EEIEERE Aol

AF AFdlde] At Dionne,
Yammarino, & Spangler, 2004;
Gumusluoglu & Ilsev, 2009; Ishikawa, 2012;
Zhang, Cao, & Tjosvold, 2011). 53t ¥ &
e W84 e S8 M= g2 71
ATt "3 o] s TR
BEg A9 AeErre] aeirt gsiA
Jeoll ofsl e WA uie] aads
A EsE 4 Atk iR AN A3
= 718 99e "How AuEa glrk 2012
FEvet 7193 2249 ® Al AdEC] 80%

Atwater,

fr e ¢

R oo

=

s}

ot o B2 ¥
-
v

N
= L

PFE Yoz AHAHAIAFES, 212). B
e TR A a8 Reke Aol BF F
Ao vk A5 247 gy g 2He 7

= R N =
AEe] B g Fejo] JEHY W ohe} 3]]7&
ok & A7t wie- Bsit © FAdAAE
F7A ] AE3E QA Ylof Az &
3 AJ2S FAGEA 0] @FE I e 74013}
9 2AeMe BAflel ANEE g &
s dsty] 13 ol| Felo] oiield 2Ty 4
lo] 7xEa Yok % ]"‘ﬂ}% 2 gy o
o] AEHe 49
AF7A AHE ZAAZE vgez B A7e
o 2 ATEAs 298 2 Aelth AA,
ol nEI} MPATE njgow X]:Lﬁ}x] 2155
o} 2ie) e oy 7499 WgA gy
g ?**JL% 7pdel ohsi Dgf‘&v}. E4, "

i

EJRMUEOFH_,

b el s %‘W—:‘.
AR, © A7E Z71 o] Aol
A8 95 B3 TA)
2 Zeile] 71 2EAle neo A T
g G 5 e PR olHE A%
AsEo] 227} Yol FE Folsh ATH BEUR

= 0 O
< Al 2t

-

¢

. 0|2 & 714

1. 2lcje] MEE ajEAL TAMgie
SR 3G

ZiHe] WEd 2uide A3 et 7]
Zoll SRS FoEN FaHNA Eed] EE5S
78k Ao ot 159 A &+, 71X, L
2ol Azt & AAE WA AR 718E =
s wie JFHAJ] oot YEe] 24
WSS b7 S13 AlRE dYud oz g
SAES Ude R Fuis st Burns(1978)0
o3 AlAE A o] F Burns®] FE-S FHEE=E
2ol 283t Bass(1985)= WA FUE o<
39| 79k Tl i LSS dNrES

oji Ht} =& A9FE &7 #AS Vel
5 SN eZN TIgelde] A3t
=P fEe fuzla FAEGH 5 W9y

] 3 FdE0] Ho|
3 TRYES AR

G} 2 F04S AXsL A BEs 2

l

<
<

o BEE AR HAS S ZelE
ok G RSES elde] el A, 7, F4S
“goEA A0 oPge] BEE YHlE 5718
200 e

WS 2oy AT ZTldlle oA dFd
(idealized influence) 2~ 7}2]2~vl(charisma), 7}
B4 Hj#(individualized consideration), 12]il A|
A Z{(intellectual stimulation)s 37H4] Q42
AIPARE G5 o] 8o] FHEHX(Bass & Avolio,
1994)  Jhzmtel]l  EFIEHAE FF iy
(inspirational motivation)E 3h¢] 842 #]5F%
Tk 1 o]%Z Bass®| WHES EUE WA Y

4e s HZHes 1 fENE LA
Atso] s FPHo] $itHLowe, Kroeck, &
Sivasubramaniam, 1996). 2|t1¢] W3Z 4
ojw] oy Tz AlZelA iR 22 H1AE Y

58

Aol T 143 H3E



2|cie}

TYH| 2[HY 0|FF:

= FHAsHA A %

2 Jud ZYES 8 fﬂ Hop F46e ﬂtﬁ*‘ =
itk ok HEC] Fre] WEH A

Zto] ofgA wsle} HAE FAsh=rle Awskal

SATh= AHollM I ol FuiEtE f2e vy

o) Hrslos A Hol gk & @FelMe

Zeel o W s A 7 g5l

W FRRES AT Vot AdS HUAZ

ik oplet YEENA BEe BxE AT
as Wik A wiEer HAg ASS dgdte
24 FALEY Aot SRS Alash EUglol
23 x2S WshAle guiiolztal Aot
(Bass, 1985; Burns, 1978, Kuhnert & Lewis,
1987).

