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Table 1. Q-Statements and Z-scores
Z—score
No Q—Statement Tyoo | Tyoe I Typell
1 Only feminine men would choose nursing as a job. -2.04 -1.32 -1.88
2 Male nurses would gradually lose masculinity practicing nursing service. -1.88 -1.19 -1.88
3 The concept of ‘women's job’ makes it hard for males to choose nursing as a job. 0.08 2.02 0.64
4 Male nurses have disadvantages working in woman-dominant field of work. -0.77 0.45 1.34
5 Male nurses have limitations in their job because of their gender. -1.00 1.04 1.19
6 People feel uncomfortable getting care from male nurses. -0.28 1.73 1.38
7 Male nurses have a lot of conflicts with the doctors. -0.55 0.57 -1.29
8  There's no future for a man choosing a job as a nurse. -1.35 0.35 -1.24
9 Male nurses seem too crude and indelicate to execute nursing service. -1.14 -0.85 -1.00
10 Males nurses would have trouble getting married because of job discrimination. -1.08 0.64 -0.93
11 To ordinary people, male nurses are strange and unfamiliar. 0.92 1.70 1.78
12 Male nurses are blunt and unfriendly. -1.62 -0.22 -0.54
13 A male nurse is thought to be a unstable and temporary job. -0.29 0.78 -0.54
14 It is easier for a male nurse to get a job than a female nurse. 1.02 -0.81 0.47
15  Male nurses would get promotions early. -0.27 -1.52 -0.66
16 Male nurses would get higher wages than other occupations. -0.07 -1.24 -0.55
17 Social position of a male nurse is pretty good. -0.14 -1.28 -0.53
18 Nursing is a specialized job so it is suitable for a man. -0.01 -0.69 0.20
19  Male nursing is a blue ocean so it has a bright future. 1.36 -0.59 0.30
20 Patients trust male nurses because they are reliable. 0.78 -0.95 0.65
21 Male nurses seem to be responsible and confident. 1.04 0.11 0.65
22 Male nurse is a respectful and honorable job. 0.41 -0.68 0.10
23 M.all.e nurses would practic§ quality nursing using their male characters of strength, dynamics, 138 006 0.91
driving force and leadership.
24 Male nurses would practice quality nursing because they have clear occupational view. 0.45 -0.35 0.85
25 Male nurses are good at computers and handling complicated machines. 0.39 1.44 0.98
26 Male nurses would make a happy and efficient environment for work. 1.04 -0.44 0.49
27  Male nurses will play a important role in elevating the social position of nurses. 0.85 0.55 0.26
28 Impression of a male nurse is not that different from a female nurse. -0.54 -1.24 -0.51
29 Male nurses would work mainly in specialized departments like ER, ICU, OR. 1.48 0.94 -0.22
30 Male nurses try hard to have their area acknowledged as an independent area among medical 0.46 0.18 0.89
system.
31 Male nurses mainly do jobs which requires strength. 1.36 0.92 -1.38
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Table 2. Eigen Value, Variance, and Cumulative

Percentage
Type 1 Type 2 Type 3
Eigen values 14.10 3.29 1.79
Variance (%) 0.40 0.09 0.05
Cumulative variance 0.40 0.50 0.55

Table 3. Correlation among Types

Type 1 Type 2 Type 3
Type 1 1
Type 2 20 1
Type 3 .56 A3 1
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Table 4. Demographic Characteristics and Factor Weights of P-sample (N=35)
Factor Type of . : Perception of Interaction with a

T2t 2 weight high school gelde] LIS 29 PTEiiEies academical level male nurse
P2 1.39 Academic None Fair None
P3 .66 Academic Protestant AT T . Poor None

government official
P6 1.42 Academic None Banker Good None
P7 1.49 Academic Protestant Architect Fair None
P8 1.10 Academic Catholic Fair None
P9 1.95 Academic Protestant Body guard Good None
P10 1.02 Academic Protestant Government official Fair None
P11 1.25 Academic Buddhist Voice actor Fair None
P13 .82 Academic None Job related to cars Fair None
P14 1.76 Academic Catholic Doctor Good None
P17 .89 Academic None Banker Fair None
1 P18 .82 Academic None Physical therapist Poor None
(n=24) P21 1.01 Academic None Oriental doctor Fair None
P22 1.92 Academic Protestant Businessman Fair None
P23 1.20 Academic Protestant Dentist Fair None
P24 3.82 Technical Protestant Teacher Fair None
P25 1.30 Technical Protestant Welder Good None
P28 1.20 Technical Protestant Poor None
P29 1.26 Technical Protestant Busm‘ess about new Good None
materials
P30 5.55 Academic None Researcher Good None
P32 .59 Academic None Economist Good None
P33 .87 Academic None Physical therapist Poor None
P34 1.00 Academic None Computer programmer Poor None
P35 1.54 Academic None Fair None
P12 .69 Academic None Financial business Fair None
) P15 .58 Academic Catholic Government official Good None
(n=5) P19 .76 Academic Buddhist Engineer Fair None
P20 1.59 Academic Protestant Semiconductor business Fair None
P26 7 Technical Protestant Welder Fair None
P1 1.26 Academic None Diplomat Fair None
P4 .96 Academic Protestant Businessman Fair None
3 P5 .79 Academic Protestant Architect Fair None
(n=6) P16 .96 Academic None Job related to maritime Good None
P27 1.59 Technical Protestant Electronic engineer Fair None
P31 97 Academic Protestant Doctor Fair None
oA & Fha oA RIv . A7 A o) Al 2 Feb didkE AA 357 F sEolglon, o

