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Abstract

Purpose: The purpose of this study was to identify the relationship among cognitive
style, creative action, and challenging work and then determine whether challenging work
has a mediating effect between cognitive style and creative action, Methods: Data were
collected from a convenience sample of 275 clinical nurses who graduated from 3-year
nursing schools and worked in hospitals in Seoul or Kyungki Province, The questionnaire
included measurements of cognitive style, creative action and challenging work, Data
were analyzed using descriptive statistics, correlation, T-test, ANOVA, Duncan test, and
hierarchical multiple regression, Results: Mean scores for cognitive style, creative style,
and challenging work were 328+042 322+057, 340+063, respectively, Significant
correlations were found between cognitive style and challenging work, cognitive style and
creative action, and challenging work and creative action, Cognitive style was significantly
different according to years in clinical career, and in hospital size, Challenging work was
significantly different according to age and position, Creative action was significantly
different according to years in clinical career, Finally challenging work had a mediating
effect between cognitive style and creative action, Conclusion: Findings from this study
provide a comprehensive understanding of challenging work for clinical nurses and
indicate related factors and importance,
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2 o) AsEn Jod AF delm APeddse) wAE
sefse Ae elet ghe Aot of Al Adel #AZ stete
A5 7]

T2 7] olgiglrh
A Seidet BARSA ol gl ezl P49 4
g Aund 334 244, 494 EQA, A4 ool o
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A7} 434 294 Bod ¢ Y or(Yoon, 2010; Kang, Han, &
Kang, 2012), ZFEgFere 2zxAEE 3947 ¥ #1
(Yoon & Kim, 2010), A AxFI ZFAEF 2 w}E 2143}
S/dol 33Al AL 43 S Ho ¥ %2 A¥KShin &
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B AFoME Basadur §(1990)9] 4% 54 2Ed A= o] zpol ttest®t ANOVAE AABIoW, AT
T& Bae (1999)7} ¢-lutetel] gHA| #3ate] AREg A& o]& Duncan A4& AH8-3HTt.
6}?}4 £ E7E oojto] B& 3B FolH ol #HHE 12 A, QA 28t Fold PF, HFEHG e FRAAE
N FEOR FAHIJOH Likert?] 5H HERA, He 23A A8, wpAE e R QIAIAENY I Fe)H PF T
egv} L8 W 28 sHoz Helslont 44 Bas el vjase slelsls] sidhe] Baon?} Kenny
& FoH PF 7§E7} 55 9ulgith B ATdA =7 (1986)7}F AAE 3|ATA-& A8k
Cronbach's @ Al4== .8830]3]t}.
Table 1, General Characteristics of Study Participants (AV=275)
Characteristics Categories n (%) M+SD
Male 3 (129
Gender Female 271 (98.71)
21-25 90 (32.69)
26-30 138 (50.19)
"
Age (yr) 31-35 3 (12.01) 27.60+3.84
Above 36 4 (511)
1-5 169 (61.49)
Clinical experiences (yr) 6-10 8 (28.37) 517+£328
Above 11 8 (10.14)
Seoul 193 (70.19)
Location Gyeonggi Prov., 1 (25.78)
No response 1 (4,09
Under 300 5 ( 9.08)
Hospital size (number of beds) 300-500 2 (29.78)
Above 500 168 (61.14)
Position Staff nurse 237 (86.24)
Charge nurse 8 (13.76)
General Ward 160 (568.18)
Work unit Special Dept 5 (30.91)
QOutpatient Dept 0 (10.91)
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o, 263047} 138(50.19%) 0.2 71 Btk HiE 2FAF
51743, 23L1 o]9glom, 513 wlgte] 169W(61.49%) 0.2 71
wrh AA SR SFAE A 193(70.19%), &
3(25.78%), —"%8% 1178(4.03%) =] %irt. Bé%ﬁ‘l?_% 50088
oo A ZHEEE= 7FSAPE 1688(61.14%) 02 7P wekal,
o]o] 300~500W4 8278(29.78%), 3004 o3} 2;134(9 08%) 0.2
ZA EQI, FEgs AWkl 23778(86.24%), AAZMEAL
3878(13.76%) ollom, THEA= WE 1609(58.18%), 55
A1 85T(30.91%), 2] 3078(10.91%) —’EEE YERRT
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AT digzke] A 2ERY, oA YT 9 AE=AAG
£ 7he] JHEENE A A= Table 294 2t}
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JAAZEFY S Het 3.28%810.42, FoJd A5 FT 3.22%
*0.57, A=A H 3404406308 et dg 7

