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The purpose of this study was to investigate the awareness of long—term
care hospitals on pay for performance(P4P) program in Korea. We conducted
a cross—sectional, self—administered, the internet based survey from
September to October in 2010. The questionnaire was consisted of the levels
of awareness and agreement about the program, their preferred design and
its possible effects and unintended consequences etc. Among 837 eligible
long—term care hospitals in Korea, 114 hospitals(13.6%) were participated in
the survey. About one—thirds of long—term care hospitals were not aware of
P4P, namely it is important to heighten an awareness of P4P. There were
pros and cons on introduction of P4P in Korea. The two major reasons of

objections of P4P were the concerns of unintended consequences and the
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possibility of strengthening government control by implementing P4P. In
conclusion, to successfully implement P4P to long—term care hospitals, the
Health Insurance Review & Assessment Service (HIRA) in Korea should obtain

the long—term care hospitals’ opinion as to implementation of P4P.

Key word - pay for performance, long—term care hOSp]'fﬂj, awareness.

I. A =
7 |REA] = A & (pay —for—performance, P4AP)&= SmawA7l Alwst x5 4
of Wt AAEBE AFee AERAALES D3 (Spitzer, 2010). ]2 3 P4P A
e 959 o] Hrha HrpE g FuAtelA JAEEE AFTFOEHN EF

A7E 2ApEARL 58] A i wEE o ke AHE 7P vk fEuetelA =
AR A7 (o8 Aol A 2007 dHE] 7FEAFAE (Health Insurance
Review & Assessment Service—Value Incentive Program, HIRA—VIP)o]gk= ©]&
o2 AWM ABALE 95kl ATHOECD, 2010; OECD, 2011). A3¢e] 713t
A s E8s 542 o719 A4 s Frlsta Brbswel wek A4 Q1
AMEBE Agstozn g7 Azl Pepists sk Alolth =& 7HHA

o|ANE AHAE 57 AA FEs Brheh] A QdwoAA YA Bt

= AAREZH, 2010), ol& ou7]#e] ApLA
< epAstE o8 B R0 A S A Aoyt o] gtk vldks W

ool AL 2007AFE THIAIFAIE S AlFtste], g8 A o] e V)
T} ol dET one] Ho| 3t 7]l 30&%@%1%5& 1%E F7FE JAAEHZE
AFsteh v Het s e duT|deAE AAEIH 1%E HEsEE 3§
Atk o]F 201097H4 AHAKA S FHiZ AT ds ddes AN ANTY
AGAMEnte] et 7FAFA S Asa, F 9 Bl dAntAel A e
g o5 7| ko] A Axpr das s gRIsHItHOECD, 2010; OECD, 2011).
olgf3t AlHAIAL] AYE wigo g NS 2011dHH FANTANT ALE)
Bk A, TRIAEANE Y] W AET1EE T oo s sk, §487] ¥
= 7RHASEAR Ol A B 201195 AAlste TS AR el =
HH 7HHES F1%904 F2%7HA 2 ghjshich (OECD, 2010; OECD, 2011;
RN 7L, 2011a).
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