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Abstract

The purpose of this study is to investigate the influence of the mentoring function and mentor trust on the
intention to reparticipate in the mentoring program, focusing on university students in fashion related departments.
To achieve the purpose, research was conducted through a survey questionnaire. The questionnaire data from 223
university students in fashion related departments who experienced mentoring programs were analyzed. SPSS 18.0
and AMOS 7.0 statistical packages were used to investigate a structural model and test research hypotheses. The
results derived from the analysis of the questionnaire survey were summarized as follows. First, the result showed that
the mentoring function was composed of three factors: a sensitivity developmental function, psychosocial function,
and fashion career developmental function. Second, the sensitivity developmental function, psychosocial function,
and fashion career developmental function positively affected mentor trust. Third, the sensitivity developmental
function positively affected the intention to reparticipate in the mentoring program, while the psychosocial function
and fashion career developmental function did not influence the intention to reparticipate in the mentoring program.
Fourth, mentor trust positively influenced the intention to reparticipate in the mentoring program. The results of the
current study would be useful for the professor and university administrator who would like to establish a mentoring
program in a fashion related department, by exploring the relation of mentoring function, mentor trust and the
intention to reparticipate in the mentoring program.
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Figure 1. Research model.
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Table 1.
Measurement items
Variables Items Related studies
SDF1. My mentor advises me that it is important to experience current fashion firsthand,
by looking around downtown, department stores and shopping centers etc., whenever I
have time.
Sensitivity tSr]Z‘lzl My mentor advises me that it is important to see and feel many things through
devfciopr.nental SDF3. My mentor suggests to me that I try diverse cultural experiences such as opera,
nction - .
musical, and movie etc.
SDF4. My mentor advises me to read a lot of books and magazines, to keep myself up to
date in the current fashion field.
SDF5. Whenever I perform my tasks, my mentor guides me to express my sensitivity.
PSF1. My mentor has kept information that I shared with him /her in strict confidence.
PSF2. My Mentor has demonstrated good listening skills in our conversation. [26]
PSF3. My mentor has conveyed empathy for the concerns and feelings that I discussed
Psychosocial with him/her.
function PSF4. My mentor has shared personal experiences as an alternative perspective to my
problems.
PSF5. My mentor remembers my name, and uses it frequently and is interested in my
circumstances.
FCF1. My mentor encourages me to participate in various competitions related to my
Fashion career Lo . p. .
developmental FCF2 My mentor encourage me to obtain certificates related to my major, computer
function certificates and foreign language exams etc.
FCF3. My mentor encourages me to gain job experience through part-time job and/or
field placement programs.
MT1. My mentor is honest and genuine.
MT2. My mentor is quite credible.
Mentor trust MT3. Mz mentor is (s]incere and faithful his work. 18, 30]
MT4. My mentor is credible as a specialist.
Intention to RML. If I have the opportunity to participate in the mentoring program again, I will
reparticipatein  participate in it. [13]

the mentoring

RM2. I would like to recommend the mentoring program that I participated in to other

program friends.
FHAT 4 YEE woE= V)5S gttt HIE AR 7.0& ggato] 24 HgS HSkelct
HEZF HES] Adad, WEAAE, 528 5ol del 4=
SHilo] g oujstn], gy 229 Aol o= Hl 4. HEO| EYN
El7} WlES] Z2 o] 2|44 08 Fofalala) sl 97 FRo] EAS AuEy R o]466.4%)°] 3
& Yot (33.6%) 0t =2 Hl5- AAJ8kol AL, a2 15 o] 1311
AqtHae] SR 9 W A= Table 139 242, 9 O & 58 7%= AR5k o 28l o] 92 O & 41 3% A}
B 75, WE AR, 1e)a gy ZR s KH*LOHEL Akt 7 Dt L 2009H vRte] 29.19%, 200~
A5 7|Nho 2 S43-S FAEHITHS, 13, 26, 30 3004H m|to] 27.4%, 300-4007+H m]wte] 23 3%% 2}A)
glo] AL B[S HolFEglon 4009HY o]Ake: 20,292
3. A=y Y EMUrH AR ERIt, Mg BIAERY A Y TARINET} 28 3% 71
2 Aol M= HEY ool ol s Au st A =2 HES Aok ZoR Yeyton, UET AR
Ak JEGARID, At A Y tzilat, sfMc] 2l 19.7%, siEtH| o172t 15.7%, ) AntA| g ekt 14.8%, T4t
s mo] 7z}, sfdutA gD &St s 20114 6 A1} 12.1%, SRS 9.4% w05 Lrepdt), shbAg-
A 1U5E 6HI097HA] ARxAks 3stel o, & 223 2 WpAS SR3AE StRlEAS, el 8 A8
B AEAE SAREA o ARE3FcE U714 Soll A A H ok, Hato] 4.8208, #=HA}
A7 gelslr] §J8ke] SPSS 18,0 of-8-3o] Hl 1.0737% Thas =7 yehytc),
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Table 2.
Result of reliability analysis

