Journal of Korean Home Management Association ISSN(print) 1229-1331
Vol.31 No.1 Serial No.121 2013.2. 49~59 http://dx.doi.org/10.7466/JKHMA.2013.31.1.049

ool ALY HrNF AWM F715eIH Aol

Caregivers’ Accreditation Experience and Their Motivational Self-concept

Dept. of Consumer & Child Studies, Inha Univ.
Professor : Lee, Wan-Jeong

Doctor : Heo, Lin-Kang

<Abstract>

The purpose of this study was to explore the relationship of caregivers’ accreditation experience and their motivational
self-concept. Questionnaire were gathered from caregivers who work in Seoul, Incheon, and Kyunggi areas. Data were analysed
by t-test, MCA, and multiply regression analysis. The result showed that caregivers who experienced accreditation at child
are centers had higher scores in their motivational self-concept than caregivers who inexperienced accreditation procedure yet
had. This tendency was clear in caregiver groups who work at unsupported child care centers, and who got certificate from
institutions except college. With controlling individual background variables which influence on caregivers” motivational self-con-
cept, independent effect of caregivers’ accreditation experience on their motivational self-concept was still significant especially

at the caregiver group who work in unsupported child care centers.
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Table 1. Characteristics of Caregivers n(%) or Mean(sd)
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Table 2. Sub-factors of Caregivers’ Motivational Self-Concept

Factors Cronbach’s a
Self-esteem 726
Individual’s Self-concept
Self-worth .883
Collective Identity 884
Identification with Leader 867
Members” Self-concept
Social Identification .756
Value Internalization .836
Motivational Self-concept 935
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Table 3. Caregivers’ Motivational Self-Concept by Accreditation Experience

Accred. Inexp.(n=124)

Accred. Exp.(n=340)

m(sd) m(sd)
Self-esteem 3.68(.57) 3.73(.56) -86
Self-worth 3.65(.66) 3.69(.65) -.63
Individual’s Self-concept 3.66(.54) 71(.54) -83
Collective Identity 3.49(.79) 3.70(.74) -2.68%*
Identification with Leader 3.02(.92) 3.18(.88) -1.70
Social Identification 3.51(.64) 3.68(.64) -2.54*
Value Internalization 3.23(.84) 3.38(.76) -1.86
Members” Self-concept 3.31(.68) 3.49(.66) -249*
Motivational Self-concept 3.44(.57) 3.57(.56) -221*
*p < .05, *p < 01
Table 4. Motivational Self-Concept in Supported and Unsupported Centers
Supported Centers(n=177) Unsupported Centers(n=287)
Accred. Inexp.  Accred. Exp. t Accred. Inexp.  Accred. Exp. t
m(sd) m(sd) m(sd) m(sd)
Self-esteem 3.62(.54) 3.74(.60) -1.17 3.70(.58) 3.72(.53) -18
Self-worth 3.64(.63) 3.63(.68) .07 3.65(.68) 3.73(.62) -93
Individual’s Self-concept 3.63(:49) 3.69(.58) -57 3.68(.57) 3.73(51) -.66
Collective Identity 3.60(.70) 3.69(.73) -.70 3.43(.83) 3.70(.75) 2.73%*
Identification with Leader 3.05(.91) 3.05(.92) - .01 3.01(.93) 3.27(.85) -2.28%
Social Identification 3.54(.66) 3.66(.60) -1.12 3.49(.63) 3.69(.68) -2.30*
Value Internalization 3.28(.69) 3.30(.74) - .17 3.20(.91) 3.44(.78) -2.18*
Members” Self-concept 3.37(.62) 3.43(.64) - .52 3.28(.72) 3.52(.67) -2.70%*
Motivational Self-concept 3.46(.53) 3.52(.56) - .61 3.42(.60) 3.60(.56) -2.33*
*p < .05, ¥p < .01
P WA Bt = -2.18, p<.05), L] A3 AopAd(t = @& F7l

230, p<.05) % HA F715F 2 AopAd(t = -2.33, p<.05)
of fFolstAl & A0E e

ojdolF] wAke]l Aol 20thQl k3 30T o}l He
Wz Zhzt Hrlo= A AP e Zr]RoA zolfd
o] Aol & Eﬁaﬂﬂﬁ} <Table 5>5 H ¥ A% o] 30t} ]
P Hee] 7 BrHIS FoABd ol Sle wAE Aol
Sl wAET Eﬂfdlﬁ Aotg el folstA =&
e THE =-2.01, p<.05). o159 /MAA Aol
gk 2ol 7F Aot A3 A AtolAd ol A fro @ Aol &
ATHt =-2.02, p<.05).

aHel aQloll Aol Aol & AR A

lo

O>,

Ao
e}
2 fre

fz fo hu

@ ol 20th ojskel

A el 30t o] %
hHlaggnt 24dAgol Felshl Ee 2 = 248
p<.05)0.2 UEyth 2AYAZL AAlo] &3 Fekolu}
ZZ 3t 3 A== AU]QQ-.

olglolyl u
olyH gHEYA F 4
7H1E FoA e bE s8R 2
T}, <Table 6>& B¥ HAEg|sto|L} thdtol| 4] BSnAF 7}

- 53 -



6 F=7H e 834

: Al 319 13 2013

Table 5. Motivational Self-Concept in Under 30s” and Above 30s" Caregivers

Under 30s(n=162)

Above 30s(n=302)

