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The Relationship between Work-Family Facilitation
and Perceived Team Performance:
Moderating Effect of Wellness Climate

Seo-Hyun Choi, Yunsuk Cha’

Dept. of Business Administration, Dong-A University*

2 O B qiFelit: 2 U AMte] AT 5 0 dobdel digt e wake els) olnt sbye Hew
Zlo] old FAA Az g 3t d-714 ZZ(work-family facilitation)(Grzywacz & Marks, 2000)2} &A1} 7o) 3
A ASEA stk B3 47 S Adshks 207 @ 4 e dys 299719 47 S35 A
ZHE "R 7] 2EanE AZEA SFoTE B4 —?—]ﬂ]ﬂﬂ-‘[’%—ﬁ—@,(Hierarchical Linear Regression)2 AlA|5}3ict.
w4 Ay 472U JAES A BAE 7P7" e Aoz yeiged, dys e 47 5%
EAT} 7o) JAE % (+)_4 HEko 2 24 k= AHow L]—E]—bh:} ol o-7}A Zxlo] BATb| FAZ IS =
omu FF 2 U] ARAAN AR T ARG ohle Aele] Agels AHA FHH FHS 2 4 ws
SAE Aot 92 AN a3 2SI T AL 0] SRS datemd fog S AL
=718 2L FA LA ]L g b Hojof gE A Rtk & 4= ok

FH0f © 47 2, "4T dys 297

Abstract I have empirically investigated the relationship between work-family facilitation and perceived team
performance and the moderating effect of wellness climate between work-family facilitation and perceived team
performance. For testing hypothesis, hierarchical linear regression was conducted. The results of analysis are
followings; hypothesis 1, work-family facilitation is positively related to perceived team performance, was
significantly supported. Hypothesis 2, wellness climate moderates the association between work-family facilitation
and perceived team performance. The results imply that when the HR practitioners design job and welfare
program of employees should consider work-family facilitation. Additionally, to improve the performance of
organization should consider not only work-family facilitation but also climate of organization supporting
work-family facilitation, wellness climate.
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(Table 2) Factor analysis of wellness climate

and perceived team performance
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(Table 4) Hierarchical Linear Regression for
Hypothesis 1 and 2

Perceived Team Performance
Model 1 | Model 2 | Model 3
Step 1
Marriage 027 045 044
Gender -078 -.055 -041
Tenure .060 04 043
Double 011 005 -.006
Grade 035 020 038
Step 2
Work- Family Facilitation (A) 27 06
Wellness Climate (B) 325" 019
Step 3
Interaction (A) x (B) 426"
F 1221 18.30™ 17.82"
R 154 241 262
AF 1221 464" 11.25"
AR 154 088 021

) * p<0B, *x p<0l
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