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Effects of Decision Making Competency, Nursing Professionalism, and
Job Satisfaction on Turnover Impulse among Nurses
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Purpose: The study was undertaken to investigate effects of decision making competency, nursing professionalism
and job satisfaction on turnover impulse, and identify factors contributing to turnover impulse among nurses.
Methods: The study was a descriptive study with 231 nurses from 4 general tertiary hospitals participating. Data were
collected during March, 2013 using a structured self-report questionnaire. Decision making competency, nursing
professionalism, and job satisfaction were measured with validated instruments, and turnover impulse was meas-
ured with one question using a 5-point Likert scale. Data were analyzed using descriptive statistics, t-test, one-way
ANOVA, Pearson correlation coefficients and multiple regression. Results: The significant predictors of turnover im-
pulse among nurses were professionalism (8=-0.18, p=.015) and job satisfaction (3=-0.18, p=.009). These variables
explained 12% of the variance in turnover impulse among nurses. Conclusion: The results indicate that nursing man-
agers need to put efforts in improving nurses' job satisfaction and to develop plans to increase nursing professionalism
in order to reduce nurses’ turnover impulse.
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AW QREAA ofEE T 22 T ddE o2 |
= IREFE 73971 Bol B ol vs) 01 B EeA
o]t} (Kim, 2011).,

42 o) $eiehe Al tig B4l 37), aBee
A A, 11T 8 R Al 2], ol 5%
S22 el Aesh Sevt FEaa At
(Kim, 2011), T2} Z 8 19| o]ehE oJu|eh= A}
Hat o] A& T3k 2005 9.8%011A4 2009 20.0%Z H4gk
%7} 3412 BolaL lo](Kang, 2012), A duka oz 7+
& <12e] 35 wao] AlshElo] Lehia glck. W Wl
) 2hAfe] L ol A4S A2 ThBALe] RS FA
7 ek opfe} 47} ul4h AT heAtel Al g
g S7HAIA Ttz P-o] 2A AskE ZeFtHCho & Sung,
2012). Bt oljz} 7FALR slola 7 AEH o] ALE]E

A2 @At oAl sho Ake] LS 2t A
of tigt FA#2l o|n| A& 4lol& 4 Jrh(Han, Woo, Ju,
Lim, & Han, 2013).

1ol 21541 0l o 2ralaL o} ollatol THEA} ¥

WA Adel] 918 sl Buehl AEL gl
2H5A} o]z} B thRe] ASo] o] qej st o He]
Zo gk v x& Wl e F=8s)a Jlti(Chang, Chi,
& Miao, 2007; Han et al., 2013; Jaramillo, Mulki, & Solo-
mon, 2006; Pines & Keinan, 2005). o]& o=z 184 |
A wubAY 2718 s Ao 2 (LeVasseur, Wang, Ma-
thews, & Boland, 2009), o] && Al=3d 241491 7333l
O H2HE T} o} 4 A e2gker} o] Hol tigk efarel o]
AsE EFE ugiti(Hwang & Moon, 2012). o]Z&-5
T} o 4F 5 1 AL 014 elvlal Al ARt ol o

olo}2l 5ol o} olF|e] Foe alZuiclon BeH &
TH(Carr, Boyar, & Gregory, 2008). 8wl ol g} o] A &%
_,] 7:] (] Nzlzq_j :rL;dg- N@ﬁ&] o]z]%LE_‘,],__ 1:‘»;1/]

o1 a3 ATk Bhetsla $54<) Alzhto] nhge gl
©HA0]7] mlE el (Hwang & Moon, 2012), H]a%] 2.2 Z4
welgto 2 ol7e] A4S A1 4 ork. webd of
A3Fe 75 o] o vllol HAISA sk )
z2age) Fa Mo $4 s,

A8 A7E(Cho & Sung, 2012; Han, Kim, & Yun, 2008;
Kim, 2011)olX] 717 ZkaAke] o] Aol of GFa Fe= 8
Qlozi %, AEH, WeSE 5ot e /i 2ol
Fol, 54, BATA, eloke] B, DS S} e 2

