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Relationship among Sense of Humor, Self-esteem, and Performance in Nurses
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Purpose: The study was done to identify relations among sense of humor, self-esteem, and performance in nurses.
Methods: Data were collected by questionnaires from 198 nurses in Seoul and Gyeonggi province. Measures were
sense of humor, self-esteem, and performance. Data were analyzed using Pearson correlation coefficients, t-test,
ANOVA, and stepwise multiple regression with SPSS/WIN 13.0 version. Results: This study shows that perform-
ance of nurses has significant difference according to age, marriage, education level, income and clinical
experience. The performance of nurses has positive correlation with their sense of humor and self-esteem. The
higher clinical experience, sense of humor, and self-esteem they have, the better performance they make. The
factors that affect performance of nurses are clinical experience, sense of humor and self-esteem. The degree
of explanation is 36.5%. Conclusion: Knowing that sense of humor and self-esteem of nurse are significant factors
which can cause nurses' better performance, we suggest an education program that can help nurses to develop
and manage their sense of humor.
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, Z7} Q= A 65 7%= 7P Bgkar, s A
=E Y Fol 40.9%= 71 Bkt ti2dAle] A4
EAow 27 HES A, 3|, E-Hs(EEA, &
FAE, &2, 29H, Aol Q1Falg4)), 7IebE (3t
FRAAYE, AAAHEE, oliE), o L AZE = &
A 33.8%, <27t 30.3%2 717 B3kt
Hollx] 3008k Atol7} 59.6%= 71 Wk
g BEL 5990 2 41 ulgko] AA|Q] 455
%= YERTH(Table 1).

AA B4 9 A B of| i THE Y- A= Table
1, 29} 2ot A3} T 15, 278k BE SRl wE 1t
TS Fog Aozt YL, vl E/(F=17.410,
p<.001), BE F5(t=12.290, p=.001), 2% A (F=8.704,
p<.001), 59 EFH(F=21.716, p<.001), QF43E BF(F=

0

O

15,506, p<.001)°l w2 7tE JFAAZ = F-2Jgk o)z} 9l
ATk ARE 24 A 21~25419] 1F-2 26~30412] 1E(p=
.003), 31~35412] 25 (p<.001)3} 364 o] IE(p<
001 B} FofsiA wEokrt, ul&e] ke F A= 7|18
o} fofsiA Sgith, ARUEQ] 152 tE(p<.001)7 o
) A} o]l T15(p=.037) ) ¥l F-2JsiA| vigkar, 8t
A 252 UiE 2Fl vs foJsiAl WEdek(p=
.001). =¢4o] 100%H Rkl 15-9] 71 539 201~
3009H41 153 3019k o3 2F-9 e TRt
frolatAl RgkaL(p<.001), 101~200 wHHQ1 289] 7+5Y
A= 201~3008HQ1 253 3019+ o3l 1F-<] 7F
SUFAATEG ool LT (p <.001). 201~3007HA<]
259 2T 3019Hd o]l g e dFA
Fr} G5k U (p=.001). Y34 He] 2d miviel 1

Table 1. Nurses' Performance according to General and Job Characteristics (N=198)
Characteristics Categories n (%) Nurses's Fort(p) POSt_h.O ¢
performance comparison

Gender Female 190 (96.0) 3.71%+0.47 2,497
Male 8 (4.0) 3.44%0.36 (.116)

Age (year) 21~25 65 (32.8) 3.42+0.44 17.410 a<b

29.68+6.50 26~30" 61 (30.8) 3714038 (<.001) a<c,d

31~35° 40 (20.2) 3.94%0.29
236" 32(16.2) 3.95+0.58

Marriage No 149 (75.3) 3.63+0.46 12.290
Yes 49 (24.7) 3.90%0.46 (.001)

Religion Yes 130 (65.7) 3.72+0.47 0.926
No 68 (34.3) 3.65+0.48 (.337)

Education level College® 69 (34.8) 3.59£0.42 8.704 a<c
In bachelor course” 81 (40.9) 3.63+0.45 (<.001) a<d
Bachelor® 31(15.7) 3.87+0.47 b<c
> Master 17 (8.6) 412+0.49

