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A Preliminary Exploration Study on the Survey Analysis
about the Senior year students for the the Improvement of the
Employment Rate
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ABSTRACT
In this study, through the development of the Survey questions for employments to increase
employment rates which has 2 items in 23 questions and the analysis of the questionnaire based on
the response results of 289 senior students who are finding their jobs. It has the effect that providing
basic data about employment preparatory stance and giving counseling, discussions and future
directions. So there are carefully proposed desirable increasement plans of employment rates by

considering the regional characteristics and reality.
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