BR824 20, Telm AY e WA, 25EY

FEstgict. 94 o}
Aol e ]tk A A S loke
A3} 2 ol Zolul7] Slal 7t AAg B2 Aol 3l
E S AA HtEA] HQ 2 5= T 580 2 (Park, Park,
Yoo, & Kim, 2008), H]= JAR27 At o] 2| =ote] &
A g A7 ok & YA, AR gFE e
Abe] il thak AAIRFE Z7HAIR0 ZA ol Hjel s ek 7
2412 5 gloele alEd 4 glek. Tela 1kEAbE Al
Qo] oisl 2 e Aa7olA} o] 2HE AR ABE o
2ol e 29 AES ol o]
Lo 7] Wzl 2kaAle] Q1% S
AeAE A @] 913 Aoz Fad
3 It (Hampton & Hampton, 2004; Han et al., 2008;
Kim & Chung, 2008). vpA2}o 2 A}7] 31 & ¢ o] 3t
N2 FEATIE SAl A B v FE o] ks

Lo

Aulzg ABE 5 I S 9EEQ ARTSe] BoE
3L olF o g Itk B E 3 QItk(Han et
al., 2008).

o] M3PATE(Chang et al,, 2007; Han et al,,
2013; Jaramillo et al., 2006; Pines & Keinan, 2005)-2 0] %]
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Aurizo] o] 455l n) A JPEL slals Ao, T
A BAL o187} 2,
o 24519 o AFEL Hlele] SNAR Y, AT
A2, ARuE Jeg soksch
o Zb5Ale) Uka] Bxo] whE o] A% E, oA o,

RS AT AG, AT Afo|S vfolgit

1) oALER =%

ox AR Aol A GAAS gl 5L e
2 AZE A9 58 o2 Miller & Drotar, 2007), & -
ol| 4= Miller9} Byrnes (2001)7}F 7Hd3}aL Park, Oh, Ham,
Lim¥} Lim (2012)0] 3t=0]2 Hlst XA g &2
SAT S ov)gitt.

Apaiae A 424 B/ waehs el 34
221 4] 2FEl Z(Shin, 2001), ¥ AFo|XE Slavitt, Stamps,
Piedmont®} Hasse (1978)7} 7i+s} L Park®} Yun (1992)
o] 7 - B3t A RutE w17 =A%) 718 oJuj3i)

4) 01N5%

o|HFFolet ZATHAL Seik ikt #7H 25
F ol¥ 54 29lo] shiehe 3594 2 vl o
A2 sha ke 474 sHe 202 (Kim, Mo, & Kim,
2010), ¥ ATAE FF0] £4& sl 2 19 53l
of 7IRE 5k ol ol that FHA L 1O 2 24 2
2 omjgic
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CEET
1, 74

B AT EAL] LA, AR A, A
o] o]2 5ol Ml G N3] §18 MEA 2ALA
olct.
2. ALk

e thAE AT S0RRE Ao e TR o
A 89} BA|, TAEA] GoFWALS 321 S8 43tollA 2

Fohs IESALR, 2 7] B3 AR E olsista A3t
ojol| £9J8k AFSolt}. G*Power 3.1.2 L2 1AL 0] 83}
=19l 4= 13, Fol4 0.05, E3%=7] $7H0.15), BA
g 0958 AR RS W, ths3lAEM el 288 FE =
189tgoltt, ool & AFollX = 35&3 BeE-S aLEsto]
7} 713niek 604 2] A o] Flste] 2405 B2 3]
stlom, o] F BebdsHAl S He AEAIE A Qe 231711

= FF A ol ARgsh Tt

3. g7k

1) AEAgF

Miller¢} Byrnes (2001)7} 7H&s}al Park 5(2012)] 3
o= ekt SAAA A 2083 SAHETE AHSSHA
o}, o] =7 HAdS tde = T E, AuTR A ks
AL STEE GO R oHIZARE Aldste] A, A&, W8l
gk ehd S ASest. AR AR e AR,
27137}, AAEA A, 718 9] she g o A
53 Likert HEo|H(1=Hs 1A ¢ir}, 5=v9- 23},
7} Eake] TS W o= ksto] AAsHAtHAES 75
A=1~53). B9t =275 N dF AT 52
g}, Miller} Byrnes (2001)2] 2A7-oll4] Cronbach's &
= 860131 om, B AFollA 9] Cronbach's & = 830]3t}.

