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A Study on Job Satisfaction Through Lifelong Education for Small
& Medium Businesses Workers

Byung-Joo Choi’, Ki-Sun Oh™~
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Abstract This study involved a small business workers continuing education according to characteristics and job
satisfaction by comparing the development of effective continuing education programs to improve workers' skills
is to derive the key indicators. Job satisfaction than those below 40 in the 20s incentives, skills development,
human resource management, organizational commitment was higher throughout the 20 to 30 units from 40 to
50 single professionals and young workers compared to their job satisfaction is higher, the number of years
worked less than 5 years working in a different number of years than those in group incentives, skills
development, human resource management overall significantly higher, rank in the lower position due to
differences in job satisfaction was higher than the upper position, technical, administrative two trades was higher
than Therefore, by improving job satisfaction in the workplace contributes to strengthening the competitiveness
of enterprises and workers must strive to improve the quality of life.

Key Words : lifelong Education, self-development, performance, Quantity, satisfaction
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(Table 2) The factor analysis of human resource

management
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(Table 3) The factor analysis of Job Satisfaction
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(Table 5) The Workers' compensation in accordance

with program participants between job

satisfaction
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