Accred. Inexp.  Accred. Exp. t Accred. Inexp.  Accred. Exp.
m(sd) m(sd) m(sd) m(sd)
Self-esteem 3.52(45) 3.61(.53) - .80 3.74(.60) 3.80(.57) -85
Self-worth 3.55(.65) 3.51(.69) 30 3.69(.66) 3.80(.60) -1.40
Individual’s Self-concept 3.54(48) 3.56.(.55) - .20 3.72(.56) 3.80(.51) -1.29
Collective Identity 3.24(.97) 3.64(.76) -2.60* 3.58(.68) 3.73(.74) -1.61
Identification with Leader 2.81(.92) 3.04(.92) -1.31 3.11(91) 3.26(.85) -1.42
Social Identification 3.41(.53) 3.57(.68) -1.26 3.55(.67) 3.75(.61) -2.48*
Value Internalization 3.09(.88) 3.28(.77) -1.21 3.29(.82) 3.45(.75) -1.64
Members’ Self-concept 3.14(.73) 3.38(.68) -1.84 3.38(.66) 3.55(.64) -2.02*
Motivational Self-concept 3.28(.60) 3.45(.57) -1.51 3.50(.55) 3.63(.54) -2.01*
*» < .06
Table 6. Motivational Self-Concept in Two Groups by Path for Certification
College(n=156) Others Except College(n=308)
Accred. Inexp.  Accred. Exp. t Accred. Inexp.  Accred. Exp. t
m(sd) m(sd) m(sd) m(sd)
Self-esteem 3.81(.54) 3.72(58) 79 3.63(.57) 3.73(.55) -1.53
Self-worth 3.81(.70) 3.62(.65) 1.44 3.59(.63) 3.73(.64) -1.78
Individual’s Self-concept 3.81(.53) 3.67(.56) 1.27 3.61(.54) 3.73(.52) -1.89
Collective Identity 3.59(.84) 3.78(.71) -1.32 3.44(.77) 3.65(.76) 2.21*
Identification with Leader 3.17(1.06) 3.19(.89) -1 2.96(.86) 3.18(.88) -1.95
Social Identification 3.65(.48) 3.64(.69) .06 3.45(.68) 3.70(.62) -3.09**
Value Internalization 3.46(.88) 3.37(.80) 57 3.13(.80) 3.39(.75) -2.63**
Members” Self-concept 347(.72) 3.49(.67) -2 3.25(.67) 3.48(.65) -2.80**
Motivational Self-concept 3.58(.59) 3.56(.58) -21 3.38(.56) 3.57(.55) -2.79**
*p < .05, *p < 01
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Table 7. MCA of Motivational Self-Concept By Accreditation Experience

D.V. LV. Values N Est. Mean Dev. Eta Beta
Cov. Wage*
Self-esteem Main o ) Inexp. 124 3.69 -03
Accreditation Experience
Effect Exp. 340 372 00 04 03
Multiple R = 11 , R® = 011
Cov. Wage*
Self-worth Main o ) Inexp. 124 3.66 -02
Accreditation Experience
Effect Exp. 340 3.69 00 03 02
Multiple R = .10 , R* = .010
Cov. Wage*
Individual Self-esteem Main o ] Inexp. 124 3.68 -02
Accreditation Experience
Effect Exp. 340 371 00 04 02
Multiple R = 12, R* = .013
Cov. Wage**
Collective Identity Main Accreditation Inexp. 124 3.51 -13
Effect Experience” Exp. 340 369 05 12 10
Multiple R = 19 , R® = .036
Cov. Wage
Identification with Main nexp. 14 303 11
Leader ” Accreditation Experience
Effect Exp. 340 318 04 .08 07
Multiple R = 10 , R* = .009
Cov. Wage*
Social Identification Main Accreditation Inexp. 124 3.52 -11
Effect Experience* Exp. 340 368 04 12 11
Multiple R = 14 , R = .020
Cov. Wage*
Value Internaliz. Main o ) Inexp. 124 3.25 -10
Accreditation Experience
Effect Exp. 340 338 04 09 07
Multiple R = 13 , R® = .016
Cov. Wage*
Members’
Sel f—concept Main Accred.itation Inexp. 124 3.33 -11
Effect Experience* Exp. 340 348 04 12 10
Multiple R = .16 , R* = .024
Cov. Wage**
Motivational Self-concept Main Inexp. 124 345 -.08
Accreditation Experience
Effect Exp. 340 3.56 03 10 09
Multiple R = .16 , R* = .024

*p < 05, *p < 01
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Supported Centers

Unsupported Centers

Independent V. B B B B
Age 214 179 333 206%*
Path for Certificate -.050 -.042 145 128+
Wage .003 103 .004 141
Accreditation Experience .088 067 041 034
adjusted R® 077
F value 1.498 9.508 ***

Dummy: Path for Certificate 1 = College, 0 = Others, Accred. Exp. 1 = Experience, 0 = Inexperience

*p < .05, **p < 01, ***p < .001

Table 9. Variables” Influences on Members” Self-Concept

Supported Centers

Unsupported Centers

Independent V. B B B B
Age 145 107 318 227%*
Path for Certificate 115 .085 196 139*
Wage .004 109 .004 120*
Accreditation Experience 056 038 163 .108*
adjusted R® -006 053
F value 7.539 ***

Dummy: Path for Certificate 1 = College, 0 = Others, Accred. Exp. 1 = Experience, 0 = Inexperience

*p < 05, #p < 01, ** < 001
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Table 10. Variables’ Influences on Caregivers” Motivational Self-Concept

Supported Centers Unsupported Centers

Independent V. B B B B
Age 171 145 324 273%*

Path for Certificate .060 .051 178 149*

Wage .003 119 .004 139*

Accreditation Experience 689 .053 121 .095*

adjusted R® -004 070
F value 826 9.666 ***

Dummy: Path for Certificate 1 = College, 0 = Others, Accred. Exp. 1 = Experience, 0 = Inexperience
*p < .05, **p < 01, ***p < .001
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