2) s AEAH

Yeun 5(2005)0] 7l 2k AR A 2078 SHET
£ ARESIT) o] = AEA Alold, AFSIA <14, 7H
Zo AEA, 73T AT, 715 0] A9 Fglgdoew
T34€ 54 Likert H=2(1=38 1% g}, 5=v$- 14



oD, B A7 225 3 AR AT =22 oug
CHA7 P W9l 1-579), Yeun $(2005)8] o] 2=
+ Cronbach's a 92¢je ™ B A3t 4= Cronbach's a

710]%c.

3) A5

Slavitt 5(1979) o] 7§&-8}L Park® Yun (1992) 0] $+=0]
2 Hgkelar 4 - Bekst A Rnts SATTE ARSI
Park¥} Yun (1992)9] 27RtE 7= AR AHA 75, 4
32, A5 AEA, A, By AR ahgldes A4
H F 458 STt £ dAFx e shARAR &
AeTof FALgE 3F9 ol AR YA T52 AYAT) L,
7328 078, A5 AEA 8, A4 8EF, By 7
27 45Eeke] 335 ke ARgsle] AR NES S48t
3389 APUE ZHETE 54 Likertt HEZ(1-35 1
A edet, s=vlg- 2%, HHE A4t 2555 ATUE
AETt o2 uEat(da7s B9 1~5%D). Park®} Yun
(1992)9] AF-ellA] 41282] A==+ Cronbach's & =85
Hom B o= Cronbach's o =780]2]c},

9 0|3 3%

A2 19 B PUS THEAL 9713 Ak 54
Q1 AZHE F Aol YFUZR NS 17] £9E 54 Likert
H=(1-A8 134 Yok, 5-v1e- AF TEh R 2459
5T ELRE o AEF ATt 28-S st 574
Ge ofulzAl Bl B3] 54 glol & AL Ag

o3
AT

L

o g 1
o)

4. XzaH

£ A7 A543 20134 3¢Y 5Y5EH 349 309714
AP =AUt A=5FF AR 2~39 7 7} 73] FAGE
2 A7) AR} 5AS A9sta AR gk st
ATzto] s} ghet 2 A E A4 FE ) st =& 73
Ak, 2§ & A7Eo] AR FAE iHEste] ATtzte] oAt
£ 9 27 AES goldt 3, A7 w3 4ol A AL
250 vl BAto] of&El AFtzhe] Fojalet 217 7]
o] FxalE HEAE SHE F1tolA AAdsHA st A
A ZAgoll= oF 158 A= A8 E9lon, dddE HEA|
= AT A Bl Dadt & &2 AFHIA A&
SI=5 ottt A AlE Foll ATl dAtelA 2] &

)

¢

it

A= ARS8k AT

5. A2 2N

39 AEE PASW/WIN 20,0 ZT273L o]gs}o]
Two-tailed, Significance p<.05 FFA A8}t

AT AL dubA SA)S HIRsto] A A, THs
AFAH, A5RE, oA Vs Mg, e 55
HAE o]--ato] A8kt 1e|al A7 gAY dnkA 5
ol i o|AFF, ARG, s HEAH, AN
2] z}o]= t-test@} One-way ANOVAE 53, o|35%F, 2
APAAR A, P AT AT, Ao AdAAAIE Pearson
correlation coefficient 53l <1515t} vlA|=o 2 oA}
AR A, DA A T, AT o] o] AFFol vX|&
28 3el3}7] 914, Enter HH21] 15 3754 (Multiple Re-

