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The Influence of Career-barrier of the disabled upon dysfunctional
Career-thought
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Abstract This study is for finding out Career-barrier of the disabled, and for analyzing the effect of Career-barrier
on the dysfunctional career-thought. For this study, 180 disabled people were surveyed. The results are as
follows; First, the career-barriers that the disabled people perceive are in order; lack of occupational information,
lack of social support, low self-concept clarity, low self-efficiency, and conflict with significant-others. Secondly,
difference of career-barrier, caused by the traits of the disabled, has influenced the lack of self clarity and
occupational information. In addition, among the types of the disabilities, it is proven that the psychological
disability highly correlated to the social support, unlikely to gender difference and job experience. Thirdly, the
most influential reason on the decision-making confusion for finding job among the sub-variables of
dysfunctional career-thought were; low self-concept clarity, conflict with significant-others, and low self-efficiency.
While it turned out that the most influential career-barrier on the performance anxiety for disabled people were
low self-efficiency and conflict with significant-others.
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[Table 1] Characteristics of the sample

Classification N %
male 155 86.1
Gender female 25 13.9
20s below 81 45.0
Age 30s 64 35.6
40s above 36 19.4
Academic Bachelor’s | above 73 40.6
Background degree under 107 59.4
Job yes 142 78.9
experience no 38 21.1
physical disability 80 444
¢ £ th brain lesions 41 22.8
d};szliil?ties © visual handicap 14 7.8
hearing impairment 31 17.2
mental disorder 14 7.8
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[Table 2] Descriptive statistics of the surveyee

Classification M SD
low self-concept clarity 14.63 4.19
the conflict with significant-others 11.23 3.14
low self-efficiency 12.06 3.31
lack of social support 14.93 5.20
lack of occupational information, 15.29 4.18

Aeljle] Hmgeo] Aol E4lo] ufel ojw Hol7h

QU= AR RS NStk efele] Aue
Az 29l wr gonlg xjolvt thehlA] ghgtony
AYAHANNE o3k 2ol Uik gtk o]
Aolele] 71X iz AFE A8 Sl A, A,
AQAY, AoNPel T8 glo] FEoR Qe o
3 AZeha 0@ F2Eh Table 3 Aol
AAbe Zjols EAT Ak 204 olsrh the A
Zoll wlal 1 AAnet Ar|He B ) A2}
313 gl Fo® U Row Hol, Lol7}h ojd4E 7]
SEAE ofeio] e I 4 Urkp<ol). W F

a3t BRRlate] 2% ololAE scheffe AL A% A
Hebde ojn] gl RS ox) aklthp<.05)

[Table 3] An analysis of the career-barrier by different

age groups
Classification M | SD F pOf:;?Son
low self ¢ 20s below |15.81 | 4.34
o SETEONEEPT 305 13.60| 3.61 [6.24 **| b, c<a
Y 40s above |[13.80]| 4.21
. ...|20s below |[11.88] 3.14
the conflict with| 308 1083 313 | 330 *
significant-others | 400 pove |10.49| 2.96 |
20s below [11.91| 3.34
low self-efficiency |30s 11.86| 3.16 | 1.00
40s above |12.77] 3.53
. 20s below |15.04| 5.50
lack of social 308 1450 5.05 43
support 40s above [15.49]| 4.84
. 20s below |16.41| 4.25
fack of occupationall 3, 1431 3.75 |5.50 **| b, c<a
information 40s above | 14511 428