SHA, ¥+ 2lEl4i(shared leadership)olgtal k=
22428t EofellA olw] Qeff Mol A%
oM(Katz & Kahn, 1978), ket Wajoz o1 =
Aol 7dslElol QthDay et al, 2006). A
Gibb(1954) & Eldyle] © el EARdE Bas
o ofsfl FfHol 32 “’H U aapzjolgial gt
o= © Fui(team leadership)olets /MdS
gz avfsith 8 2uddAe 2ust 74

A 7R 3] A WA F87 Aol oe} |
o H A% 2ud @AVt drig 2dskE el 2

Fe M gy S grie] 2y @
FTH7] Bo= o9 IS Aolell &4
(distribution) 5= Ao] AAdxe}e dAfolzh= o
A R guds = Yudi(distributed
leadership)©|2kal  HSITHBowers &  Seashore,
1966). AAZ FALE 33 Bag FR AT,
- W ArS Ae 5 Hude sk 9
& AL LSS 84 BAlA ¥ 2 v
dth= Aotk o]ol] Pearce®t Sims(2002)+ 3-fr
AUe W 0 euE guselen elsion,
Mehradt 19| 85 94X o8 ® 2His (J‘NZ‘]
o8 dud o AdAHA Sdske gy &=

Ayolet witt
(Mehra, Dixon, Robertson, & Smith, 2006). ©]e]|
B2 AFATFINE T duiS 359 534S
28] S8 © $EE T E]'ZWJ FES v
A ey Bados Aeojstal dtkCarson
et al.,, 2007; Day et al., 2006).

ol¢} TlEo] ¥ T2 dAAEL B AT
) O] 2uEe] ApRFe s Fdgtoan A=
oA HFE F=  AYH Ztii(emergent
leadership) ©AI7} EAgtkar 77431 tHGockel
& Werth, 2010; Pearce & Sims, 2002; 1763|°]A)).
FTAAQ Y R glole FAUE 22271 g
OE sty A& ojline ¥ 474 o2
A ggale] FfEths Ao|thBartol & Martin,
1986; Hollander, 1974; Stein & Heller, 1979).

ojFA T §ol2 Eelve= IfF fuis
Sivasubramanium®¥ 19| FEE2 © LH TRYE
o] MR Ztl wX& FAXQ dFHeletar Fdet
Ao™(Sivasubramanium, Murry, Avolio, &
Jung, 2002; 68%°]A]), Ensley?} 19 F8F5 94
T FUAE 3 AR iIETE © Al o)
F=e J9 2le4(collective  leadership) o]}

RO H(Ensley, Hmieleski, & Pearce, 2006). &
AFeME AollA Aol el g W
s 2UE A=A A T i

aEﬂi ELT;]- ‘%‘ %—].4 @6,‘:]75] ﬂ[ﬂ/do] %g
Mz7 Aea Ao AHAo] HeE oddkee w1l

33 ®e] niHoez AMZE uFA7|Y AH§$ IR
o2 FA] HIF=E mojE W ol M2 7|

AHA FAel= e 2= W94 gudoleta

o7t Pske WA oy FAASd ot
HEZ oY zele Ui Wl Soixe
A FEEA AR o] vXe FFe] ek
“J(direction) ZSHo|A FEETKPearce, Conger, &
Locke, 2008). <1 1>9|4 K= uis} zho] 24
yigo] FAHoz AyH e} HYE AlololA

2013. 9.