gression)& A8},

8

Y

1, HTCARLS] Ut

Jim

At gAte] o AF-L 30.214101H 26~3041'7F 38.5
%2 71 Bkt 7R e 2] A9 WE 65.2%, A&
789 TAL HAS 46.9%, FaLe] A9 e 63.3%, L]
o7 }&F o] 79 BhAl @ 73 0%E TS 2FAIEk 9L
o}, AR 46.3%%E THIEA] 53.7%% ‘FAEA] oAl
TRl glom, o] F‘Unk W ZEA) 46 3% 7P
BT} =3 Ao dAke] F WY 25 2 ot 87,7071
Holar A o] A ZE L Hit 47 2471€0]loH,
z¥z} ‘61~120718° 36.3%, 13~6071L’ 49.1%¢) 7 B
X5 Yt 25 F e AlA 92 == 2.95%0]
Qon ‘HEo|} 7} 50 4%= 7 Brh(Table 1).

Of

o o

2. 0|XZS, QAMEYAY, UHSHEXH, X2

AT o ASF 3.594, dAHAA AT 3.48%, 1t
SATAE 3344, 1)L AT 2,847 0] T}, oJAbA7g
o] sl od e ArAE 3853, 271371 3504, 24}
A7 A& 4.674, 2E|aL 2713 3. 7188 Vet 1t
SATAT] A, 11990 A AodL 2.58%,
AREA Q1412 3 224, Tks o] HEAL 4.074, TR o
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Table 1. General Characteristics of the Participants

(N=231)

Characteristics Categories n* (%) M=*SD Range
Age (year) <25 47 (20.5) 30.21+5.32 22~48
26~30 88(38.5)
31~35 64 (27.9)
>36 30(13.1)
Marital status Married 80 (34.8)
Single 150 (65.2)
Education level Diploma 94 (41.0)
Bachelor 106 (46.9)
Master or PhD 26 (11.5)
Religion Yes 145 (63.3)
No 84 (30.7)
Leisure activity Yes 62 (27.0)
No 168 (73.0)
Hospital location Metropolitan 107 (46.3)
Micropolitan 124 (53.7)
Work department General unit 107 (46.3)
Special unit 90 (39.0)
Outpatient unit 34 (14.7)
Total career (months) <12 17 (7.5) 87.70£62.31 1~316
13~60 72 (31.9)
61~120 82(30.3)
>121 55 (24.3)
Career in present work <12 50 (22.3) 47.24+4252 1~240
department (months) 13~60 110 (49.1)
61~120 50 (22.3)
>121 14 (6.3)
Work fatigue Very high 3(1.3) 295+0.81 1~5
High 51(22.2)
Average 116 (50.4)
Low 51 (22.2)
Very low 93.9)

*Missing responses excluded.

e 2,637, 22jaL 7h5 o] FAE 4,167 01T, mhA
o= AR slglodole m 2,627, 7 2,669, U
2873 3.094, 45Ag 3354, AR 25248 JERth
(Table 2).

3. YHHH S0l M2 0|2ET, YAZHI, 2

HO

g, H[OE9| 10|

o5 T2 ol 7153, o718 F, F ¥ 25 4E,
A FA 25 7Y, 23 F g 270l rehA = #-2l3 2ho]
7} k. 28y W85F(F=5.39, p=.005), Fl(t=4.04,
p=.046), ZF AH(t=10.29, p=.002), SFFA](F=3.29,
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IF 3774, ‘dut W 15 3,723 o|AFE A5t
frostAl E=0eh.

APAA AF o], WEFE, FaL, o718, FHY 2
5738, dA B4 27 48, 25 5 Y2 v s 5A1H
o2 frofgh xtol7t glgl o, 7HEH e (1=4.58, p=.033), <
T A Y(1=3.56, p=.014)F ZFHX(F=3.59, p=.029)°l|4]
£ ztol& Yepdlth ‘AE 1F 3,594, WEA 1F 3.56
A, EFHA 15 3,704 JrERZ A At P =
et

AT AZARS AE, vol, 7IE9H, asE, Fal, o



Table 2. Resignation Impulse, Decision Making Competency, Nursing Professional Value, and Job Satisfaction (N=231)
Variables M=*SD Possible range Obtained range
Resignation impulse 3.59+0.92 1~5 1.00~5.00
Decision making competency 3.48+0.53 1~5 1.93~4.65