*p< .05, **p< .01
Remarks) a. 20s below b. 30s c. 40s above
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sl EAo]| wl2 2 ZAH-S A5 Table 49 2J5} physical disability | 12.06 | 3.42
W FHYT A A YRE Foker] glof 2F ofs (=50
_ ~ brain lesions 12.12 | 3.37
o See Fhal olaISol ArjaoR FHopk Aeo] (aed)
1_5'5-01 31_\5_ 7/.19_;_ ]’]'E]']XA]—E]‘(P< 05) loyv‘ visual handicap 11.43 | 3.48 17
2ol 9o w2 A ZAHL HAS Aull Table 5 self-efficiency (n=1.2) o
- B = e HE wa Y X lable hearing impairment | 12.10 | 2.87
of 2k Aol 75 7k0] AolE & T M| Loh (=31
_ - - mental disorder 12.43 | 3.69
7] $18} Scheffe ALF H%E AAIT Ak BAlAo] 43 1)
o] th2 Zof] &&of| BlF| Lo ALS|A AAE =l AZ physical disability | 14.24 | 4.88
N (n=80)
gz AZstar Qlgol YR THp<.05). brain lesions 15.39 | 5.85
(n=41)
[Table 4] An analysis of the career-barrier by different laciuiijzcml :;s:ulazl)handlcap 1500 114391 5 s a’i?’
levels of education hearing impairment | 14.19 | 4.61
Classification M | SD t (n=31)
above | 14.19 | 4.03 mental disorder 19.14 | 5.50
low self: Jari (0=73) 17 =14) ______
ow self-concept clarity) under | 1493 | 428 | b physical disability | 15.47 | 4.31
(n=107) (n=80)
above | 11.35 | 3.04 brain lesions 14.68 | 4.16
the conflict with (n=73) 38 lack of | ®@=4D
significant-others (unfg;) 11.16 | 3.22 ’ occupational Z/Ii]sulazl)handicap 14.14 | 5.20 121
n= ; . =
above | 11.79 | 3.09 information hearing impairment | 15.32 | 3.27
- Bachelor’s | (n=73) (n=31)
low self-efficiency | o e | under | 1224 | 346 | ~ % mental disorder 17.14 | 4.09
(0=107) (n=14)
above | 14.53 | 4.93 p< 05
lack of social support (:;(Z:r) 1521 | 5.38 - .85 Remarks) a. physical disability b. brain lesions c. visual handicap
(0=107) : ’ d. hearing impairment e. mental disorder
above | 14.47 | 3.85
%ack of‘occupational (n=73) 200 % 4.2 ZEhofelo| X|Ztste FI2ZEHD A7|sH™
information under | 15.86 | 4.32
(n=107) FIZ AT RO Atmtaty|
*p< .05 =
P Aolelo] Xzkek et o754 zApnetel
TAE ob7] 913t AaA B4 7= Table 63t 2
[Table 5] An analysis of the career-barrier by different ;:‘ s 7 O: A 7 12_’ _ ol 7t
types of disability E]' =274 X—]]Q]— 7]3‘—1 ol ]’—1— O]’H i<l Oﬂ
o © A AT YeEbthp<01) ol= A=gHEE &
Classification M SD F posteriort
s 7] 2SR 75 Amlale] B8 SRR Kok
hysical disabilit 14.49 | 421 N
nas0) ’ e ojujste}.
brain lesions 14.20 | 3.96
low (n=41) [Table 6] The correlations between career-barrier and
visual handicap 1471 | 5.74 dysfunctional career-thought
self-concept (n=12) .61
i - 1 2 3 4 5 6 7 8
clarity hearing impairment | 14.87 | 3.91 1
(0=31) -
mental disorder 16.14 | 3.72 2 | .64** -
(n=14) 3 | .63%*% | 54%* -
physical disability | 11.16 | 3.20 4 | .50%*% | 31** | 50%*% | -
(n=80) 5 | .83%% | 62%% | 67%% | .51%* -
brain lesions 10.71 | 3.12 6 | .77%*% | 66%* | 65%* | 4T** | J3kk |
the conflict |(n=41) T | 39%% | 52%% | 50%* | 28%* | 40%* | 50%* | -
_ with - visual handicap | 1143 | 390 1 ) 8 | 47+ | adwx | 477% | 36+ | aqer | ager | 36 | -
significant- | (n=12) e
others hearing impairment | 11.29 | 2.91 ReIr’nar'ks) 1. low self-concept clarity 2. the conflict with
(n=31) X significant-others 3. low self-efficiency 4. lack of social support 5.
mental disorder 12.86 | 2.32 lack of occupational information 6. decision-making confusion for
(n=14) finding job 7. commitment anxiety 8. external conflict

162



[Table 7] Effect of career barrier on dysfunctional career-thought

dependent independent B t F R*
low self-concept clarity 32 4.82 ***
decision-making career the conflict with significant-others 24 3.84 wwx
confusion for barrier low self-efficiency 18 2.82 ** 72.81 *** .68
finding job lack of social support .04 1.20
lack of occupational information .09 1.33
low self-concept clarity - .02 - 31
commitment career the conflict with significant-others .30 4.66 ***
Anxiety barrier low self-efficiency 18 275 ** 15.94 *** 31
lack of social support .03 77
lack of occupational information - .01 - .14
low self-concept clarity .09 1.42
the conflict with significant-others .14 2.29
external conflict lj::ii: low self-efficiency 15 2.38 14.83 .30
lack of social support .05 1.60
lack of occupational information - .02 - .27
wp< 01, ***p< 001
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