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Purpose: This study was aimed to find out the effect of core competency and teaching style on preceptor
self-efficacy among preceptors. Methods: One hundred twelve nurses working at four university hospitals with

previous preceptor experience participated in the s

urvey. The data were analyzed by t-test, ANOVA, Pearson

correlation coefficients and multiple regression. Results: The preceptors used 'judgment-initiative' teaching
style most frequently, and reported the highest scores in the role model dimension of core competency. There

were significant positive relations between age (r=

.266, p=.005), clinical experience (r=.274, p=.004), pre-

ceptorship experience (r=.204, p=.032), core competency (r=.593, p<.001) and preceptor self- efficacy.
But preceptor self-efficacy was not significantly different depending on the teaching style (F=0.72, p=.54).
The most predictive factors of the preceptor self-efficacy were core competency and teaching style

(judgment)(F=31.849, p<.001). The explained va
Conclusion: The preceptor self-efficacy is essential

riance for preceptor self-efficacy was 35.9% in the model.
for the preceptors' successful teaching experience and the

clinical competency improvement of the entry level nurses. Management for an effective preceptor training

program needs to focus on the improvement of cor
their self-efficacy.
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3|3}5 F= A s Ao tH(Sim, 2002; Kim, Kim, & Park,
2012). 2 ZHAEAY 717F S AP AR
AE oA E A& oEshe YAe] HaL, ZeAlE = 4l
FNEAE 9HA

2012)7} w&-of gt g o 2 dppkapolifo] Fg a4l
B 25

LAV E = ASFEEAL] A THE QRS 931 7] 22 ¢
Aoy 7ss AEshs tadefeli e qarde]
2 ot ol gt AlFA Aol iR H Al tEAE A2
Aol A3t ALS|SlelE s molEl, g T
& Algstar At digt g7}

r-1o

whe} A1 Al ) T8
9 9 =g A g FRT B 7T glofof it
olefat Fa3 ATE ZeAlE S espolet gt 94
o A S 2% Tel e oA WAL ATFEEAN
Y o] FAIE T Zelie ol ot EEs} &
oo B AFREANA VT Wt 2E 2]
1A el gtel YA S ek L

Yang & Han, 2004b).
Y ZEAE O AR E AF
Sag a4= dFE Qlok Zajy
Al B A 2H o] oee 5
ol et A de A =ske 3

e A =Rl whE 5537 ~E

irat
Ant M 1o

2
X
oz

L _IZi
-~
[
)

ok
2
o w
inj
>
2
1o

e >
ft

I Jo
ol
©

de Hokes Ao
2 AFNBAE A Edls T EE 2pAl o] EA| o}
2} A =84 o] EEtA A ErhHwang, 1999). 2 A =
AFNEAE Agsto] FEHog u8S A3st7] o

woll ZejAle o] A E40] s Aol Y 1L,
T3 W8S Za|lAE o AFTIEALY] AFE 2RSS E3
o] Fo]2|7] wjiLo] & Ate] o] 37} WS At FFS
0] Hth(Kim, 2003; Cho, 2008), L2t} AA] -5 & %o
Al 2 7F A4 o] s = Y 3ol thek FAIA QL
T =l B 7]3] 7} ¢1o](Kim et al,. 2009) 2] A E]A]
O] A gFfol] 71t & 7] o2 ek, whebA a2l 27

AEAL QA ZeAdE il
& W= g ARk FAAY)E

A &715-47F =l &
T EJ—}— = /\_‘i *37-}

olof] & AFA= ﬁal*é,Eif’ g} A =7

< wpotstal Tof tigt ZejAlE A7) msdte] njAls &
e Bl B} 5849 ZeAE wgxXaE e L
ol 7| 2AE = A|F-skarst gt
2. ool =X

2 At A AT A =R e 2
AE A7 a5 wotsly] figtoln, A Al A2
o Zot

5= 71esto] AAlgkete =

S = A
Kwon et al,, 2002), $H& dF @ A& 718 Eﬂ w7 Olb}
Atz 2444 71 E st gFolth. 2 AFolA=
Kwon 5(2002)°] Z2|A1E o] 4] Ak 25| s
et w2 S Aokl AT HAS WA AOR 4

‘1‘7]' 'l":'E‘l‘——; s B = Sy I
2) X=qad
AERES A e 2 553 fo= 2 A+
ol A= Hwang (1999)0] AME-3F =42 =2]-7+2}, 2| Y-
Fro R Ao r LR =8|-X] Y, =g]-Fk, 12

