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A Study on the Post Management Impact of Consulting Service for
Small and Medium Enterprise in Korea
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Abstract The purpose of this study is to analyze the post management impact of consulting service for small
and medium enterprise in Korea using hierarchical multiple regression analysis. The results show that first,
consulting activities have an effect on the consulting performance. Second, this research found that post
management is an important moderate variable between consulting activities and performance. This study have
an important meaning that we confirm a part of the knowledge management service for the consulting service,
which is considered temporary task, to practice sustainability business.
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