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ABSTRACT

This study was conducted to compare team creativity and creative problem solving styles between heterogeneous and homogeneous
teams. Team composition was based on the levels of openness and extraversion. The results indicated that heterogeneous teams
showed higher team creativity scores than homogeneous teams. Frequency distributions of creative problem solving styles indicated
that heterogeneous team members preferred developer, external, and task-oriented styles. Homogeneous team members preferred
explorer and person-oriented styles. Finally, limitations of this study and suggestions for future studies were discussed.
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1. El &9 (Team Creativity)

el Adol digh Aol 1w weh @A7EA] ohekskA Al
AEle} 23 Q] Wel BEEE ozt AEa AgA
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Table 1 Correlations among Team Creativity and 5 Per—
sonality Factors

T E 0 C A
E 60"
0 647 48
C 42 .51 53
A —.02 —.04 -.07 .07
N 18 -.07 37 18 A1

Note. * p<.05. #* p<.0l.
T=Team Creativity : E= Extraversion: O= Openness to Experience:
C= Conscientiousness : A= Agreeableness : N= Neuroticism.

Table 2 Mean Team Creativity Scores of Homogeneous
and Heterogeneous Teams

N M SD
Hetero 7 15.05 2.47
Homo 8 9.50 2.64

Table 3 Results of Analysis of Covariance of Team
Composition Homogeneous and Heterogeneous

Teams
Sum of Squares df | Mean Square F
Model 13.30 2 6.65 8.69”
GPA .29 1 .29 37
Team Composition 10.33 1 10.33 13.48™
Total 22.49 14

Note. #* p<.01.

46

Table 4 Frequencies of Creative Problem Solving Styles of
Homogeneous and Heterogeneous Teams

Homogeneous Heterogeneous
(36 students) (40 students)
Ex In Ex In
P 7(19.4%) 2(5.6%) 8(20.0%)| 7(17.5%)
Explorer -
T 4(11.1%) 2(5.6%) 7075%)|  7(17.5%)
P 5(13.9%) 1(2.8%) 2(5.0%) 5(12.5%)
Developer
T 7(19.4%) 8(22.2%)| 2(5.0%) 2(5.0%)

Note. P=Person-oriented style :
External Style : In=Internal Style.

T = Task-oriented Style : Ex=

ool feulgk zto)7h QAT = 13.48, p<.01).

Table 40l= © Ao w2 2oz EAsE Aerde] &
EE Hwsy] 3t =R AT AX = o] glek. Hale] of
o A5 AFe] A9 oA AMgAEHA(21, 58.3%)°]
AIXNERI(15, 41.7%) 20k Thh Wobd W, $4ES 72.5%
(29%8)7} FAIAERY | Bid=| St DA 2|4 2Fle] 2, o]
e oA A2 ~etU(23%, 63.9%)°] WAA 2] ~etAd(13
Y, 36.1%)Hch Word v, S & Aeo] H|Sgh B
ZE2 HYrhFAY 199, 47.5%, WA 21, 52.5%).
OAAA O] S AFQ] A, o] -H 9] 58.3%(21%)7F HAlE
A 2Efdo] =y v, 52 55%(221)7F AlEEAl
2EfYof| B glrt.

v.2d &

A2 AR AT Felie s A
oA ool o FAs FAlol, Y wele] 2apelz v
Be]51 gick. olok @A Qo] o] AR o)) et
Q7w ool 75 ARSI

B ol JEoks Y ERAES St FHYES o
OB HASRA 7128 § Al uet 9 el Foiy

AL 51918 %1E F Aot Aol =2 Aow B s
43t &JFFY 89l Hatol 71xsto] oAy sHEE Al
Aot &, 7] "ol o]FojX | ZRAE HroA o] § A9
g4t VIEW 24 ZAsd Aetd AAFARE B|asteir.

g Aol A7 58917He] At EA4 A}, APt
J(Fumham & Bachtiar, 2008; Oldham & Hollingshead,
2008)e}F HEZIA| = ejgk gt Aol frofwlgh AekE Yt
Wk old Anb= &R, Al " "4, A2
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