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Relationships among Work Stress, Self-Efficacy

and the Task Performance of the Preceptor

Jung Gye Hyun'

* . Park Young-Im'

'College of nursing, Daejeon University

Purpose: This survey aimed to find out the relationship of work stress, self- efficacy, and task

performance of the preceptor. Method: The data of this study were collected from 215 Preceptors who have

been working in four hospitals in Deajeon. The data were analyzed by t-test , ANOVA and Duncan test for

group differences, Pearson's correlation and Multiple Linear Regression with SPSS WIN 17.0 program. Result:

There were significant positive relations between the work stress (r=0.193, p<0.05), self-efficacy (r=0.346,

p<0.00), and the task performance of preceptor. The most predictive factors of the task performance were

self-efficacy(11.5%), the job stress(2.7%), and age(2.0%). Conclusion: Nursing department supervisors need to

manage preceptor to reduce work stress and to improve self-efficacy. It is recommended that work stress

should be decreased and programs for increasing self-efficacy need developing in order to satisfy

self-realization of preceptors and their needs.

Key words : Work Stress, Self-Efficacy, Task Performance, Preceptor
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We wAsglon nyol dg P TP 2. A WA AT AEUA A7) 5
Asg 175%9] SelgRe £l AR g
A gAel Ze ey 49 F 4o ) A oAke] AT iEﬂﬂi, s
X /A7 A=ro] 35.3%= 7Hd Bekor, o ATl HA FEA gk <G 2>4] 4
Hoz rpet AFH(56.4%), 2E A 7t 5 2Ed s HAeE 3.69% 045@, 27 &g
(39.1%)c o= eyttt vigtes Ado= 7~ AeE 7.28%1.13", g%l Hdee
A m(32.3%) 7 ki) A gEgs 3.79£0.43% o]t}
o AL A 22 A9 Q14 FTH42.9%)7F
PV EkL, SRS AR (31.6%)°] 7} °ﬂ¥]ﬂ4*>x}°1 Aﬂi—oﬂo i GRF R A e
Eu ol A AE )
ol A wel el G Gosme) L) R SAHEE A 40750.004, @8
= I A=4 O;
Mg owga Ad AEd g, qaen % DRSOl 88950654, AuH EEY
o Heddo
(19 5%)% HC]_J—I 9}\]:]_51 %%’5‘]—%‘\\:}— —IO] 3 84+O 55 E] ‘] 1:1 1 ]3 78+O 53 jij_' ]’
AEY Aol 3.36+0.604 o2 eI
<Table 1> General Characteristics (N=215)
Variables Category N % M=£SD Variables Category N %  M=z=SD
<25 13 6 Preceptor Themselves 4 19
2630 139 647 250 | Choosing Head
Age + ommendat 186 865
31-35 42 195 ath recommendat
4.05 b ion
36 < 21 98 etc 25 116
) . <5 63 29.3
Married 75 349 Preceptorship 7.66
Marital program 5-10 138 64.2 .
status participation 11-15 3 1.4 -
ingl 140 65.1 6.91
Sinete (hours) 15 < 1 51
Collage B 349 <1 83 409
Baccalaur Preceptor 1- 4 2.00
Education eate 8 400 working 3 8 00 .
level experience 3-5 22 12 -
Master 48 22.3 (year) 2.63
others 6 2.8 o< 19 88
<3 10 47 1 41 191
Hospital
working 3-5 63 293 734 | Trained new 2 34 1568 499
) 5-7 59 274 + nurse 3 38 177 +
ex?ye;er‘;‘:e 7-9 33 253 4708 | (number) 4 2 112 565
9< 50 233 5 < 78 36.3
<1 15 70 <2 30 140
de%;gigm 1-3 D209 488 | Week worked 3-4 135 628 454
experience 3-5 84 391 £ with a new 5-6 28 130 +
(year) 57 37 172 850 Hrse 449
7 < 22 10.2

7 < 34 158
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<Table 2>Work stress, Self-efficacy, Task
performance of Preceptor

<Table 2>Work stress, Self-efficacy, Task performance
of Preceptor

(N=215)
Category M£SD Min Max
Work stress 369:045 256 497
Work over load 407053 250 5.00
Professional role conflict — 353x0.70  1.67 500
Lack of professional 370064 200 5.00
knowledge and skills
Work-related interpersonal 353069  2.00 500
Psychological burden on 353:064 200 5.00
health care limits
Inadequate compensation 392+058 217 500
treatment
The physical environment 348076 167 500
of the ward
. 9.7
Self-efficacy 728113 407 1
Task performance 379+043 191 473
Leadership 378053 240 500
Patient education 336£060  1.00 491
Nursing plan & evaluation 389063 100 500
Interpersonal relationship 407050 264 5.00
& communication
Professional development 384+055 200 500
A, AT WA AR G Hr 2ed)
> A5 45FF FFo] 4.07+£0.53H, F44E
3 oS ware] 3.92£0.58%4, AEAAT 7%
Bxo] 3.7010.64%, AFE ]9] g A5
3.5310.704 A5 HEE A A7}
35340694, SRl W@ AeA Yol
3.53+0.64%, W&o B4 @7o] 3.48+0.76
A £o 2 Ve
3. AT thgAe) S mE 4R
Ed, 27 257, 45F7Y Ax

