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In order to shift mentalities it is important to make sure that the role of safety officers in
the work environment is being sufficiently appreciated. That is to give them extraordinary
leeway in stopping projects or interfering with decision processes at the highest
management level if safety issues are concemned. But | would also like to mention
qualiication and remuneration of safety officers. Altogether, it will shift the trend towards a

safety culture in the work environment, the way | know it from Institut Pasteur,
S |HEA(UK Nehrbass) A2t
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