59



dex oxo-2H7

(A8 1] 2[Ho #Hy 2|H4y

Geg Dol WAE dol <29 25904 A
F A JPel BUE Al 459gEe
Faes o o @Rl WEhayCarson,
Tesluk, & Marrone, 2007; Conger & Pearce,
2003; Gronn, 2002) #tv ©A ZHA|facilitator)
o gL s Fok &, 799 WEH el
Ae ‘'Y 2RE 248] Sl ofug o &
s TAELENA WA= Btk “ow3t 2t
A 89S ¥ U LSl MR 489 FRekaL
\=7k7el 23s £ wEbd 3 B guE F

L

;O

Hog Aol WsiE eeiel wis) o] B
o g Jjsh 1S ABRLORA B 24
B4 5L TiFR olF B B AUE BY
F 9iek 53] Ayt Aol ndol) siA
FAREe 28] BHET Aeloe 249 A9
W EIe A S ke AT TYe] Bl
£ eleile] wr AAnd duiY 439 9%
o

2. 2lcio] MEE 2lCin Ao
WS 2|CiA0 ST

B 7o el Wy s 7999
We ejeile] 9e) wabgel] ol 3L w2 A
|

(28 2] e HAA 2lHy
A2 ol digt FAL FHER teksith
(Campbell, 1976; Dalton, Todor, Spendolini, &
Porter 1980; Steers, 1977). 53] A7Ake] I4o]
#949) S@FH 43, 283 FA ol Jopd ut
2 240) /b5 § AR Wl BReR 1
Aol ghek ApEAT FAd 2HS FA HH
A7 e 1o v AHE FesA A
AtHQuinn & Rohrbaugh, 1983). ©]e]l }A<]
HE F=2 REds I S99 dogo] v
AHE S e A e 73S X
= YAl FESTHBecker et al., 2001).

£ dATelxe ol o3t Wy foids 74
dell o5k WA gryo] " mgE dAxgo=
A e Zas dxshe AR " AR A
w71 YA QP AHE Wk @ %94
o ojBA FES PIAEAE AW EVZ S 2

13
=

oL

o ¥ et

Lo

ot
©
ox M
=
o
o5}
8
(@)
=
@
o)
=d
=
=
rlo
2
o
=
o
Re)

AFIL AgHoln HAHQ ololtlolE FEF 4

2z
U= gEFoZ gt Amabile, 1996). FEgH He]
o]

I AR BAES Ho FoHoz HHses
We Q7an Bel EAEe Hol AHF BHA oo o moy de Aelun LoAne
gelel goh} EwHoz ggslm gl e
60 RIAZ AT H143 H3Z



2liet 9| 2oy olEF

Al dATelEEe 2] HQasltiBligh, Pearce,
& Kohles, 2006). 33702 £ AFdne ofd
Ztiol dol *IHAE WEATIEN Al
o sdske fuidA, oE gudo] Fodat &
ol g9 W7IAE o= ¥ sdske Y
A, a2al YEe] Bk MEH 2tio]
oo W37 gois Bt & UsA FASse A

o] Fa Agels T & gk

oS AT EA SHdA 2 o THEAEY
TS BT F =S Eo5e 83 %S F
gehe Aoz g#x YtHOldham & Cummings,
1996; Scott & Bruce, 1994). webx w9~ w]fA|3F
Hola Aol HFAl Yuz gzl HyH
ozt Hslel] 321 BAVIE FEdt © 74
459 FYFE =Y & JYHAvolio, Bass, &
Jung, 1999; Shin & Zhou, 2003). 8 <432 A
F AHIAE Adkshet] o] A i 54 &
ds fEl AER A8Feln HAIAQL oot E
FEshedl 24e T3 871 wiEo|tiAmabile,
1996).

Amabile(1998)2 © FodE FAsk= 37 &
S Q1Y AR, FoH AlE & g e Y
(skill), 18]32 WAA 5715 (intrinsic motivation)
2t Bdth ol WEA Fue €3 XA 53
E 245 sl FALEC] ARl 7l HEA

A WAT 5 UES AR T BANES

do

o
£3], Deci® Ryan(1985)& TA9E9] 743 &
Toll S THE A9F gudsFE FAHAEe

i
(o]

