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{Abstract)

This is to constitute strategic system and strategies for building family-friendly

cultural change in workplace. For purpose, the reason and agent

for change, the

models and stages of change, the strategies for change process, and the barriers and

facilitators of change are discussed.

The strategic system is divided into two parts: planning and implementing. Planning

includes need & resource assessment, and research & project office.

Implementing

includes program implementation, monitoring & feedback, communication, and barriers
& facilitators. This study from literature review can be used preliminary test to the

cultural change process of workplace.
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