2EHA, WWIESZW R 2

& HUH(F=2.735, p=0.045). Zgeg ==

LR FAALHAS) O] 15417 ol A7 ol
PGt 3.824H 08 AL ~EHAE JMF =4 U
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FelaA A7 mrol
(F=3.754, p=0.012).
7.1278 1Y
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[e]

=A UrE}ME}
deelAE HE
7|&0] 7558082 A7) ASHS
< AoxE  UEHTHt=2.664,
p=0.008). &d7AHlA 9d o] A7}t
773702 A71aF7ol 713

aE

=9k1 3-59
AEAY A7) @szto]l 71 wgtow, AR

A A 99 ool A=At 3-51d A EAtR T
oA A7) msel  EA  dYEwHy
(F=2.985, p=0.020). AA L8}
of Ao W 2] e
AE0] 773" R b Egka
7Hg v 3-54d t} 7 o4k ol WA af
A A7) ' 3te] #okth(F=2.349, p=0.055).
T4 E = A8 w 53 o] 4]
786702 A7 @sghel /M Eokal, o
2 3d 19-59 7484, 14 o3 7.26", 1d
9-3d 7.114 <oz yelgon, 51 ol
TEg 1d 19-33 o] fosA A asgt
o] vt YERFTHE=2.567, p=0.056). Z&| 4¥
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2 mgd AFEAel fo we 59 o4
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<Table 3-1» Work stress, Self-efficacy, Task performance of Preceptor by general characteristics (M=2158)

Work stress of Preceptor Selt-efficacy of Preceptor Task gerfortmance of Preceptor
“ariables Category 8] b5D HE 34 [ E%1] LF F S0 LF 3
<15 13 3704047 7624113 3,72.40 45
. 26-30 138 3704047 - 7.0841.11 gy M 3,730 48 5352 ik
31-35 tz 3,700 44 75141 04 @@ | 3054035 <@
36 < 21 3554043 7,701 27 40440 47
married 75 3,740 4B 7,561 06 39040 42
barital status A7 3tz TEEL DDBwx 2.E37 il
single 14D 35840 44 7124115 37240 45
Collage 75 3,730 46 71241 16 35840 43
Baccalaureate EE 3722047 7271 0B 38240 14
Education level 1.279 282 1351 247 1,852 138
Ivlaster tB 36040, 48 75621 19 38640 51
others 3 3.3040,43 7.1640 80 35840 41
. <3 10 3 B0 4D 51 7204127 3634035
Hospital 35 B3 3534050 B.U741.16 g | 35607
E:’D‘i‘;fe 5-7 3] 36505 131 TEE 7034106 Z.BES é)<@ 37640 44 T 080
(p:m) 7-5 13 3.7540.46 7.3140.88 3,8040 36
§ < 5l 37340 85 770110 38740 5D
=1 15 56240 46 720118 3800 32
Current 1-3 45 3.71 40,86 734113 - 3774047
[;;‘;[:i::;t 3-5 B 3,7040,48 e 9% T04al15 238 37240 45 B1B 515
(yeac) 5-7 7 3714047 7354112 &<® | psase
7 < N 3704041 7734107 38120 46
{Takle 3-2» Work stress, Self-efficacy, Task performance of Preceptor by general characteristics (N=215)
Work stress of Preceptor Self-ebficacy of Preceptor Task perfortrance of Preceptor
Variables Cakegory ] [N HF P IS0 HE P RSO (i P
[f 1 330044
Precephor myse * 85 0,42 3844038
Head nurse’s
Choceing . 1.1BE 228 7274110 1.048 358 37040 44 36 565
path recomretdation 1BE 3.694045 79741 14 3 704 5L
others 25 3,710 48 o T
Preceptorship <5 B Y Tl 7 TR0
5-10 130 3.7440,43 D 731420 3.7640.46
prlograrTl * 2,730 i Kt L] 2R
participation 11-15 3 36640, 58 B.76 41,02 3594051
thours) 15 < 1 3024004 705 40 ke 3894032
Mursing
131 370047 7264113 3774047
Educator of departiment
preceptorship | Mursing Professor 257 RiE] et 583 A0 JEBS
program derartment i 3684043 T2h4117 3.B240.43
N
Bpat[ e 7 3614072 771 0 88 3724041
BlC
Preceptor <1 3 TEI05L TZE1 07 ML
i 1-3 BE , , 114118 DEE* 3.76.40.4B
workog M | 2567 S B
BEDECLBOCE 3-h 2L 3694044 T4B4l 27 (Eri 3.8940,39
(year) B < 1 3E14030 7564107 3834 56
1 1] 3764055 7304100 3.7540.43
Trained z 3 3604037 70440 53 g | 37708
NEW HUISE 3 3B 369050 1171 2l 7104114 3.783 '®<® JB14D.45 209 Nt
ataker i 2l 3874040 BRG 41,30 37440, E5
b= 78 3624043 ThT 4115 3804043
Hiesk <1 10 3574053 Tl D2 3734051
worked 3 135 3544043 720418 37008
with 2076 10 1,856 138 2,300 Rk
o new -5 i 3.874030 T2 4] 26 3924038
HiEE T« 2z 3.7920.49 TR 4081 39540 .36
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<Table 4> Correlation among variables