N
oX,
i
%

1
2
>
Y
n
ol 8

i
o flo

tlo Y r

+
@ n

= ol

2hA FU2EE A3 =2}
7] Bl 71Ee] WAS v
Az JElE WAL 2}
TEA17)7] Sl ohetar
HHAvolio et al., 1999). obua}
£ Fdslof Ao tigk A2 WHE
e A E AR easkd ofolt] AL
re-thinking)HE S AURoZA BIHL ol 1}
IH(Bass & Avolio, 1994). Sosik¥} 19| FEE2
TE Bl WEZ Yoyt FALER stde
A Holue g Aoz Hrt A4
FAQ1 Afare] ZEAAE VIAES Sfal
190 (Sosik, Kahai, & Avolio, 1998),
Howell?} Avolio(1993) 9A] olzst W34 ge7}
YAS AXsk= VIS el Foal Bl
TS FHe] HYH oy LS WAaF
15 =902 a5 Fiol T84 IS
v 4= dtijung, Chow, & Wu, 2003). ¢4 &
Qlo] opd WAjA o2 F71HoE FHAES HAE
sidsk=tl o] Roh AR HHE Alxshke
7dgFo] 7Z3et7] wiiEoltAmabile, Hill, Hennessey,
& Tighe, 1994). =, W87 e FAYEC] #

A5 ARl AlFal B s e 3=

A
-
ox
rﬁ
[
rlo
S

e rlo
Og(:,“
0
o

il

>,

i

1o

N o
o &
e @ oot

>

m]I.
r

123

r o

-
O
o>

Z

HE
2

o 2
o8
X,
n:sz

k=l

r2 op

ol ol

- -
o0 X oo X

=

e AL =
2L o\
L ra
o
it
I o

N 2
2
F
ot

o
of

ek

(o

of
AN

61



deFolxd-8HT

5 BN AL 7AEYE 2227t Ao
SFoln] Apale] AEH S pEleE o
= osle

Fo=n Fds xz‘ﬂ‘/}ﬂq A=
Tierney 9} 19 252 9t 749 719 UiA
A 7l AT FF A FELEY s
=ie  AFEHE W Jom(Tierney,
Farmer, & Graen, 1999) %2 A7AlE°] 9ol
gk WA ool SAA G g8 25
A5 ZlgstaAch

Shin? Zhou(2008)= 3¢ 4670 714, 290%<
oz s AFA :rLTE: 3l 2rie Wy 2y
Aol WAIH B718 EYoZN FAHAEY FNs
=te 24E *ﬂ*ld‘ﬂiﬂi Shamir9} 19| TEE

T Yo7t FALE dst] e A9, B 59
HEA P5s BY v Bop JAFQ PoE LI
thal xS tiShamir, House, & Arthur, 1993).
437) AZESo] 7|99 AN @8Rt 1637 o
AoF2 AAG AFATNME 2uY MEH 2h4y
o] FALEY FIAS =Y ¥ ofgt A9 4l
S 7t EoH(Gumusluoglu & Ilsev,
2009) ¥FEHET §47(1999)9) FHATAIME 2t
o] WA ool FiS =ole R Yeh
o A=, H¥3 gue FALSAA e AY,
WA T HEE g5 HolA Ha o Fd) 74
ASL Hrh YA P E L3t o2H | oA
< =oledl TS T(Jung et al, 2003; Shin &
Zhou, 2003; Sosik et al., 1998)1 3l= A3AT+ 2
< AR

[7HE 1] gl5e] g eloie | Folda %
(+)°] #A} SIE Aol

olsh e} Belae] BAIE do] K} Aol
HEFo R wHEE ALY WA 2o
Fode 22N & Yok 2L olHF &
o] £A7L ofe} ®olm, 8 FoME A

HAE ¥ = vehdaa & 5 3l 2

K
o

<
rr

s
it

w7t FAML A 7
Fdo] 7] ”H%OH o] ok WEZ 2ty
ol B AAAY & ot o] How
de Ago] d AAE ojyHa EFE o] Ajh
HEANAE AAZHA Fujelo] e} ofoh 22
Mol de © 2o EAmte] gudl 297 | o
< 7 esd o= Ax A S F ATk B

AF7HAY] Fodel A3 AFES BH g F
dol HHHE 2HoE $HE WA Akt
Zeo] Ad, 459 A, 8 el A, S&
XH(Amablle, Conti, Coon, Lazenby, & Herron,
199) ¥ ohz} AHFEE SAkeT, 788, 7l
st W33 EF(Andriopoulos, 2001) ] HE
ok o]9} e 2EL V|E FYiRTRE 14
o] ¥3lehk= u4le] 547 2 Fedva % —’F
AtHKatz & Kahn, 1978).