A9, A5 o) o] fHom FREL

- 276 -



o
+oTu
2

T 19(2), 20134 8#

o

2A5k3 S 5 Qs Ajele] S et Tl
(Bandura, 1977). £ Ao A= Parsons (2007)0] 7jgtsk
RS SIS SRS 8] 4T 1

Wk 20 2 47t E85E A aE o] 2 Aolrt

. ES1&

H

1. Z2|¥E AP e

Iz

i)

12

4

rr

[

T %

> 4 =g
% Zop

( rUlO

% i

N o

> (>

=ig

12 - }g{‘,

ok 2:

£ 03

fu) 2 ¢

e

24 ofn foh

0o o Hr

o

: B3k 2
Ao} 2E o] 9] 9] A BAE 1 &R 2
LAIZE o] 7 7] ol QI Shge] nhe Qrutg
7HRI °1i’1?&ﬁ%211]§1]151i/\1_4%} -3 16-]1—5} Q

I3

E]A—]]Ei/ﬂ J;_O}- _L_L_FqkﬂEi_,] O—] g
53 2EU2E Foln Zeile 2
7] flsliA ZeAlE o A7 et 5{‘/\]7]% A
2 3}th(Lee & Kim, 2000; Jung & Park, 2012).
ZeAE o] 2H7] A Aol eE A+l A Parsons (2007)
L 2e}elg ol gatol Telile WEE Aldsto] Tl
F12 A1 A9 A s e
S0} SRR AFHEAS] SR AT &
2 F%1° 9 Larsen®} Zahner (2011)+= 9& 1%6]—01] x

_1>~1 ﬂIlO

fu
2oy o 2o
O ot

i)

N
|El
L]

Ix
_r."'_
1o
JOII
J§

U]

ANFAS A A N2 TS T 4 s A
3]3}A] 7] = 92 stk (Cho, 2008).
ZAE Q] HA G AFEAY] S SR

B4 ZA AAl, Z8kE T
Q) 752, FATARA L] A3} B 5
(Kaplow, 2002), 8”4:!03,%]:01 Q=3 A g
SALY] Frdley Y A= B ZAlE
=7F A vERt e J-H'{E/\PQ}—J 4se €T
o2 #Eskal WS3Fal(Kwon et al, 2002) T87tS
of w3 A} S A2 UERdTHVang &
Han, 2004b).

o ©

o

£ 0
o

¢

)

Fol' o> yo r:lo
EX
AT N ANV = T e 1

3. Z2HEe| X|=Rd

ZeAE = A EA Y Feid 71t ek AE
Arete] LR WA Lol A APt EARe] e 3
I AFRSE SRS ERSHL WSS HAEsty] uiel A
el Wy} FILE Sk AT AR AT AE-S
ZholEol ¥ 4= Q= 2 A4Ake] AeAQ A=
< Ay glojof 3t (Cho, 2008). ZE]AlE] o] A =53
T} e E AP Aol A B ZajaE o] A =g uhe}
AEAEY AT §O3E ZpolE H G em(Choi & Yang,
2011) F2-AA4F Il A B o] A =f-3 o] AlFEEAL

Ol PR AE 2 AAB|E A7) =S Ao eyt
tHChoi & Yang, 2012),
Afgold gy o] A =rpHo tg =53 2~Ed
aHsl Zo]th, Hwang (1999)9] Aol A 2 =832
7HA A o2 sl SAete Ao’ she] Ak
102 AIHA A Qs HIA], ofU
ol A A Edk=A

il

10

A
o

| I
= = =1
£ S3st=

r_t JN



Za|HE|e] st X|=Rd wE Za|ME X7|ESH

2 AAFEAYO R PRSI E Shbe U =
2 B3 Awst WA oW GAH O YRS

sk HAAE SH5H: 02N melgarte

Al A =dtit FAo] A A o= A8 A sk
o]t}(Cho, 2008; Hwang, 1999; Kim, 2003).

