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Abstract The purpose of this study was to empirically investigate the effects of job characteristics on job
characteristics on job satisfaction and life satisfaction and the moderating role of social support among the
Senior Job Replacement Project participants. For the purpose of this study, "Senior Job Replacement Project
Participants" data collected by the Korea Labor Force Development Institute for the Aged were used and
analyzed employing hierarchical regression analysis technique. This study found that four out of five job
characteristics variables(job requirements, working environment, education program and service environment) had
significant positive effects on participants' job satisfaction, whereas pay did not; that job satisfaction made a
positive contribution to the enhancement of participants' life satisfaction; and that two social support
variables(children support and outside support) did not play a moderating role in the relationships between job
characteristics and participants' job satisfaction and between job satisfaction and life satisfaction among participants.
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