T4 WEF 24 A TR A, e
2 Ay, a2gal AA F7IR9E B ' %
e =g F ok "ol x| S o
g FHUEE 8l TS AT ool 5?‘7515] D}
FoHos AT & e o

o

oXx, O>' UE
o

Lo o

BN

(¢

Aore: B 4 SltkPearce &
Manz, 2005) %’— H Hghiol(empowerment)= 4
B A FEEG WA 5715 TP &
Hol A e gelle B4HQl Zo] Er{Amabile
et al, 1994; Deci & Ryan, 1985; Redmond,
Mumford, & Teach, 1993).

ole] Lee9} 19 FEEL AZATE ulgo=m
‘J%EOI Feshs af el WAlE s714
808 AgFowA FJPSs =Y & vk BY

A | FEd o oy e SAE o]

Aol T 143 H3E



2liet 9| 2oy olEF

g oo ARHA FH FEFHe] S S}
#AHLee, Lee, & Seo, 2011). ©|ZA ?_?:5_3_ Fofuk

K

o FHYEL AT} AEAT 9IS 7R

9lha ﬂx]s}ﬂ u’ﬂ%oﬂ E‘U 5EE %*30}71 %’4611 A

oH kS AA OLLZ} ?ﬂ'ﬂ(Amablle, 1988). o
g 2xm el Feto] 12 AR 2 Ho=
A AAEel A ATE aE &
(Redmond et al,, 1993). 2=, 2jti4 L3|2golA
gdse] FHA Hostes Aed F e 2H
Ae oled 3FEEY ARE ool N
A FiPearce & Manz, 2005). thFst 5
7R " FALERTH B e odek of
S5 AR A4sid & glon Hd 1
A5 B3 BHoh FAHY JFE S 5 3
wj-o]tHPearce, 2004).

HeEo] MRe] Agrdo] Hof nides iy
TEA AFrd WHAS HolUEE A=A
£ Aejske gudlo]l LS dsiA e
HEE o o 2o FAe spde 2 9tk
Qo] =xdt AFel HAAGS LIt =&
FAelA sidstal AF7HA 7S Al =
(dominant logic)'ell o5 A7Isl7] wEoltk
(Prahalad & Bettis, 1986). ©< FAHYEL Hu}
Be /I3t ARE g B ohfe} BAGNE

122 ZH-EA w2l A7R%le] A EA1E d

7} g EAE A i As] HoEs B
ol SAAs AASHA drh 2E|ar BAA
FEAEE Tl HAdslsol JhedliAal RS
TH=-0)7}(co-creation) ©-Z A (Drath,
2001; Weick, 2001) Fo8< =ouvbd & 3ok &=
g TAEUE AR AAl dS EolsoEA B

= HUEY &7E SolE 7 e V1FE A H
A Bl wiE] tigk T flo] AHEAl At
5 Fsk= A3 HAUE ATl Fo=2A
g FoJAs =quz = UtiGupta, Huang, &
Yayla, 2011). &, & W dIHo] g FAHYE

it

)
Rl g

{Em

AC)

Ll:ru
_ud

R
1>
o
. o
N

T4 °J°] 3ok ﬂﬂ“o] o)l
H X gl #Agt AFAT= FSE3IAT Pearce
9} Manz(2005)= 3+ guldle]l 8 7895 %
NS A F= F8g 7 Fvar st
A 23 W g R8s aete At 1
Fr o 3A JUEE el
Hooker9} 19 Z8E%w »E E :rué%%o A=
2l FAR o]FoA = o] & FAEES 7t
L7 wzol] AR dsty E7AQ1 2y
o] & 4= kil Btth(Hooker & Csikszentmihalyi,
2003). =, T/9€e] Ik T Ui ¥ W
TE H3Hol Qo] ¥ FAdEe] BF ApdH o
AEHow Ui dFgFEe PAkske AHolrh o
o HST AR TS 7FseH St ' W
oM A A, 2ela ARl @ 58
S7NFANF BN AN FUAA = 5 Ut
oA ohaa 22 7Mas A%k

