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Abstract

This paper is purposed to study on the Influence of Working Condition and Job
Satisfaction on the change of occupation of Cosmetologist(Hair & Skin Care) to reduce
cosmetologist change of occupation. The research methods are surveying with 250 persons
& doing statistics analysis such as frequency, factor, regression analysis, using SPSS V.14.
The results are as belows; 1. working conditions are reduced by two factors ) welfare
working condition, @ basic working condition, and job satisfactions are reduced by one
factor job satisfaction. 2. There is a relationship demographic characteristics, such as
years, income/month, number of colleague in working area, working time/day, day
off/month, with change of occupation. 3. There is a relationship working condition with
change of occupation. 4. There is a relationship job satisfaction with change of
occupation.
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Table 1. Demographic Characteristics of Participants

N LBIE0| 010 DIXIE o

of 28k A+

Factor Variables 1 Component
satisfaction of job promotion system .814 .214
satisfaction of job benefits .790 .212
satisfaction of vacation system 779 .093
satisfaction of day off system .740 151
Welfare - - - X
working satisfaction of education opportunity 735 191
condition satisfaction of rest area 727 .382
satisfaction of job space environment .696 .286
satisfaction of break time .622 .586
satisfaction of job income .530 487
satisfaction of going and leaving to work hour 140 .858
w%?iiir?g satisfaction of working time 214 843
condition satisfaction of amount of working guantity 132 .690
satisfaction of overtime pay 496 .530
Eigen value 4,989 3.172
Dispersion 38.381 24.397
Cumulation 38.381 62.777
Cronbach's a 913 .682
KMO=.920, Bartlett's test X?=1705.561, (df=78, Sig=.000)
Table 2. Characteristics of Change of Occupation Pattern of Participants
Valuable Valuable
Variables Frequency | percentage Variables Frequency | percentage
(%) (%)
Experience No 80 36.2 considering No 158 71.2
of change Yes 141 63.8 of the Yes 64 28.8
of the valuable 201 100.0 change of valuable 000 100.0
occupation sum occupation sum
Number of 1 time 101 69.2 ) No 161 74.2
the change 2 time 37 25.3 planning to Yes 56 25.8
of 3 time 7 48 the change
occupation 4 time 1 7 of
o rfecjrm veluaple 146 100.0 | ocoupation |  veluable 217 100.0
1-2 time 84 51.2
Total 3-4 time 53 32.3
number of 5-6 time 25 15.2
the change
of | 7 ime - 12
occupation valuable 164 100.0
sum
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Table 3. Validity and Reliability of Working Condition

21
=]

OHSE / OIZAHGEI0, TIR)S 220 A HR=0] 020 0IXl= &

SHOil 2tet A2

Valuable Valuable
Variables Frequency | percentage Variables Frequency | percentage
(%) (%)
Experience No 80 36.2 considerin No 158 71.2
of change Yes 141 63.8 . g Yes 64 28.8
of valuable of leaving valuable
221 100.0 i 222 100.0
occupation sum 109 sum
Number of 1 time 101 69.2 No 161 74.2
change of 2 time 37 25.3 Yes 56 25.8
; lanning to
occupation 8 t!me / 4.8 P . g,
4 time 1 7 leaving jog
on recent valuable valuable
1 year sum 146 100.0 sum 217 100.0
1-2 time 84 51.2
Total 3-4 time 53 32.3
number of 5-6 time 25 15.2
over
changet'of 7 time 2 1.2
Occupation valuable
sum 164 100.0
Table 4. Validity and Reliability of Job Satisfaction
Component
Factor Variables [1
feeling the worth of one's job .847
enjoying one's job .823
meeting one's attitude .811
Job satisfaction thinking one's job having positive vision .81
good relationship with colleague .765
good relationship with client .750
enjoying one's work 711
Eigen value 4.362
Dispersion 62.320
Cumulation 62.320
Cronbach's a .898
KMO=.891, Bartlett's test X*=857.430, (df=21, Sig=.000)
EHECZ KOst 2oz 2AHLJCHF=5.610, 2FO0IR0| XS5 M 018 DHASC JRIF &
p<.05). St B0l (B=.157) SHECZ Kolgt & 2 A & £ UL Ol 22X 22 20 2
(+)o dsts OIXlE 2122 UELCH & 22X9 =5 N W A 2te 250l A H, 0|&S
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Table 5. The Relation of Demographic Characteristics and Change of Occupation