Informed decision 3.85%0.67 1~5 2.14~5.00
Self-appraisal 3.50+0.76 =5 1.40~5.00
Decision making autonomy 467287 1~5 1.00~4.67
Self-confidence 3.71£0.89 1~5 1.00~5.00
Nursing professional value 3.341+0.52 1~5 1.80~4.80
Self-concept of the profession 258%1.15 1~5 1.00~5.00
Social recognition 3.22+0.86 1~5 1.00~5.00
Professionalism of nursing 4.07%£0.88 1~5 1.00~5.00
Role of nursing service 2.63+0.78 1~5 1.00~5.00
Originality of nursing 4.16+0.82 1~5 2.01~5.00
Job satisfaction 2.84+0.34 1~5 1.62~3.80
Job pay 2.62+0.60 1~5 1.00~4.75
Job administration 2.66+0.58 1~5 1.17~5.67
Job autonomy 3.09+0.61 1~5 1.20~5.00
Interaction with co-worker 3.35+0.58 1~5 1.80~5.00
Task contents 2.52%0.57 1~5 1.00~4.80

7VeE, 25 A9, T ¥ 25 39
oF F g2 mEAE SAR R foldt Zolrt Qiich
I A (F=4.95, p=.008)oME o3 2to]=
EREd], ‘55EA" 2EelM 3,543 08 A5t =it
npAjeto 2 RNk 79 SAH 0 2 fofgt zto| & et
W dutz] 418 gldch(Table 3).

R EERELEE]

4. 0|2FS, QMAHAY, 2tSH

o|FFFL tT AEAR(=-25, p<.001) L FFV=
(r=-.26, p<.001)%} &2 FAAATL J= Ao = Yepyto
w, o1 A Q= AR o2 frogh AT it
1A A7Fe] 734 TS AT A (=38, p<.001), A F7E
(=14, p=037) 279 F-o3t Fo] JAAA S e L
o, 2Fe AR AT A9 AEaE(= 35, p<.001)7} 9]
gk o] A8 AIE YERITH(Table 4).

AT dAle] dukd 54 F
T WEFFH Fo, 45 x]"ﬂ, =5 ‘j/ﬂg dummy ‘ﬂ“r
A glsto] QAAA e, 7HE AR
3ol Tt drt. 2 A3 AR ‘T&(B——O 18, p=.015)

AR (B=-0.18, p=.009)] o] HFF ol FAH =2
g QIS v A= HERE ERAEHIT o]E HAEL 9]
25 0] oF 12002 AW5}ar Ith(Table 5).

2 Aol Aol 4 OEBAA, 943, ol
A 20 B9 Siol Uik H7RA 1S ARl
t}. 71 A3} variance inflation factors 1.02~1.302 10 o]}
A3, Durbin-Watson A% 1.962 7|53k 20l 4835t
glglom Hd] Cook's Distance 0.09% 1,08 Z33}A] &
Sieh. whebAl S|714e] 712 Aol B FEunE B T
ZA¥(Table 5)& A= 4= Qict.
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2] A= tsiEke] A grje ts
A S-S EEle Heke s vdEel
sfdste shaL ok, 2t dofst mF %
Sgo = Qg AAle] 4Y 1ISAHES] o 55
o|g Au|2e] A Astet 7 7S AFT 7Fs Aol
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Table 3. Differences of Resignation Impulse, Decision Making Competency, Nursing Professional Value, and Job Satisfaction by

