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Abstract

A Study on Enhancing Transfer Effect of Learning on

Education for Local Public Service Personnel

Kim, Jung-Won" - Kim, Dongchul™

The most important thing in training of organization is that how
effectively it can be made most of the performance among the staff. It will
be useless if the knowledge which gaining after training can not be applied.
Therefore the transfer of learning is studied since it is important for
decision of training.

We studied the factors of transfer of learning and carried out a survey
targeting the public officials of Gangwon province with the factors we made
a study. We define the factor of both promoted and interrupted in training
and suggest the way of improving it.

The first, the modeling of competency can stimulate the desire of
achievement and complete a course of training among staff of organizations.
The second, the construction of training program and organizational culture
just for Gangwon province can increase the satisfaction of training among
the learners. The third, the establishment of management system after
training can reinforce the capability making use of train. The sharing of
each information with boss at the office can help to stimulate the function

of feedback after training as well.

Key Words : Education for Public Official, Transfer of Effect of Learning,

Transfer of Learning
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