(N=215)
. Task Work .
vaiables performance  stress Self-efficacy
Task 1
performance
Work stress 193+ 1
Self-efficacy R 050 1
*p<0.05, **p<0.01
AT WA A2 Qe AR 2E 2~
A7) E53 AEe QY] FHdAE
A Adte <E O AT 2Efavt 585
5 4Frd Aee 52 A(=0.193, p<0.05)2
2 dehgon, A7 vgel ¥25% 4TS
gy A7l =& A(r=0.346, p<0.00) &2 e}
st
5. el JFad

<Table 5> stepwise regression analysis of
predictive factors for Task performance

(N=215)
Independence Adj
Variables BoSE- B » p F
Self-efficacy 121 024 313 .00 115 28762
Work stress 169 060 177 0B 142 186®
Age 0983 08 16 05 162 14746

AT g ARFA] GBS A 29
2 el ol AN folF JRuAS

UEbd el AR ~Ed s 7] a5t o
54 5 A9, oA, ZH A8
E3pete] BT A3 <GE 5> fo] 4
T AEAS A 58 4 o= A

2 7F Aw™o] &9+31(B=0.313, p=0.000),
I gee AR AEY AR 2.7%, AHE 2.0%
2 Yeht olE MSER F 16.2%9 AHEe
e
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of AX o|Zdnt 2HE Wil o]FofA & X 5 Aotk ol AzAteke] ZEAEA V]
YAE wSo AFe digh wSUE A gk ol A=) AR BEAE oldsta AEse
ik a1el7t d et sew g o g ] wFHgo] AR o
o s Aot A7ast 455 3 Fol 7] wiEo g AF7tEAlele] ZAE 7L
THA 727402 =QAFHY T AF gl shA 5k Akl dis] s H et Q.
uH? o3 zro] Pt 71.634 7 FA}3 o) uetA ZPAH Y] A7 Ess w9 ~EY
AukA 5o wE A7) 2egt Aol Fod 25 AAAA 5 2848 =Y T e FA
Aolg wel AL A, AEAH, F ¢AAY, Tead A9 gestan 2y
ARA Y, TqER 25 4,z 2. e B el
2 W& AP F2 debdr o) A AT WgAel AR 2 A7) 2%,
AT NE A} dadEe] ¥ /&L ARFHATe] FRAAE AWE A, AF 2
S A7) Esgtel B ARAY TAE  Edxs JFSY AR & AuAAT} e
AE TR APow FaARA A R o Yedrhr=0.193, p<0.01). o] u}e]
o} NFZEALY WS HAF 2AA AAF AR 2EG 2 AR G dagRsaol =
o] FX¥ Aow worErh IElu T AEHRE Shobe A7AIe} o] AFsr AT =
W53 At ALY U S s ZEAlH 9 YA = tsgFot ARFEALE S of 3
g 9 JrFel qlo] dA, Ve A v & v 9E Tl TR st 4 He A
x5 o] Ao A7) asgte] & o= doz AR 2EF2T} FoiA 2 AS &
Ats ) T Utk ol gFAE AUdSTh e 1%,
npA g o 2 AF gAY R A 3 AT B AolR 1% 45, o2 ~E
7 3.87HCE F8)AT9 H 4.06HT= o G 2=7F Srteke Al AT AR E3 =
Al Yebsth AFdd fdFas Aad obFthal A 4 ) olo] ZEAlHH 7]
A E JAlaTF ol HF4,07HeE M = bl F71H o7 AL AEHAES AL £
stk ol FYATOIA T e 4ol T AlE 9l X2 sjdo] Peste]e Br}
o] A AET YlBAES MEAIZIT A 3 4 AF2~EYG s A7) a5 Aolde g
g AR duky 56 g JF3 A3 (r=0.050, p=0.464)= gglow, uH?
Ao Fol3t zlo] 2 B AL Ay, AE A o] Aol dAEAT. Ty A TAL A
Z Yehy) ol o uHV el gare 2 ol AV Age= AwtE AR 27 ms7ol
BE AAed Yo Ex YAl Eo3td EETE AN 2EG AV AAEHE o= E
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