Ward Medical ward 24 (12.1) 3.61+0.43 0.667
Surgical ward 37 (18.7) 3.72%+0.50 (.616)
Special ward 67 (33.8) 3.6710.41
Other ward 10 (5.1) 3.88+0.27
Outpatients ward 60 (30.3) 3.71+0.55

Income (monthly-won) <100° 13 (6.6) 3.19%0.46 21.716 a<c,d
101~200" 42(21.2) 3.44+0.39 (<.001) b<c,d
201~300° 118 (59.6) 3.76+0.38 c<d
>301° 25 (12.6) 412+0.53

Clinical experience (year) <2 47 (23.7) 3.30+0.41 15.506 a<b,c,d

5.92£5.61 2~4" 43 (21.7) 3.67%0.35 (<.001) a<e, f

4~6° 34 (17.2) 3.72%0.40 b<f
6~8¢ 14.(7.1) 3.78%0.31
8~10° 16 8.1) 3.97+0.41
>10' 44 (22.2) 4.01£0.45
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.001), 1088 o (p<.001)Q] LF<] HEHF-
SHA| S9ket, 2~4vd Wik
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.001), -

00Dl w2t frolgh xtol7t
AR (p<.001), AEHT

.019),

37 8o] 2~4 u|uk(p=.003), 4~6
d HRH(p=.001), 6~8'd H|H(p=011), 8~10d H|TH(p<

Fl 259 IHs 5

ARt Fo
A= 104 o)
A HT) F-o5HA] Skt (p=.008).

Aqulz] EA] 2 %oz EAjo| wl2 7+E
o9& B8 A9 HaAl- A" (p<.001), AERTF

Hate] 593

Hp<

HTE(p<.00D), FUAE(p<.001), YFH(p<
At TFEA AL A (p=
2(p=.008), AFFF(p<

001), FUHE(p<.001), WA (p<.001)°l w2} -2l

i

-{EI AN

J371 =
)\O

Aol Qe

A= FrH82H(r=0.232, p=.001), A}
ZHr=0.230, p=.001)F +<J3t %= AAAA} et
25Ate] froiRizte] £&75, AL o] #2445 15
= =2 702 YERItH(Table 3).

Table 3. Correlation between a Sense of Humor, Self-
esteem, and Performance in Nurses

Variables

Sense of humor

Self-esteem

Sense of humor

1

gk ztol7} et T8 H HEE AR (p<.00D), AERT Self-esteem 411 (< .001) 1
O = Eate) i = OIALA
(p=.001), AFHFE(p<.001), FUB=(p<.001), 27 Performance 232 (.001) 230 (.001)
B(p<.001)°l w2} 25k xto]7F JATH(Table 2).
Table 2. Subdomains of Nurses's Performance according to General and Job Characteristics (N=198)
o . Nursing Nursing Ability &
Characteristics Categories service Fort(p) — Fort (p) Attitude Fort (p)
Gender Female 3.68+0.51 0.616 3.78%+0.53 5.563 3.6710.50 1.503
Male 3.53+0.42 (.434) 3.33%£0.39 (.019) 3.45+0.39 (.222)
Age (year) 21~25 3.38+0.49 14.793 3.501+0.49 12.838 3.371+0.46 16.475
26~30 3.71+0.40 (<.001) 3.7310.44 (<.001) 3.68+0.41 (<.001)
31~35 3.89+0.30 4.02+0.36 3.89+0.37
>36 3.92+0.63 4.01%0.66 3.91+0.54
Marriage No 3.60£0.50 12,398 3.70%£0.51 7.202 3.59+0.49 12.721
Yes 3.89+0.47 (.001) 3.93+0.55 (.008) 3.8710.46 (<.001)
Religion Yes 3.70+0.49 1.471 3.77£0.51 051 3.69£0.50 1.652
No 3.61£0.53 (.227) 3.7510.56 (.822) 3.60%0.49 (.200)
Education level College 3.59+0.44 7.968 3.6310.51 6.176 3.5410.44 8.535
In bachelor course 358+051  (<.001) 372+048 (<.001) 3.60£047  (<.001)
Bachelor 411+051 4.17%0.58 4.10%0.53
> Master 3.86%+0.45 391+0.53 3.84+0.50
Ward Medical ward 3.62+0.44 1.035 3.67£0.50 0.422 3.5410.48 0.761
Surgical ward 3724047 (.390) 3.77%0.61 (.793) 3.68£0.51 (.553)
Special ward 3.065%0.43 3.74+0.48 3.63£0.42
Other ward 3.95+0.28 3.92+0.31 3.78%+0.30
Outpatients ward 3.641+0.63 3.78+0.56 3.71+0.59
Income (man-won) <100 2.99%0.59 26311 3.47%0.59 12,791 3.11+0.45 18.694
101~200 3.41+0.43 (<.001) 3.471+0.40 (<.001) 3.42+0.44 (<.001)
201~300 3.74+0.38 381+0.47 3.72+0.42
>301 4121052 417%0.61 4.07+0.52
Clinical experience <2 3.26+0.49 13.701 3.39£0.47 11.307 3.24%0.47 15.989
(year) 2~4 3061038  (<.001) 371044 (<.001) 3.63+£034 (<.001)
4~6 3.691+0.43 3.7710.47 3.6910.39
6~8 3.78£0.33 3.81+0.40 3.74+0.33
8~10 3.94+0.45 4041047 3.93%0.46
>10 3.97+0.46 4.08%0.52 3.98+0.47
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Table 4. Influencing Factor for Nurses's Performance

