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g2 29l 97he YAFEAT BRI, AR ASET, 7W9F3EIL Hong (1984)0] W TS ARSIt 2 T
AEAN D A% $E VE QY 9 AeAe B4, ¢ £ 57 AR F ) BPOR WA 23 783, 347
Abete] g, SlugtAlel g el hEAtel gk oh-e, 27 75, AAA 23 1EdeR FAENeH, HeTt =
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57 AT ZF 435380, A5Tt 2252 ARLAEY AL = (1984)] AolA Cronbach's @=.900]93, ¥ AFoxE=
<Table 1> Characteristics of Participants (N=87)
Variables Category n(%) M(SD) Range
Age(yrs) <25 69(79.3) 24.23(2.37) 22~33
=26 18(20.7)
Sex Female 80(92.0)
Male 7( 8.0)
Marital status Single 85(97.7)
Married 2( 2.3)
Education level Nursing college 42(48.3)
Nursing university 45(51.7)
Religion Yes 27(31.0)
No 60(69.0)
Length of career <8 47(54.0) 8.07(3.28) 1~12
(months) =9 40(46.0)
Working place Ward 39(44.8)
Intensive care unit 26(29.9)
Emergeny room 8(9.2)
Operating room 13(14.9)
Delivery room 1( 1.1)
Wanted working place Yes 66(75.9)
No 21(24.1)
Night duty Yes 80(92.0)
No 7( 8.0)
Night duty number =6 33(37.9) 6.66(1.46) 1~9
=17 54(62.1)
Wanted off Yes 20(23.0)
No 67(77.0)
Living with alone 59(67.8)
together 28(32.2)
Counselor Yes 78(89.7)
No 9(10.3)
Motive of choosing nursing Having concern and interest 18(19.4)
science* To help other people 8( 8.6)
Recommended by family and freinds 22(23.7)
For economic reason 44(47.3)
Others 1( 1.1)
Stress management method* Sleeping 41(28.7)
Eating 43(30.1)
Talking 36(25.2)
Hobby 17(11.9)
Others 6( 4.1)

* multiple choose
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<Table 2> Graduate Nurses' Level of Resilience, Job

Stress, and Burnout (N=87)
Variables M(SD) minimum  maximum
Resilience 57.41(9.66) 31.0 78.0
Job Stress 3.52(0.37) 1.93 4.40
Burnout 2.97(0.56) 1.81 481
UdPe EM0| [E 3 FEEY, HFAEYA,
AXI9| xjo|
AT QA BAel whE HERey, Arace