ool AnT FA 2wl A 199 QNG FAE
A HA BHE SISl AFHOR NEURE F9T
& glom, Aozt Aghow AR Qi AFow
pom kg9 ARA Aol AIH JlelE & 4 G
AAH oA A3 gl Ao etk olel@ éf&
e AY AR S4el T)zdte] B ATeAE A |
FHe AAA B AR BE PHRUAEOR ugwg-a}
ol
o A 27F: ABA oY T AT S| WY
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Table 5. Descending Array of Z-scores(>*1) and Item Descriptions for Each Type

Type Item Q—statement Z—score
1 29 Male nurses would work mainly in specialized departments like ER, ICU, OR. 1.48
23 Male nurses would practice quality nursing using their male characters of strength, dynamics, driving 138
force and leadership. '
19 Male nursing is a blue ocean so it has a bright future. 1.36
31 Male nurses mainly do a job which requires strength. 1.36
21 Male nurses seem to be responsible and confident. 1.06
26 Male nurses would make a happy and efficient environment for work. 1.04
14 It is easier for a male nurse to get a job than a female nurse. 1.02
5 Male nurses have limitations in their job because of their gender. -1.00
10 Males nurses would have trouble getting married because of job discrimination. -1.08
Male nurses seem too crude and indelicate to execute nursing service. -1.14
8 There's no future for a man choosing a job as a nurse. -1.35
12 Male nurses are blunt and unfriendly. -1.62
2 Male nurses would gradually lose masculinity practicing nursing service. -1.88
1 Only feminine men would choose nursing as a job. -2.04
2 3 The concept of 'women's job' makes it hard for males to choose nursing as a job. 2.02
6 People feel uncomfortable getting care from male nurses. 1.73
11 To ordinary people, male nurses are strange and unfamiliar. 1.70
25 Male nurses are good at computers and handling complicated machines. 1.44
5 Male nurses have limitations in their job because of their gender. 1.04
2 Male nurses would gradually lose masculinity practicing nursing service. -1.19
28 Impression of a male nurse is not that different from a female nurse. -1.24
16 Male nurses would get higher wages than other occupations. -1.24
17 Social position of a male nurse is pretty good. -1.28
1 Only feminine men would choose nursing as a job. -1.32
15 Male nurses would get promotions early. -1.52
3 11 To ordinary people, male nurses are strange and unfamiliar. 1.78
6 People feel uncomfortable getting care from male nurses. 1.38
4 Male nurses have disadvantages working in woman-dominant field of work. 1.34
5 Male nurses have limitations in their job because of their gender. 1.19
19 Male nursing is a blue ocean so it has a bright future. 1.15
9 Male nurses seem too crude and indelicate to execute nursing service. -1.00
8 There's no future for a man choosing a job as a nurse. -1.24
Male nurses have a lot of conflicts with the doctors. -1.29
31 Male nurses mainly do jobs which requires strength. -1.38
Male nurses would gradually lose masculinity practicing nursing service. -1.88
1 Only feminine men would choose nursing as a job. -1.88
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High School Boys’ Images of Men as Nurses
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Purpose: The purpose of this study was to identify the images of men as nurses held by high school boys, and
to provide basic data about the desirability of nursing as a career choice for them. Method: Q-methodology which

provides a method of analyzing the subjectivity of each item was used: The 35 high school boys classified 31
selected Q-statements into a normal distribution using a 9-point scale. The collected data was analyzed by the

pc-QUNAL program. Results: Among the high school boys, three types of images of men as nurses were
identified. Type I; A promising occupation for men through active way of thinking, Type II; Men working in a

woman oriented field of work, Type II; A promising profession without any gender stereotype. Conclusion: The
results of this study suggest that specific strategies should be developed to promote the choice of nursing among

high school boys.
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