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Abstract

The object of this study is to determine and prioritize the factors that affect job satisfaction
and job continuity intention of an important media content provider group - TV/radio
announcers. In this study, the determinant factors are classified as “internal” factors (i.e. career
motivation and identity as a member of an organization) and “external” factors such as
reputation and prestige. A survey was conducted among active announcers in Korea, and 106
responded. The data was processed by multiple regression analysis. The result showed that
organizational identity affected the job satisfaction and job continuity intention most, and
perceived external prestige affected least. In conclusion, announcer’s job satisfaction and job
continuity intention have more meaningful relationship with internal factors than with external
factors.
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