Variables Initial item  Deleted item Cronbach’s a

Sensitivity
developmental 5 1 0.904
function
Psychosocial
function 5 1 0.941
Fashion career
developmental 3 0 0.884
function
Mentor trust 4 0 0.899
G gle, 2 elpe] WgelEe] Bk a9l AR 4
=5 5l olFolAl=tl, 228 AAA7E 0.5 ool F
TEREZE QAL = = QAek. 7 7He] 1o o5&
B 2719 EEHSDES, MT4)S A% A3} Table 304
1 uje} o] mE Qo] 1xs} A Wed
Q1 0.5 oo veht & oM AR SHFEES
HEEAS 2T 933 o 4 Uk

7t o) TEEFE 7t Rel] 2EE W 24 gt
(AVE: Average Variance Extracted)] ¢HF&o=2 (5

o]AI—o]tﬂ ﬁ}tﬂg}ﬂﬂo] o]q_:ﬂ_ 3:17}6-}1;}

Hel ALt ZhAo)] #7]% 7

4

1.406, RMR = 0.070, GFI = 0,938, AGFI = 0.907, NFI = =3} shcte] 37)% 2 H *J%ﬁl# AgHEct 2
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Table 3.
Result of confirmatory factor analysis for measures
Construct Items Stand. coeff. Nozlosetfefmd. SYE t-value CR AVE
Sensitivity SDF2* 0.839 1.000 0.872 -
developmental SDF3 0.904 1.058 0.518 16.778 0.905 0.752
function SDF4 0.874 0.991 0.629 16.075
PSF1 0.832 0.889 0.765 17.775
Psychosocial PSEF2 0.918 0.987 0.395 22.570
Zunction PSF3* 0911 1.000 0.444 - 0.941 0727
PSF4 0917 1.014 0422 22511
Fashion career FCF1 0.885 1.110 0677 15807
developmental FCF2 0.817 0.980 0.948 14.290 0.885 0.575
function FCE3* 0.844 1.000 0.798 -
MT1 0.873 1.093 0.513 14.912
Mentor trust MT2 0927 1272 0.365 15.941 0.900 0.795
MT3* 0.797 1.000 0.788 -
Intention to reparticipate in RM1* 0.901 1.000 0.546 - 0915 0.743
the mentoring program RM2 0.936 1.014 0.344 17.082 ' ’
Model fit: x> = 112.446, df = 80, p = 0.10, ¥*/df = 1.406, RMR = 0.070, GFI =0.938, AGFI =0.907, NFI =0.962, CFI = 0.989,
RMSEA =0.043
*fixed at 1 to standardize
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Table 4.
Squared correlations and AVE of constructs
Sensitivity Psychosocial e re ;?ttii?tl;tg 1tr(: the
Construct developmental fu}171 ction (2) developmental Mentor trust (4) mel;torinp rooram
function (1) function (3) (%)P 8T
ey 0.752
() 0.318 0.727
3) 0.357 0.370 0.575
4 0.304 0.430 0.343 0.795
(5) 0.289 0.284 0.264 0.393 0.743
Note. Bold values in the diagonal are the AVE for each construct and values at lower diagonal cells are the squared correlations
among constructs.
Table 5.
Model estimation
Path coefficient
H Path between variables Nonstand.  Stand. S.E. t-value Result
coeff. coeff.
Hi-1 fr‘iéstiﬁ“ty developmental function — Mentor |57 0193 0.063 2.495" accept
H1-2 Psychosocial function — Mentor trust 0.363 0.456 0.062 58777 accept
H1-3 Fashion career developmental function — 0.184 0220 0.070 2.620% accept
Mentor trust
H2-1 Sensiﬁvi?y. deve.lopmental fur}ctjon — Intention 0223 0210 0.090 2487 accept
to reparticipate in the mentoring program
Hpp  Psychosocial function — Intention to ;g 0,080 0093 0901 reject
reparticipate in the mentoring program
Fashion career developmental function —
H2-3 Intention to reparticipate in the mentoring 0.104 0.095 0.099 1.046 reject
program
H3 Mentor trust — Intention to reparticipate in the 0561 0.429 0125 4501 accept

mentoring program

Model fit: X? = 112.446, df =80, p =0.10, X*/df =1.406, RMR = 0.070, GFI =0.938, AGFI =0.907, NFI =0.962, CFI =0.989,
RMSEA =0.043

*p<.05. p<.01. *p<.001.

2. 7t84ds

& o= AR 52 f1skel AMOS 7.0 A

ﬁbiq & Aol AR AR Rl digt =A<t
l

= Table 5 & Figure 22} 70| 72w g o] A

= x? = 112.446, df = 80, p = 0.10, X¥/df =

1,406, RMR =0.070, GF1 = 0,938, AGFI = 0.907, NFI =
0.962, CFI = 0.989, RMSEA = 0.043%.2 e} 252 o
=4 ;L_]XV\Zoﬂ k3t upE) - o]UE = /ﬁiyﬁﬂo] 23k
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— Significant
W

_____ Man-significant

Sensitivity
developmental
function

Fashion career A Re-participation
developmental  f--------- RS e e intention of
function mentoring program

X2 =112.446, p =0.10, df =80, ¥*/df=1.406, RMR = 0.070, GFI =0.938, AGFIL=0.907, CFI=0.989, NFI=0.962, TLI =0.985,
RMSEA =0.043

Figure 2. Path model (standardized coefficient).
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