220210 H20HZ0| 01X DIXIE FE

28

(s}

o7

Demographic ] Regression | Revise
characteristics Change of Occupation . @ constant d R F
experience of change of occupation 0.39 .063 1.058 .000 .901
number of change of occupation _
on recent 1 year .0 .020 1.122 .007 .56
Gender total number of change of _
oceupation .021 .048 1.094 .004 .375
considering of leaving jog -.047 .066 1.187 .000 .978
planning to leaving jog -.009 .014 1.137 -.004 .044
experience of change of occupation .336 .295 878 083 | 21.426 | ™
number of change of occupation
on recent 1 year 113 101 1.455 .003 1.493
Years total number of change of
oceupation 114 164 1.346 .021 4.490
considering of leaving jog -.101 .073 1.584 .001 1.177
planning to leaving jog -.148 118 1.647 .010 3.139
experience of change of occupation .047 .031 2.120 2.003 .222
number of change of occupation _
on recent 1 year 137 .096 2.455 .002 1.341
Grade total number of change of _
oceupation .094 .083 2.388 .001 1.1338
considering of leaving jog 146 122 2.021 .002 1.432
planning to leaving jog .096 .058 2.086 -.001 746
experience of change of occupation -.027 .031 1.610 -.004 212
number of change of occupation _ _
on recent 1 year .027 .033 1.619 .006 .155
Job total number of change of _
oceupation .066 103 1.664 .004 1.723
considering of leaving jog -.125 117 1.716 .009 3.066
planning to leaving jog -.164 170 1.768 .024 6.534
experience of change of occupation .646 .365 1.135 129 | 34.023 | ™
number of change of occupation
| on recent 1 year .246 154 2.093 .017 3.440
ncome "
/month Rl Ll 297 | 283 2.013 | .049 | 9.158
considering of leaving jog 154 .072 2.042 .001 1.143
planning to leaving jog .239 121 1.931 .010 3.264
experience of change of occupation -.168 .087 3.158 .003 1.693
number of change of occupation
Number of on recent 1 year .220 133 2.404 .01 2.592
colleague in total number of ~change of _
working area oceupation .070 .053 2.682 .003 449
considering of leaving jog .365 157 2.410 .020 5610 | °
planning to leaving jog .387 184 2.379 .030 7776 | ”
experience of change of occupation -141 .109 2.900 .007 2.692
number of change of occupation _ _
Working fime on recent 1 year 01 .009 2.563 .007 .013
/day total number of change of ccupation -.011 .013 2.635 -.006 .026
considering of leaving jog .337 212 2.225 041 | 10.397 | ™
planning to leaving jog .185 129 2.420 .012 3.742
experience of change of occupation .083 .055 2.084 -.001 672
number of change of occupation *
Day off on recent 1 year .264 198 1.838 .033 5.850
/month total number of change of ccupation .186 185 1.898 .028 5.731
considering of leaving jog .355 199 1.733 .035 8.989 |
planning to leaving jog .385 238 1.691 052 | 13.176 | ™

*p<.05, **p<.01,*x+p<.001
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oA Q02 patol (B=-.201) SHES=Z K9|&t 011, FHAE SHECZ RO 21z 2NN
2(-)9 gss 0IX I“ Aoz UEED, JIx2] CHF= 43.684, p<.001). Bat(B=-.409)2 SHZES
024 RoI2 Bat0l(p=-.122) SHXCZ Rst 2 2 KOl B(-)9 g&t2 0IXlse A2Z LEHGC
(-)o gsks 0IXleE Bdoi LIEISCH Ol 220 HROEED O|AWEHS HHE AN of & Z
2101 £E2=5 0IHWEXI} gl A2z s & I 3ADEO HAHBS 11.0%(>HE R=.110)0]
%= UCHTable 7). 1, JHAE SHECZ Folst ez E24EAUCH
0l248F Z1= Kwon and Ko(2002)2F Ko(2008) (F= 27.942, p<.001). B2L(B=-.337)2 EHES=Z
b AREH, UWREALN 0/&0] 20| JUlls A KOt B(-)9 gstsS 0|XsE 2422 LIEFLLC
2202 2L Table 8. & XRUFZE &5 0/&8E LHASO0IA
Lt OIAOI&EC A0l B2 Ae=Z ofid & = U
3) MROLED 0|Xl 2N Ct.
0l4st 2= Kim and Jung(2007)1t Oh
NPOEEN 0|F JHSS 2HE A=A of = and Im(2011) S0| HRO=EI} OIX'OICOH £5
20 3 ADEO A2 16.3%(+HE R*=.163) ol gt OIRICHD & 20t 22 Z10IC0
Table 6. The Relation of Working condition and Considering the Change of Occupation
; - Regression i .
Working condition B B Revised R F
constant
Welfare working condition -.144 -.306
- - — 1.301 130 17.330%*x
Basic working condition -.096 -.204
*p<.05, **p<.01,*x*p<.001
Table 7. The Relation of Working Condition and Planning the Change of Occupation
] - Regression : 2
Working condition B B Revised R F
constant
Welfare working condition -.104 -.201
- - — 1.306 .048 6.474x*
Basic working condition -.063 -.122
*p<.05, **p<.01,%x+p<.001
Table 8. The Relation of Job Satisfaction and Change of Occupation
. Regression . )
Change of Occupation B B Revised R F
constant
Considering the ch f
orsidering e cnange © -192 ~.409 1.295 163 | 43.684xex
occupation
Planning the change of
] -.175 -.337 1.305 110 27.942x%x
occupation

*p<.05, **p<.01,*x+p<.001
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