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A Study on Managing Industrial Professional Practice(IPP)
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ABSTRACT

The purpose of this study was to develop a Industrial Professional Practice(IPP) at university
education as a way of innovation strategy in order to effectively respond industrial needs in dynamic
environment. A Industrial Professional Practice model was developed by using a structured on the job
training model and had a 7 steps which were "planning Industrial Professional Practice, selecting
enterprises and students, matching enterprises and students, job analysis, design and development
program, implementation, evaluation and feedback. Based on the Industrial Professional Practice model,

the directions for the future studies was discussed.
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Fig. 1. The concept of Industrial Professional Practice.
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