General Characteristics (N=231)
Resignation Decision making Nursing Job
impulse competency professional value satisfaction
Characteristics Categories
mtsp OF pasp TOF O Magp POTE L ypgp TOPE
(02)] (02) (02) (02)
Age (year) <25 3.68+1.04 250 350+050 1.17 3.40+051 132 282%+0.35 096
26~30 3.63+£0.83 (.060) 3.43+0.49 (165) 3.33+0.53 (208) 283+0.30 (414)
31~35 3.67+0.96 3.48+0.56 3.26+0.51 2.84+0.27
>36 3.17+0.83 3.68+0.59 3.47+0.47 2.94+0.38
Marital status Married 358+091 0.01 359%£054 458 340*£051 173 289%£030 274
Single 3591094 (9306) 3.43%£051 (.033) 3312051 (190) 281%0.36 (.099)
Education level Diploma 3811090 539 3471050 041 3321048 200 2837034 0.32
Bachelor 3.39+0.95 (.005) 3.45+0.53 (.667) 3.38+0.52 (.076) 287+0.32 (.728)
Master or PhD  3.621+0.75 3.71+0.60 3.32£0.55 2841035
Religion Yes 350+092 4.04 352+056 153 338+054 270 285+0.35 0.15
No 3751092 (046) 3.43+t047 (217) 327+£047 (101) 283+0.33 (.699)
Leisure activity Yes 356+088 0.05 356+055 0.00 338+045 040 284034 148
No 3.60+094 (824) 3.46+052 (824) 333+054 (530) 2.84%0.34 (.225)
Hospital location Metropolitan 3771096 1029 356%+0.54 610 3.32+£051 020 283%£0.35 0.13
Micropolitan 3.38+0.83 (.002) 339+0.51 (.014) 3.35+0.53 (.656) 284+0.33 (.910)
Work department General unit 37242097 329 343+056 359 324+049 495 283+0.30 025
Special unit 3.56+0.89 (.039) 3.70+£0.57 (.029) 3.54+0.58 (.008) 283+0.38 (.779)
Outpatient unit ~ 3.26+0.79 3451047 3.38£0.50 2.88+0.33
Total career (month) <12 3.82+1.19 0.70 338+055 144 341+048 082 2.81+040 1.26
13~60 3581085 (.550) 342047 (233) 3.35%£052 (482) 279+0.36 (.288)
61~120 3.51+0.89 3.531+0.54 3.27+0.52 2.87%0.03
>121 3.671£0.98 3.54%0.59 3.45%0.50 2.90+0.36
Career in present work <12 3.60+1.05 093 354+053 030 3.47£050 120 285035 0.75
department (months) 13~60 3561088 (427) 344053 (828) 3.33%£054 (309 283+0.35 (.520)
61~120 3.60+0.88 3.55%£0.50 3.30+£0.47 2.87%0.29
>121 4.00£0.88 3.41+0.67 3.27%+0.50 291+0.41
Work fatigue Very high 3.00+£1.00 065 350+0.54 203 3.20£060 109 266+0.39 1.38
High 3712090 (.625) 336+0.51 (091) 3.29+046 (3064) 276+0.29 (241)
Average 3.59+0.89 3.48%0.50 3.32+0.53 2.86+0.34
Low 3.49%1.00 3.58+0.58 3421051 290£0.34
Very low 3.56%+1.01 3.8320.60 3.60+0.58 2.80£0.50
3} 22T 7 2ARE AT, FRRY HEAIE] B A2 19 Fe) ol ol thak vhelala S5 40 A2 o]
O|ASES et aL, ZhsAE ] AAlY dHAN gFE AFEeE ERIEtE AS 1 o, B AT A=
A% 5 RolE B Sk WARAE DEARA e olAmE ARle] AYEn FH1E B e ool }
B, AFREo] o 4FFole olwd FE FEAZ WA skl A7} opd BAle] Tt AEAGA BAaE
ko

15 ?j‘—TLEH}E}X}Q] o|AFFL 5 F 3597 o H|wA =
Al Yelsdet. o] A8 917(Chang et al., 2007; Han et al |
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Table 4. Correlations among Resignation Impulse, Decision Making Competency, Nursing, Professional Value, and Job Satisfaction

(N=231)
S Resignation impulse Decision making competency Nursing professional value
r (p) r (p) r (p)
Decision-making competency .02 (.085)
Nursing professional value -.25(<.001) .38 (<.001)
Job satisfaction -.26 (<.001) 14 (.037) .35 (<.001)