2, 2719 2olg st AFN= <Table 3>8F 2Tt

el gt 43
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<Table 4> Correlation among Resilience, Job Stress, and 832~.9754, FABYFIANVIF) 1.026~1202% g4l
Burnout (N=87) AT Y AoE FeHITE Esh A HEelA
Resilience Job Stress Burnout Durbin-Watson SA]%0] 1.841F 2p7|AAdo] qsleH, &
T ;(O'O()) (o) ro) o|zk HEoA Cook's Distance?] #te] 2112 Yept} 3HE
esiience B
P 5l 7| R 7RO =Z5] o)
Job Stress -377(<.001) 1.00 el W 717 S50
Burnout -568(<.001) 511(<.001) 1.00 A4, sEREdy AFAEHATE AXE dAYshke
= AwwEEe 42 5%(R*=.425)0191tHF=31.07, p<.001). W3t
Folst FEE o ARt 9 Zew yehgon 2ol sEwEge] JEo] AFAEARG drjHo
(r=-568, p<.001), AFAEHAS} AW F-93 L] <+ & AL R VERTH f=-438, p<.001).
FABATY = Ao UERtH =511, p<.001)
= 9
s|BElY, HRAEY AT} AX0| DX FE
2 A9 9 gigid AdeAE dde R Aikts
2Rl HuAHY ARAEAT} ofuld G WX Al FEuey, ARasds 209 4R o5 W
A FEH) gste] BEHARAS AT 1 Ak F Felsjel AEake] A48S §7) A8 wamze]
<Table 5>¢} 7t 712245 E AlFstaAl Al&skelch
WA, AR i 7EPge) ARl SR ¥ TgAe) s¥eely Bt B ST4180% Kim
AAAAE SHF0IR oM, A9 FX]8HA|(Tolerance) 7} 520119 AT AL AAE o E FARSE 582683 1
<Table 3> Difference of Resilience, Job Stress, and Burnout by General Characteristics (N=87)
Resilience Job Stress Burnout
Variables Category M(SD) t or F M(SD) torF M(SD) torF
() (0) (o)
Age(yrs) <25 57.62( 8.44) 30 3.53(.32) 20 2.96(.54) -29
>26 56.61(13.64) (.767) 3.51(.55) (.841) 3.01(.66) (772)
Education Nursing college 57.52(10.11) .10 3.51(.43) -31 2.95(.57) -35
Nursing university 57.31( 9.32) (.919) 3.54(.32) (.758) 2.99(.55) (.725)
Religion Yes 56.48( 7.26) -.60 3.58(.35) 1.00 3.07(.64) 1.12
No 57.83( 7.26) (.549) 3.50(.39) (319) 2.93(.52) (:267)
Length of <38 55.89(10.34) -1.61 3.47(.42) -1.44 3.00(.56) 47
Career(mon) >9 59.20( 8.56) (.112) 3.59(.31) (.155) 2.94(.56) (.641)
Working place ward 57.31( 7.86) 01 3.56(.30) 124 3.07(.54) 116
ICU 57.42(13.05) ( '994) 3.43(.47) ( 2'94) 2.92(.64) ( 3'20)
Others 57.59( 8.19) ’ 3.58(.63) ‘ 2.86(.48) ‘
Wanted Yes 58.00(10.11) 1.00 3.50(.40) -1.13 2.93(.54) -1.19
working place No 55.57( 8.00) (.318) 3.60(.27) (.261) 3.10(.61) (.236)
Night duty <6 56.48( 8.51) -70 3.61(.34) 1.61 3.06(.56) 1.21
=7 57.98(10.33) (.486) 3.47(.39) (.112) 2.91(.55) (232)
Wanred off Yes 57.35(10.25) -.033 3.42(.51) -1.486 2.73(.45) 222
No 87.43( 9.55) (.973) 3.56(.32) (.143) 3.04(.57) (.029)
Living with Alone 56.56(10.34) -1.20 3.56(.33) 1.32 3.03(.59) 1.56
Together 59.21( 7.88) (.233) 3.45(.46) (.191) 2.84(.48) (.123)
Counselor Yes 58.42( 8.92) 3.00 3.50(.36) -2.19 2.92(.50) -1.71
No 48.67(11.82) (.004) 3.78(.45) (.031) 3.41(.85) (.123)
<Table 5> Burnout of Graduate Nurses According to Resilience and Job stress (N=87)
B S. E. B t 0 R R F )
(Constant) 54.839 13.534 4.052 <.001
Resilience -532 109 -438 -4.901 <.001 652 425 31.071 <.001
Job Stress 270 070 345 3.868 <.001
128 744 7t5 58| x| 20(2), 20134 12€
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A Study of New Nurses' Resilience, Job Stress and Burnout

Park, Jung Ok" - Lee, Mi Jung" - Kim, Kyung Ja" - Jang, Bong Hee" - Yoo, Moon Sook?

1) Ajou University Hospital
2) Ajou University College of Nursing

Purpose: The purpose of the present study was to identify correlations between resilience, job stress, and
burnout in new nurses. Methods: The participants were recruited from a university hospital. All participants (N=87)
were new nurses whose clinical experience was 12 month and less. We gathered data regarding demographics,
resilience, job stress, and the incidence of burnout among the nurses using structured questionnaires. We analyzed
the data using t-test, one-way ANOVA, Pearson correlation, coefficien and multiple regression analyses. Results:
Resilience of the nurses was negatively correlated with job stress (r=-.377, p<.001) and burnout (r=-.568, p<.001),
while job stress was positively correlated with burnout (r=.511, p<.001). Resilience and job stress explained 42.5%
of the variance in nurses' burnout (R’=.425, F=37.071, p<.001). Conclusion: These results of the present study
indicate that the management programs to address job stress and resilience for new nurses should be needed to
reduce the burnout among them.
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