2 Aurd AAEldT (=41, p¢001), 2l
Azgpdzt FoH FF(r=.62, p(.001), 2Fo} FolF P&
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Table 2, Correlation Values among Cognitive Style, Creative

Actions, and Challenging Work (A=275)
Cognitive Creative Challenging
style (p) actions (p) work (o)
Cognitive style 1
Creative actions b2 1
(€.001)
. A 52
Challenging work ((o01) ((001) 1

U S0 W2 91X AR, oM YS Y

Aibd 5S4 we dAFHite] Aol Table 33 Zow
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SHEA ZrellE Aozt §iiet.
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SAHSE Feulsfer A, EA SHHcle] F&HQ
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Table 3, Differences in Cognitive Style, Challenging Work, and Creative Actions to General Characteristics (N=275)
Cognitive style Creative action Challenging work
- — t/F Y/F Y/F
Characteristics Classification M=SD o M-SD o M-SD o
Duncan Duncan Duncan
Gender Male 3.18+0.39 0.40 3.07+0.15 0.98 3.07+0,50 091
Female 3.28+0 42 (.689) 3214057 (.326) 3.40+0,64 (.364)
Position Staff nurse 3.27+0.39 114 3.36+0.54 1.08 3.36+0.60 243
Charge nurse 3.37+0,50 (.257) 3.32+0.68 (.282) 3.69+0.68 (.016)
(a) 21-25 3.27+0.36 3.18+0.57 3.44+0.63 386
Age () (b) 26-30 3.27+0.42 0.33 3.21+£054 0.65 3.29+0.62 (610)
ge W () 31-35 3.34+050 (.806) 3.30+0 61 (582) 3.61+0.62 acd
(d)Above 36 3.30+0.51 3.36+0.72 3.72+0.69
- (@ 1 3.24+0.40 322 3174058 351 3.35+0.61 -
exomiETEES ) (b) 6- 10 331042 (.041) 3214052 (,031) 3424065 ((594)
b Y (c) Over 11 3.44+0 44 adc 3.48+0 56 ab(c 3.63+0.69 :
Seoul 3.28+0.40 3.18+0.57 3.37+0,62
Location Gyeonggi Prov. 3.30+0 42 (09'22) 3.34+0.50 (ngg) 3.45+0.65 (07'82)
No response 3.30+0.35 ’ 2.99+045 ’ 3.36+0.44 ’
. . (@) Under 300 3.10+0.39 3.78 3.156+0.43 3.20+0,62
Eﬁfﬂpgz'r Z'fzebe gy () 300500 3414037 (012) 3324056 (04%) 3374059 (Oﬁg)
(c) Above 500 3.27+042 a(b 3.18+0.58 : 3.42+0.62 :
General Ward 3.26+0.39 076 3.17£0.54 084 3.32+0.58 114
Work unit Special Dept 3.30+0.45 (519) 3.18+0.61 (475) 3.45+0.62 (3'35)
Outpatient Dept 3.19+0 42 ) 3.32+0.48 ) 3.45+0.63 ’
Table 4, Mediation Effect of Challenging Work in the Relationship between Cognitive Style and Creative Action  (A=275)
Predictor Mediator variable Step Direction 8 (n R? Sobel test (o)
" ) 41
Step 1 Cognitive—Challenging work ((001) 168
Step 2 Cognitive—Creative action 62 383
. ’ . (€.001) 5,00
Creative action Challenging work
» 48 (€.001)
Cognitive style (001)
Step 3 - Challenglng """""""""" Creative action - 32 """""""" 467
work (¢.001)
T, ATERE AeE AR JAEEATG oA P = &74<1 whddl, oln] AaES v AFEG e B
WA A% =439 dAET) gleAlg seks Bud A AFRIAZOt e AFTL(Bae, 1999) WRH AFS
=53, P B Qe B dstel Y =ARe we > Qe
wA &2 ?i?“ﬂﬁ ZAHE RPEARe] AAZERY HE2 3.28% S 2ol FE3 Zlo] she| olfrt 2 Aor A4
o= vehgor} PRISAE tdeR 2 A 37 ol Aztde BARAS 95 aTHE QAR AMgshe
9 BYY £7E AMgSY B9, %Y, FUY, A B, AIlel APAYL 2elF wKwak & Cha, 2001) AR
AHL 5 ddoe @ AT(e, 19998 ATHGE W B A e ¥ IPddAEe T BASS A
@ 337483 v%e Anglov, dste] wgTRABYEY I £ HQle APl Yrkn B 4 Qome JaziaArEe] oA
T 4.667(Kim, 2011) Brhe e A5 ¥ A7E%E ® 2ERIS A7) % B2 vhdle] "ag Aoz 4zt
3l Haw vimstele o WRTT el A% AR Hr},
2Etel e ASsE 34, 3 ASH EE e 5 2 oqd7old Uehd eld %o AFe 322808 ol
AN AT JAAA, AAH =S BEKim, 20113 3 TAG =72 AR 127] A 719)e] FHAE iR g
o™ SH5|X| 19(2), 20134 3
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Bae (1999)¢] 7ol 33583 Ak tishl diade] Kim
(20119 4,774, Leed} Kang (2003)] $-Eviet 6 thr1qd &
HEES 4.73%F= zbol7h ATk Ao dwo Foe
27 g EAE fAsAl AIskertel digk Aojlmz
Ardnz nys B o JgztsAle] FoH PFFe F%
Aolgha B7lE oYty Basadur 5(1990)9] 34 Aol
ued FoF AlnEAS we Fo 27 FAHYEY AA2E
do] Wbt ol Aold AREY JAdHcy sl o]
o} e BAS AT mEsjol & Aolth o ot
5 AR oA TEAREY AeAde] dagde 1t dist
i Z—o‘}ﬂlﬁﬁ%ﬂ OJAL tzo AEE
e By YoA AFAHoZ 71TAL A B ool 715z

