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ABSTRACT

The Impact of self-directed learning on job satisfaction,
organizational commitment: Focused on Moderating

Effects of organizational culture

Ju-Yeon Oh* - Byung-Woo Choi** + Hyung-Gi Kim***

This study examined the impact of self-directed learning on job satisfaction, organizational commitment.
Also, it verified moderating effects of organizational culture(centralization, decentralization) in the era of
global competition.

The results of this study are as followings: 1) self-directed learning(acceptance of responsibility for
learning) is positively related to job satisfaction, organizational commitment, respectively. 2) centralization
moderated on the relationship between self-directed learning(acceptance of responsibility for learning,
self-confidence as a learner, future orientation) and organizational commitment. 3) decentralization
moderated on the relationship between self-directed learning(future orientation) and organizational
commitment.

We discussed the implications of these of findings for both theory and practice.
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