. Qe

1, AL

£ Ave zeluEY gl et A as e
sfersn, Lelalele] Sl ole, A Eq YT S5 =
e A7 E el nXE G steksh] $1g Aé
2 zApl o)
2, ACHAL

£ A5 DY Al A3t hePE e 430 A Fol

Z

Ztze] W elo] A3t #gof whet e 2 A E
U717 ZEAE S-S vkl ZAE ZHSAE diA)
© 2 3kt hAFRR] == Jung} Park (2012)9] A4
oA Byt =7 anas|e 7)1E

ot O 2 G-power program
version 3.1.5(Faul, Erdfelder, Buchner & Lang, 2009)<

olg-3te] BIgt ATk, ThEE|ARA S 98] F=15, $-ol5
2 05, A4 80, | Zu40] 4277 BA51AL ] 103
o] £ 7E|%Iet. o] 2 27 % ZalAlE 1A} 1300 A) A

A& sk, 957 BlaE A (kAL /s

o3t 9RLE A 9)3le] 11257} 2|5 B of| L= Qi)

oo M

As17] Y3te] Kwon 5-(2002)

=5
o et ZeAE AHAY H7I=AE ARSI ©]

o= 33, AR A8 fheth = xd’ A U5k
O}Lq, L. 1;(—101@ Z4/\7Pi——,£93
gheh & =79 7 A A2+ Cronbach's = .96
0]9l1l, & & Le)| ] Cronbach's at= 930 & UeRgTt

2) RS

2 o] A= o] thE 553 F3S
2 Aol A= Hwang (1999)0] 7isto] AHE-3 =5
Aol 7] HabEol2 wol ALgehelct. of B A5G
B RS kel Aok A0 A4
S, el gAY 0 FRste] go
ol AR, AL, B, e FEHO
U=t (Hwang, 1999; Kim, 2003; Cho, 2008).

H 9] Al F %= Hwang (1999) 2] ¢1Lof| A Cronbach's
o= 660|211 Kim(2003)2] ¢17Lo]| A<= Cronbach's o =
790]¢1 o B Lo A= Cronbach's @ += 6322 L}E}
Wk

3) Z2ldE A les
2 QAo ZeAE A EEGE 5
Parsons (2007)0] ZE|AE] 27| a5 SH =12 7N
AL 7ol A ol FoIF wol E AT e &
AT B 21890 R TR Zel e 7]
S 4% Likertd] A2 A, w9 28T = 47, tha
I8P 34, EE O8R] gy s 24, ‘dE 18R o
O 180)m A4} B8 4s A i 7ol B2 AL o
u)ste}h, 2 =319 A2 Parsons (2007)2] Aol A
Cronbach's = 960|211, & A 3Lof| A= Cronbach's a
= 958 YET

=787 $lstol

rfm o o

4. BT

AR5 ATA Adefsre] AT io)9lus)
3 :DIRB-00099_1-004) 2013

- 278 -



AMZISHT 19(2), 20134 8&

B AT Fojxe] Helg BEsl] Y Fr)PoR A
YEth= Ae dea Ao Fogke AHe s &
/Jst== SHATH
5. X=EAHHH

B Aol A 1% AR SPSS WIN 20,0 T2 1S
ARE-Bl EAISEATE tARRe] ARbd B4, Sl A5, A
TR A7 A Bt EEHAE, RIEe W R
5o AESAE ol&sto] EAsIAL, A7l asHol ¥
Fe T 800S Y] % B £412 independent
t-test, ANOVA, A2 A4S 0] 831911 A7) 257 <
F& T 514 200S dotEy] s e A
o]-g-5to] A 5FAT

Aol Froidt Ak B E 2 29.740]aL B
o:] A

[eJRUN
 ojgolgirk, AE Abeh thito] mlE 75%(67.0%,

o
<)
ol
—~

53.6%)0] FiE 7FA AL Qltkal Hekqit,
F 5 657 (58%), SEA] 4718 (42%) 0]
HHo] 44A)] 697 (61.6%) E= t5hd A
%)01"*1’% ZEAE 7L HA AL Aol 2
5 (3.6%)= Al 2JstaL 96.4%7} EFeof 9f
= gotich. ZeAlE B8 et 26.0+
AFH 22 HF 87.3+44.1971L 0] %

go
e e B 3.65+3.09 0%l

=

ST (S o)
iz
RN
r]I.

lo rr

3 U
L
14

c = é i1

6

S~
A
s
o
—_
of T
;_\

T &

S N
Soox
go il ox
O w0
32 10 r
Kl

o
H
=
Ho
ot
[&
i)

s
B 0] 3.04+0.258 /\ﬂ_‘,ﬂ_sc}g
olgFo) 31040282 714 gron, Alsls)
0] 3.03%0.29, W-5A}| oaF 3
o}, agAFe] AFol A= ol iRt =k

