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Design and Development of e-Mentoring System for
Information Education in Middle School
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Abstract

The purpose of this study is to design and develop the e-mentoring system which supports the
effective information education and to evaluate the wusability of the system. Through literature
reviews of related studies, an effective e-mentoring performance model was drawn. An e-mentoring
system was designed and developed based on the model. 237 middle school — students who had
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participated in e-mentoring for the information education evaluated the usability of the system. As
a result of it, the system was considered good in both category(supporting mentoring(M=3.63),

technology(M=3.78). The means of

subcategories

of ’supporting mentoring’ (instructional ~ easiness,

psychological safety, and adaptability) were scored 365, 330, 343 respectively. And means in the
subcategories of 'technology’ (usefulness, accuracy, and look & feel) were 390, 364, and 373. It
can be concluded that the e-mentoring system developed in this study was effective in mentoring

information education.
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Fig. 1 General Performance Model of e-Mentoring
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