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The Effect of Authentic Leadership on Occupational Self-efficacy
and Role-based Performance
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Abstract The main purpose of this study was to investigate the effect of authentic leadership on occupational
self-efficacy and role-based performance and to investigate the effect of occupational self-efficacy on role-based
performance. Moreover, another objective of this study is to analyse the mediating role of occupational
self-efficacy in the influence of authentic leadership on role-based performance. To accomplish the purpose of
the study, this study employed two methods: literature reviews and empirical studies. The results showed that
authentic leadership increase employees' occupational self-efficacy and have a positive influence on role-based
performance. And it was found that employees' occupational self-efficacy also positively affect employees'
role-based performance.

Key Words : Authentic Leadership, Occupational Self-efficacy, Role-based Performance, Structural Equation Modeling
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