e o

[Fe 2] 7999 WeE Foge § 39y
H4) o] A} A4S Aok

2.2 & 2N

Yol A wate] Ve IIH FFY
HEof ols Le A% Wy FPEHe Y
o $949318 FPA/NE ado] "k Y
gt g AA9 e FHdn 150 9
a70 WA FAHA PFEL zese
o] AR 9T wFas] BEelch ol
Wez ot BEede 98 THdse ¥
42 AU TIL 5 Y% =971 Y
Boee 249 A 43S A% ERE A
FE 4 Utk £3 Yol ool & W] o
@A ANE B g O FHL0R dolF

2013. 9.



A (Evans & Dion, 1991).
B dAFEol dolA AHE Bassd olEE
EEEICERERCIE B SIEE E
Ao 2 S| $rh(Bass, 1985;
& Avolio, 2000; Yammarino, 1996).

535 Weld o] o8 ANE g mAe
=l

(Lowe et al, 1996), HIZ 7} = =
dsta Ads) Wrte gde Eiol 49
2 37 MRt €8 =
oftjel Aol gt Al
A% 4~ Jth(Dionne et al, 2004). 3, ¥

gl RS F d= vy

T 2He

A
fo
2,
—d

> oX
o H
—o M
s
My 2
filo
N
¥2,
Ty

ox

, o143,

01?(,.‘, Q>
o

o &N

g3} 240 ojwd

o
_0|L
fr
rE

S
i
G
inj
rlr
|
lld
o
=

A og it e

Epitropaki & Martin, 2005).
Jot | 7495 Aole A1E7

loafing) & FET Sl $H4 BAE ATF

N
)
By
r o
X

LN rlo

o2 "o ARE woled 79 F e
Zolth(Khai et al, 2000). 53], ¥¥34 e
FaAdsel F WE ARERA XYL A=
+ Aows #de gesteq #AE ddsts
= ASE Fo AN 259 g7l Fgd
F A=SE Az rhKeller, 2006). A5, ¥ T4
A5 Aol A&EHE wola =S A
B SRS fd FHER =g Eed &
Je 2HE V502X T2 © 4%
s FH7E ARE AT £ 5 e
B2 A3dTsel odd FEs slista
Atk

Wang# Huang(2009)°] 519 9] 2]t ¢} 2527
o FHAES tiFoR ANG AFdTM=E
gl Weg guaol d AaE wdda 4
Fotd o WUAHMEAY Alsdolds B3l
EAFTEoR AAS Bass$t Avolio(1985)
TAME HEH guids sk gy
o] 28A ¥& "o Mg & € AAE
RS HS3FA T Harterol Bass (1988) Hgh
tel "eg graol Felrt ke 2Y
J 3 - g BHSee 44 Gau

o

U
o]

M o o gft o

N
N
X
o
k p
¥0,
o
RE
l-'lj
(o]
-
i
k)
i)
o
N
N
o
N
N
o
o
L

b oox i

gk Keller (2006)9] AFATANE F324
MZE Al43 33

P
kl
=
fru
4o
i)
rld
e
2

2L

ol

gl

fu
Y
4l
_0|L

fr
(g o
ek
)
i)
nj

N
- ¢
4z
ﬂoﬂl
»
rﬁ

g R

L 4
inss
A

i
ﬁr&g;
ot 2
N £
B
il i
1—":”_{._‘_&_124_4
o o W lo

£ore Ko o> oy

Y
i
o
=
e
o
frtt
ul
dlo
i
m
rlo
N
=
o
i
o

(oo R LN

R 3] EHe) WEE Ehye ¥ g in
H)el BT} 21e Aol

Aol T 143 H3E



2|cie}

TYH| 2lHY 0|FF:

2EeE oA | Aol #Ad g d7E
& 7129 By 2474 BHlA olFolal Aol A
°]t{Guzzo & Dickson, 1996). kA%t Yukl(2006)
< et FALE 2 Q] Sk oarEd T
zo] FAE Vs AR ol B AFAE
o] FALE 1 FHA dFHS Zt= T+ el
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