FI
)
2
1o

fo o> J
o
fu
°
U A
3L ot

o
+0.298 VeI AEo] Fash ek 2.87+0 475
P g, ) An\Be 4 296t z0m

Table 1. General Characteristics of the Participants (N=112)
Characteristics Categories n (%) M=SD
Age (year) 297+431
Preceptorship experience (months) 26.0£19.07
Clinical experience (months) 87.3144.19
Number of trained preceptees 3.65%+3.09
Marital status single 75 (67.0)

Married 37 (33.0)
Religion Yes 60 (53.6)
No 52 (46.4)
Education level Diploma 27 (24.1)
BSN 69 (61.0)
Master or higher 16 (14.3)
Current working place General wards 65 (58.0)
Special wards* 47 (42.0)
Reasons to be a preceptor Self-choice 4 (3.6)
Appointed 108 (96.4)

*Special wards: ER=Emergency Room, OR=Operation Room, ICU=Intensive Care Unit, HD=Hemodiaysis Room.
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Table 2. Teaching Style, Core Competency and Self—Efficacy of the Preceptors (N=112)
Variables Categories n (%) M=£SD
Teaching Style Perception-support 31 (27.7)

Perception-initiative 8(7.1)
Judgment-support 27 (24.1)
Judgment-initiative 46 (41.1)
Core Competency Total 3.04%£0.25
Role model 3.10£0.28
Facilitator 3.03+0.29
Educator 2.99+0.28
-Learning need assessment 2.99+0.29
-Learning experience planning 2.87+0.47
-Learning plan implementation 3.10£0.32
-Job performance evaluation 2.99+0.38
Preceptor Self-efficacy 2.94%0.38

O 2 7P i, I oS0 8 - X U E 317 (27.7%),
=2]- A9y 279 (24.1%), -T2 89 (7.1%) 2= L
EbytTh(Table 2).

3. Cexie] a0l B, SR, XI=R3ol| KE Xt

H SHRE g oAl e (=436, p<.001), Akﬂ
3} 2212Hr=.539, p<.001), LA} (r=.544, p<.001)+=
RF S SREATE S-S YERT G 54 F Lol
(r=.266, p=.005), TR EA] AE (=204, p=.032)T}
AR (r=274, p=.004) = 1}7] q =7+ 719] oko] AhaA
£ 23k 28y A=/l wE A7 A Apol=
FOJBHA] FUAITHE=0.72, p=541), HAE A=irT K
o =28 A=fE@ol AV ase Batol #2 Aew

LR T (Table 3).
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Table 3. Preceptor Self—Efficacy by General Characteristics, Teaching style and Core Competency (N=112)
Self-efficacy
Characteristics Categories
Mean=+SD t F r P
Marital status Single 3.03+035 1.78 .078
Married 2.89£0.39
Religion Yes 295+£0.37 018 .086
No 2.94+0.39
Current working place General wards 287+0.34 -2.34 .021
Special wards 3.041+0.42
Reasons to be a preceptor Self-choice 3.02£0.46 0.42 673
Appointed 2.94+0.38
Education level Diploma 2.92+0.41 0.67 510
BSN 297%0.37
Master or higher 2.85%£0.38
Teaching style Perception-support 2.86+0.44 0.72 541
Perception-initiative 292+0.12
Judgement-support 2.99+0.41
Judgement-initiative 2.97%0.35
Age (year) .266 .005
Preceptorship experience (months) 204 032
Clinical experience (months) 274 004
Core Competency Total 593 <.001
Role model 436 <001
Facilitator 539 <001
Educator 544 <001
- Learning need assessment 444 < 001
- Learning experience planning 376 <.001
- Learning plan implementation 444 <001
- Job performance evaluation 448  <.001
Table 4. Backward Stepwise Multiple Regression for Predictors of Preceptor Self—efficacy (N=112)
Predictors B B t p Adj R? F p
0.359 31.849 <.001
Teaching style (]udg_r,ment)Jr 120 150 1.969 051
Core Competency 920 .593 7.771 <.001

TDummy variable-Teaching style (Judgment); Judgment: 1, Perception: 0O

A}B)5H 2%, T8 02 ebr, ol M)
A (Kwon et al,, 2002; Yang & Han, 2004a, 2004b)2}
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