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Abstract

Firm's competitive advantage and profitability can be gained over competitors by human
resources and human resource management that are characterized by idiosyncrasies or
differentiation. Yet, the results of previous studies have been a emerging consensus that the
isomorphism and homogeneity of HRM and HR practices among firms regardless of thoese
industrial areas, size, organizational settings, etc. are universal. Based on the previous studies
of similarities of HRM, the paper theoretically investigates the background and reasons of
introducing similar HR practices among firms. The paper shows the dynamism of HR system
in Korean firms, adapting a new HR system. Three types of reasons are found, coercive
isomorphism, mimetic isomorphism, and normative isomorphism. However, it is also discussed
that there is an important gap in the theoretical and empirical research. More empirical research
is suggested in order for gaining meaningful results on HR studies.
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