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ABSTRACT

Objective: The aim of this study sets factors from previous research known to impact transfer effects as the independent
variables, and examines their relationship with the dependent variables, near transfer effects and far transfer effects.
Background: Transfer of Training refers to the application of what learners acquire knowledge and skills in training programs
to their job. The ultimate goal of training is to apply what employees learn in training sessions to their workplace. In this
sense, transfer of training has been a vital concern for training effectiveness. For training to be effective, trainees(learners)
should be able to use what they learn in training program back on the job. Method: For this research purpose, this study
conducted a survey on 170 nuclear operators in nuclear education and training center. Of these, survey result from the 167
recruits were sampled. Theoretical model of this study is based on Holton & Baldwin's(2003) distance model of transfer
effects. This study sets transfer effects(near transfer, far transfer) as the main dependent variables. Meanwhile, the independent
variables are trainee characteristics, training characteristics, organizational transfer climate. Each independent variable has
subordinate variables. Subordinate variables of trainee characteristics are self-efficacy, motivation to learn, motivation to
transfer and ability to transfer. Subordinate variables of training characteristics are training contents, ability of trainers,
training design, training climate. The last Subordinate variables of organizational transfer climate are support of supervisors,
support of peer, support of organization. Conclusion: As a analysis result, trainee characteristics appeared to be in effect only
significant influence near far transfer of training, the effect of the far transfer of training, there is no significant. In addition,
the training characteristics appeared to be having a significant influence on near and far transfer effects. Organizational
transfer climate appeared to be having a significant influence on near and far transfer effects. Finally, near transfer effect
appeared to be having a significant influence on far transfer effects. Application: Results of this analysis in the study to
training organization and training characteristics of the transition environment effects on nuclear power institutions and
operators training organization having a significant impact that says. The transfer of knowledge and technology, as well as
that can be applied to a new situation in terms of education and training are important characteristics.
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1. Introduction
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2. Literature Review
2.1 Research of training effectiveness
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2.3 The model of transfer of training
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2.4 Influences factors of transfer of training
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4. Results

4.1 Results of exploratory factor analysis and reliability

analysis
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4.2 Result of confirmatory factor analysis
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deviation

"p<0.01



Vol. 32, No. 1. 2013.2.28 An Evaluation of Transfer of Training Effects on Nuclear Power Plant MCR Operators 83

Table 2. Result of fit index

Fit index CMIN/p value CMIN/DF GFI AGFI CFI NFI TLI IFI RMSEA
Evaluation >.005 2> >0.9 >0.9 >0.9 >0.9 >0.9 >0.9 <05
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Fit 0.079 1.148 0.933 0.902 0.993 0.952 0.991 0.994 0.024
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5. Conclusion
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