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A Qualitative Study on Men’s Experiences of Work-Life Balance: Focusing on Men in

Dual-Income Families with Children under the Age of Six
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Department of Resource Management and Consumer Studies, Seoul National University, Seoul, Korea
. ________________________________________________________________________________________|]

Abstract

This study aimed to examine Korean men's experiences of work-family balance in dual income families
with children under six years of age. We focused on identifying the difficulty of balancing work and family
considering their individual, social, and cultural conditions. The method was a qualitative study involving two
in-depth interviews with each of 12 men, and analyzing the data through the grounded theory approach.
From the results, a model of men's work-family experience was constructed. It demonstrates the central
phenomena (difficulties of balancing), the causal conditions (lacking time for family, seeking support from the
employer, and learning husband's roles insufficiently), the contextual conditions (remaining paternalism and
changing husband's roles), the intervening conditions (workplace, childcare support, and wife characteristics),
and strategies (help from relatives, utilizing daycare centers, controlling birth, managing work conditions, and
using family polices). We clarify the overall picture of working and family life experiences, and also show how
men deal with their problems in their circumstances by balancing working and family life. In conclusion, males
have difficulty participating in family life autonomously because of having less decision-making power than
the wife. Moreover, the great responsibilities of the breadwinner disturb the work-family balance. Men devote
themselves to working to hold a job instead of spending time with their family. However, they ultimately value
work-family balance with respect to 'keeping a peaceful family life!

Keywords
work life balance, dual-income family, grounded theory, qualitative research
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Table 1. Sociodemographic Information of Participants

Children" Duration of
Age fidren's Occupation . ura |.o no Wife's Wife's occupation o . 2
. gender & age Education  marriage Wife's education Income
(birth year) (yr) age (yr)
(yr) (yr)
A 41 M, 2 Researcher (7) Doctorate 4 38 Social worker (7) Master P: 450
(1971) W: 260
B 35 F.3 Trading agent (8) Bachelor 6 33 Hotel officer (9) Bachelor P: 300
(1977) W: 180
C 37 F3 Researcher (8) Master 5 33 CPA (5) Bachelor P: 380
(1975) F 1 W: 400
D 43 F 4 Researcher (17) Bachelor 7 32 Kindergarten teacher (3) Bachelor P: 380
(1969) W: 120
E 42 M, 6 Advertising agent (15)  Master 7 32 Advertising agent (7) Master P: 500
(1970) mo W: 350
F 40 F7 Civil engineer (14) Master 1 39 Hospital officer (14) Associate degree  P: 340
(1972) F 5 W: 280
G 37 F3 Industry designer (8)  Master 6 34 Industry designer (7) Bachelor P: 400
(1975) F 1 W: 350
H 36 M, 4 Industry designer (8) ~ Master 5 33 Industry designer (6) Bachelor P: 360
(1976) M, 7 W: 330
mo
| 39 M, 4 NGO officer (10) Bachelor 5 39 Social worker (10) Master P: 250
(1973) W: 250
J 36 F1 Banker (10) Bachelor 2 33 Web designer (6) Associate degree  P: 600
(1976) W: 250
K 36 M, 2 Public official (6) Bachelor 5 33 Public official (5) Bachelor P: 250
(1976) W: 240
L 39 M, 2 Social worker (6) Doctorate 4 33 Social worker (6) Bachelor P: 260
(1973) M, 1 W: 190
mo

P, participant; W, wife of participant.
Unit, 10,000 Korean Won.
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Table 2. Categorizing the Work-Family Experience for Men

Concept

Sub-category

Category

- No power of dividing household chores
- Reduction of decision-making authority

- Difficulties of meeting the wives needs

- Diminution of patriarch authority

- Difficulties of devoting to work

- Difficulties of achieving goals at work

- Prejudices of family-friendly husbands

- Overworking and business dinner

- Working on weekends

- Working at home on weekdays

- Moving in search for childcare

- Lack of time for family due to long commute
- Tiredness of long commute

- Culture of sacrificing individuals for firms

- Childcare as personal affair

- Negative evaluation for leaving work on time
- Social parties regarding as business

- Benefits for maternal workers

- Working passed to men from beneficiaries

- Lack of family policies at firm

- Inapplicable bypass roles to modern family
- Awide range of new husband models

- Differences in the standard between couples
- No accurate rules for allocation of housework

- Full responsibility of supporting family

- Required roles as a breadwinner unlikely for women
- Social status as working men

- Concerns for children’s emotional development

- Deficiencies in relatives caring for children

- Worriment about the quality of relatives’ care

- Women’s maternal love

- A need to take charge of child’s education

- Realization of the importance of fatherhood

- Positive effects of father involvement

- No respect for workaholic father model

- Value of relationship with child in early childhood

- Reasonable sharing of household with working wife
- Unfairness of wife's full responsibilities for family

