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A Study on the Application of TRIZ/6-sigma for Effective
University-Industry Linked Training Programs
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ABSTRACT

An Education-Industrial cooperative system is a systematic effort that industrial body and
educational body cooperate with each other in order to achieve two different purposes. This paper
suggested an education-industrial cooperative system model based on the experiential learning through
cooperating with the industry. SEARIM, the research activities company is received the guideline for
the improvement and management of quality regarding products by using TRIZ/6-sigma. Also, we
evaluated and analyzed the product of this study result based on the result a survey.
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