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Determinants of Satisfaction on Short-Term Training for
Vocational School Teachers - Case of Overseas Training in
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ABSTRACT

The purpose of this study is to research factors determining satisfaction on the short-term training
courses offered to vocational school teachers, and to analyze the case of the overseas training for
developing countries. An empirical study is performed by surveying 226 trainees having participated
in international HRD program of the HRD Korea during 2008~2011. The results show that the
training demand survey, training period and fitting to the trainees’ major and the educational level
positively affect the satisfaction on the short-term training for teachers of vocational schools. The
implication of this study is that programs customized to personal attributes and educational level are
needed in the ODA overseas training and the short-term training for teachers of vocational schools.
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Table 4. Training satisfaction by trainee’s learning
purpose and level
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