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The purpose of this study is to investigate the effect of person-organization fit(PO fit) and personjob
fit(P] fit) on positive psychological capital at both team-level and individual-level. Present study intends
to confirm the effectiveness through theoretical considerations and empirical analysis of positive
organizational behaviors. This is expected to strengthen the basis of positive organizational behavior
studies and provide the foundation to integrate positive organizational behavior to the actual
organization. In order to test the hypotheses, the data were collected from multiple domestic
organizations and composed 47 teamlevel and 244 individual-level data. For the analysis, hierarchical
linear modelling(HLM) were conducted. The results of this study are as follows. PO fit and PJ fit had
significant relationships with positive psychological capital at both teamrlevel and individual-level. Also,
in the relationship between the attitudes and behaviors of the members and positive psychological
capital, the positive psychological capital was found to have significant effect on affective commitment
and organizational citizen behaviors. The implications of this study according to the results as follows.
Positive relationships of psychological capital with the antecedents and consequences variables, it is
necessary for the management to magnify the strength of members in the actual operation at the
organization level. Such the management of positive psychological capital can be suggested as a new
approach method for achievement of the organization's goals and visions.
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