&R0z J=YA é‘—’? UEE 3|F7] woll(Fasnacht,
2003) 7taxF FAY #AelEHdA F8d Jder Hojol
3 Ao},

r}m&

T

S B dfugate] AR A HEe 340802 A}
HdE=d 22k 2 33k oEsBelA 19 o} EHEL e o
ABA ddom ZARE A (Hong, 2007)9Me Het 3.72%

il

o2 B A7z wste & Aeh T U ol
HPrg UdeR & Bae (1999)9] Hit 3.487FE HAREA
o} WA 2 A7ATe} Hong (2007)8 AT¢ A= vws|
& o B ApelME 334 4 QaztsAths A3 Hong
(2007} 3 WA E2HAES wFEste] 4 dA|, dxfol} BFE
P Zlojglonz wauEze] Aolg A FAlE|HE A

oulzt Slvka Az AREAY Axrt wrhe e 1t
SAFEO] Al HFEZL e \:Poﬁkﬂ XWC’]EPE A|2}E Lﬂ
Qo ARE EE} s *ﬁﬁé}iﬂ 29

Mo m

Aol P@ﬁae Held A
ok A=l Fl gl A B qfre uhe A=
ERle] ApolA oA 300t Rl Bk 300-500 8]
AEAREe) QA ZEdo] o o FAHCRRE foldt
Aolg RelEl WA uhe IHA Jie] W, A8,

Foe) 5 WS 244 2Aete] vas) i AL o
Wk gle Ao Bt Beld ARl A3, P Aol 5

AT At QIX|AEIT HOA WE Zhof AT =M ojimmt 279

2ol Lo FolA FoF ?‘fﬁ%Ol oAl veRd

e ovg YA A atdhs ke Rt e E33et
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