- Social accounting for family-friendly men

- Core or support departments

- Guarantee retirement age or early retirement

- Introduction of family policies

- Application of family policies

- Dissimilar involvement depending on relatives

- Relationship between wife and relatives

- Proper time to send child to childcare center

- Matters to be attended in selecting child care centers
- Advantages of full time day care centers

- Disadvantages of care centers in the firm

Difficulty of autonomous participation in family

Difficulty of achievement at work

Working long hours

Commuting long distances

Having a job-oriented culture of firm

Lacking family polices for men

Seeking suitable role models
Being ambiguous division of housework for

couples

Holding to the breadwinner

Expecting maternal instinct from wife

Increasing needs for sharing childcare

Increasing needs for sharing household duties

Job duties
Benefits (family policies)
Relatives conditions

Daycare centers

Difficulties of balancing work &
family

Lacking time for family

Seeking support from company for
balancing work and family

Learning husband roles
insufficiently

Remaining paternalism

Changing the role of husbands

Workplace characteristics

Childcare support’ s characteristics

502 | Vol.51, No.5, October 2013: 497-511
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Table 2. Categorizing the Work-Family Experience for Men (continued)

Family and Environment Research er

Concept

Sub-category

Category

- Wife" s unwanted sacrifice for children
- Wife' s fear of no progress in life

- Facing difficulties as working parents
- Wife' s needs for her space

- Wife' s job identity

- Wife' s goal-oriented attitude

- Financial motivation of working

- Limitation of keeping a job

- Barriers of recruiting after unemployment from childcare

- Saving time for picking up children

- Flexibility of time for picking up children

- Convenience of substitutes during emergency
- Need of a reliable childcare

- Households with the help of relatives

- Financial assistance to relatives

- Unable to care children

- No helper for childcare

- Less burden on childcare to relatives

- Saving money using public care center

- Close to home from the care center

- Improvement on meal habits and arrangement
- Socializing with friends regarding children

- Opportunities to have various activities

- The renunciation of new baby due to financing
- Delay having baby due to wife’ s employment
- Leaving the office on time

- Avoiding unnecessary social parties

- Move to less busy department

- Wish wife to move to a less busy department
- Negotiation pickup time with wife

- Flexible workplace systems

- Less household by wife' s maternal break

- Concerns caring after maternal break

- Efforts to communicate with wife

- Consideration for tired wife

- Meeting wife’ s needs

- Wife' s easy dissatisfaction

- Joy of fatherhood

- Relationships with children

- Building a view on childrearing

- Responsibility as a father

- Expectation for child education

- Lack of private time

- Pressure for various roles

- Conflicts between wife and parents

- Need of helper for childcare at home

- Need of childrearing expenses from the government

- Need of care center at the firm
- Need of hospitals affiliated with firms
- Expansion reliable childcare facilities

Wife" s gender consciousness

Wife’ s goal perspective

Wife" s job security

Having flexible time

Having strong trust

Sharing burden for career

Saving time & coast
Socializing children
Reducing care expenses
Keeping wife' s career
Reducing work

Retaining family hours

Gaining time for family

Keeping good relationship with wife

Learning fatherhood

Decreasing private time

Needing support for babysitters and childrearing
costs

Building infrastructure for childcare at the
workplace

Wife' s characteristics

Help from relatives

Utilizing daycare center

Controlling birth

Managing work conditions

Using family polices

Trying to keep in good relationships
with families

Expecting government policies for
childcare

www.fer.or.kr
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The causal conditions

Lacking time for family

Seeking support from company for
balancing work and family

Learning husband roles insufficiently

- Working long hours
- Commuting long distances

- Having a job-oriented culture in the firm
- Lacking family polices for men

- Seeking suitable role models
- Being ambiguous to divide
houseworks for couples

The contextual conditions
Remaining paternalism Chang;]nugséf;engzles of
- Holding to the bread
winner - Sharing childcare
- Expecting maternal instinct | - Sharing households
from wife
v

The central phenomena

Difficulties of balancing work and family

- Difficulties of autonomous participation in family
- Difficulties of achievement at work

The intervening conditions
Workplace | Childcare support Wife characteristics
characteristics | characteristics
- Job duties - Relatives - Gender consciousness
- Benefits - Daycare - Goal perspective
centers - Job security
v
Strategies
elp from relatives Utilizing daycare centers Controling birth Using family Managing work
polices conditions
- Having flexible time - Sharing burden for carer | - Reducing expenses | - Gaining time | - Reducing work
- Being strong trust - Saving time and costs - Building wife's for family - Retaining family
- Socializing children career hours
v
Results

Trying to keep in good relationships with families

Expecting government policies for childcare

- Keeping in good relationships with wife
- Learning fatherhood
- Decreasing private time

- Needing support for babysitters and childrearing costs
- Building infrastructures for childcare in the firm

Figure 1. The model of work-family experience for men.
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