sho] ZkERkgloE 24 o] A 2kaAb} Bol a7
Hu o] 27} A 71771 Aol a7Hm, 1k

ol g A 4g o] Qlofo & Rloz Azhent
B Aol 7HEAL) ZEE AR Tkt Aozt
o] £245, Aol £4% F& A0 Lyl of

+ o]x9] AFtellM Rt A A} ATt 275
e T A7t =2 A GRS AtHMin et al., 2004; Sim
& Kim, 2010). T3k Min 5(2009)2] AollME= 7FEAR]
Aopdo] e AT Tl 33 5% P xe] Aol e AL
2 BuEgE o714 Ao Aalel tigk 5784 Ald,
T84 HE, AeA oiE 7HAAL A ddsta 534
[5h= Zlo| itk & Atellx o] A&3te] 7
He ZH\J Fasitial Az A AgA ol A 7EA7E Q)
ot P A% (Coopersmith, 1967) 24 Min 5(2009)2]
AFellA] Aol d 7Hd oA Aol gt 578 A% Bl Lt Ald
I FEA 0 Z AR o g B A dde) vsg AE
vebd Ao 2 B 4 glot.

T B Aol T el 9 mAlE 290
A378E, fH 22, AT S0 2 JEgton A
36.5%= VEFSITE, o]2fgh A= Min 5-(2004) 9] A-ellA]
e A skEAE daAke] oS o = Al
Zbsto] ke 5Tl 93-S 7 A= AL E Bagh A v
S5 et 28]3 Son (2008)3 Yang¥ Han, You
(2005), Park (2002)¢] oAl Fiztzto] o Qlutg]
HET} F7VslaL, o]of whet 7hE QA7 S7ehs o=
Huslo] & A7 fuztzte] 55 NPT F
7tk A& 1A 02 st duteHES 7Y
¢ A sl WA AHE7E S =S A E T
thA71= HA L Z(Spreitzer, 1995) 2|t} o] ul9- 583 o
S5 FFetaL skar 7l A HETL S7HES vl Fd
I Ao g Fitelo] 7te TRt S7FeHAl Hok(Park,
2002). wpebA] freztzto] 55 AT Ed Aolgs &
gk H3ehs JuHET S Yo HES] et

Variables B SE B t P Adjusted R® F (p)
(Constant) 1.428 330 4331 <.001 38.675 (<.001)
Clinical experience 0.138 014 551 9.619 <.001 263

Sense of humor 0.020 .005 243 3.864 <.001 350

Self-esteem 0.256 110 145 2318 .021 305
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