Table 5. Factors Influencing Resignation Impulse (N=231)
Variables B SE B t D
(Constant) 5.72 0.80 7.20 <.001
Education level -0.15 0.09 -0.11 -1.66 099
Religion* 0.16 0.13 0.08 1.26 210
Hospital location " -0.24 0.13 -0.13 -1.83 069
Work depamnentgr 0.16 0.13 0.09 1.24 218
Decision making competency 0.17 0.13 0.10 1.33 184
Nursing professional value -0.33 0.13 -0.18 -2.46 015
Job satisfaction -0.51 0.19 -0.18 -2.63 .009

Adj. R*=12, F=5.05, p<.001

Dummy variable: *1=No, 0=Yes; T 1=Metropolitan, 0=Micropolitan; *1=General unit, 0=Special & outpatient units,

Fe FAS BAE ZHAAL ofol sl W whEA| AT = AW ISAEY o]H o= SRIsIo, B AFoAE
= AAHQ] Y B AlXFE 7S5 Folob & Aolnt. Wt} obd WHo] YA A, F 2 Ao nh o]

o|AFFol FF2 vIZ ATTEAe vt BAde A A5eS AUt 1 B3 A o] TAaEA R
B, wEpEe] Bgobs AR 5 ol AFE A b olFke] e F= wol, BElFAE, T84 5

57} felshAl Bk, ol olHoEg 2A% Kang 9 Z7lo] $5elE B8ka(eong, Kim, & Kim, 2008),

(2012)9] 79} fABH g ol RS ASAS A tlEAle] 9IAE 34 FERY ZFAL o] HFFo] el

Hog 7 ool ojg Beagtew sl et Aot Al A JeRith 25 MRS e 2 Aol ojg

Az, ZkEALS e A7) SR 18 A7V Zead Ajgkelo] Haslt) Oﬂﬁﬂtﬂ, A0 Je 278 54

7k 9 o] 713) S, sheuchs QI sk FAe] S ool ojma A ojd B0z Qs o] AEF e Aol ekt
X

= =Y 5ol =xo] Hejet 2t Fare] AfelMe A X diE B A7 s Alkith vpAge R 2% 1A
T(Cho & Sung, 2012)9} @] Fa7} gl AbelAA o] 4% 7%, B ATE Kang (2012)¢] A7 Az} fAksH
ol frostll w9ktt. Tale P (spiritva)} DG BA UibE ZFA] o] AT o] 7P w9k oLt o Hdt A=
7holew, QL 2EHSE R 2-T U 5F FA MY AR 540 obd A5y e S40]
CHKim & Lee, 2011). wep & Gtdshe Sk ole A ibgE|o] Yehd Zlolet AZtev, 33 wiadTs g o
=9 97o] P SEd el ZAHR] tiA7IAR Z‘%o}@l o] Aasit.

Uehd 208 AEe, FF ol TAHOE Hels) B oA FFol that WEFE, B, 2T A, 2T, 1
A= W7ot Bastelet eol, AT & Chung, el S, 2154848, k) B
2008; Kang, 2012)0] ATFZol F23ko] 4009 VR 5 L, DEAT D} ATRE who] o] HFF0] Frol %

)
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i3 éﬂr 7}11 =
2| @3} 2 FREEo] o] 255 °§%L°— ”174“ 821 A
o1&t &= =, ol A A5 (Hampton & Hampton,
et al., 2008; Kim & Chung, 2008)3} 4| ==
AAE, ZESAL o] 25 oalr| $feiMe Tt A
AFES ST FA7E A Y-S o] ERleke= 2
2} st 2 Atdigake] 7HE AR AT 3. 34 02 H)
w3 A e, HE 93 =7 oA FE
A eAE dhde s ARAd8S 4T Kwon, Chust
Kim (2009) 9] 3723} FAbstet. £ A-ollx= 3t
Z|He] 3PP F 5o ZAol 416708 2 AT E
ERA Ao 18] 7+ A7} Zk3=o]of & 7| EA 9] 2} 2-S
Ell= A Aoyl do] 2. 5802 71 v A5 UEl
ot 2tsAke] ARAYPAEL 25| &3 27 Fsll 4
£ ol W3} 7}5slth= A (Kwon et al,, 2009)-S 188 uf
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