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[ Abstract ]

Youth employment academy program focuses on resolving the job mismatch of youth unemployment through industry oriented hu-
man resource development for which company oriented capacity building program for graduate-to-be and graduate is supported. One
of the major characteristics of this program is to use the M-to-M model with common skills for companies of same type of business.
The operation organization in youth employment academy is supposed to be evaluated by the final employment rate after 1 year and
6 months since start of the program. So performance indicator for the operation organization was developed which means a kind of
mid-term evaluation. In this research, the validity of the performance indicator is discussed. The correlations between the performance
indicator and the performance evaluation, between the performance evaluation and the final employment rate, and between the perfor-
mance indicator and the final employment rate are analyzed.
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Table 1. Performance indicator of the operation organization
in youth employment academy
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Fig. 1. Performance evaluation and final employment rate of
the operation organization.
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Table 2. Operation status of the best organization(S and A grade) in performance evaluation
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Table 3. Operation status of the worst organization (D and E grade) in performance evaluation
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Table 4. Rearrangement of performance indicator of opera-
tion organization in youth employment academy
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Table 5. Correlation between performance indicators and performance evaluation & the final employment rate

Antgotdat zZF A IEE HyeH s Zof7| 2= Pl ]|
MIEIL AT Pearson AMZHAIS 1 -0.442" -0.365 -0.685 -0.644" -0.559" -0.528"
FOEE (¥F) 0.001 0.010 0.000 0.000 0.000 0.000
N 49 49 49 49 49 49 49
2 EF|HE Pearson AFEHA| 4= -0.442" 1 0.593" 0.315 0.276 0.180 0.172
FoEE (¥5) 0.001 0.000 0.028 0.054 0.216 0.238
N 49 49 49 49 49 49 49
UED Pearson AFEHA|4 -0.365 0.593" 1 0.308 0.278 0.150 0.255
FOURE (¥7) 0.010 0.000 0.031 0.053 0.304 0.077
N 49 49 49 49 49 49 49
A 2A Pearson Af2t7| 4 -0.685" 0315 0.308 1 0.800" 0.744" 0.751"
FOEE (¥F) 0.000 0.028 0.031 0.000 0.000 0.000
N 49 49 49 49 49 49 49
nSMIE| Pearson Af 27|45 -0.644" 0.276 0.278 0.800" 1 0.775" 0.724"
FOEHE (¥F) 0.000 0.054 0.053 0.000 0.000 0.000
N 49 49 49 49 49 49 49
A07| B Pearson AMZHA|S -0.559" 0.180 0.150 0.744" 0.775" 1 0.645
FOEE (¥F) 0.000 0.216 0.304 0.000 0.000 0.000
N 49 49 49 49 49 49 49
Hatz| Pearson A/ 2t7|4 -0.528" 0.172 0.255 0.751" 0.724" 0.645" 1
FOEE (¥F) 0.000 0.238 0.077 0.000 0.000 0.000
N 49 49 49 49 49 49 49
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