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Developing Educational System based on S-OJT in Contract
Based Department using DACUM: Case of Software
Development and Materialization Occupational Group
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ABSTRACT

The purpose of this study was to develop field-centered educational system in contract based
department using DACUM for occupational group in software development and materialization area. Job
model for contract based department was developed and both educational need and appropriate educational
method was investigated and analyzed. Then, knowledge, skill and attitude were elicited and categorized.
Subjects for S-OJT were organized and hierarchy of subjects was constructed according to career path
set by job experts. Then, educational system in contract based department for software development and
materialization was developed by connecting developed subjects with former curriculum. Based on this
result the directions for the future studies was discussed.
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