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Exploratory research on the moderating effect of Smart
Work environment between cognition and performance
of work for SM employe
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Abstract

With a wide spread of smart phone, Smart society has been progressed through nationwide that
changed way of personal daily life rapidly. As smart work has been introduced and utilized at the
office, it is possible that the person in charge can handle remote transaction without restriction of
time and place. Smartlization throughout the society has been progressed, member of work and
system related can be linked mutually and took personalized services. This study identifies
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explorative

moderating effect of smart environment at performance of work with employee

cognition. As a result, found that smart work environment with complexity of work has increased

moderating effect over collaborative work.

» Keyword : Smart Work, Smart Work
Effect, Organization Commitment
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Fig. 1. Trend of Smart phone user
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Table 1. Result of Factorial analysis on the employee

cognition
9ol 1 2012
MRE= =24
eyt YRRAL
EC1 819 =117 897
EC2 TR 809 =370
EC3 811 -121 82
EC4 83 910 o7
EC5 6% 4 -158
E2 AnjE 93 S0l B Q0lA Zn}
Table 2. Result of Factorial analysis on the smart work
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Table 6. Result of analysis on the analysis of moderating
regression between complexity and performance of work

ZHayp}

AnjEsize] =Ean
ZExjolx|
Bp) | =AwHBp) | ooHEp)
DEXRIX] 0413+ 0448+ 0330
Z=xjol|
AnjEs 0573+ 0406
Z2AIOIR| x
ey 0403
R 0.080 0.123 0.152
AR 0.080+ 0043+ 0029

V.2 E

B d7=e %iﬂ‘ﬁ 22A) 5ol tid 224 1A



230 B F R 3 ak(2012. 2)

27 e uE Qe 2a ggc

B4, ST B3 TR 24 A7) 43T
solERla 87 442 89 AR5 TP 245
7} ek AL & 57 ggiek aE UeA gde =
AL A glsle B AT Aa) Fe ARe 2
SAEE R 2UHEE ol§ F719} B 48 VEYa

ZaAe) Q1o met Artedad e AE 2 2248
d7 Q= Ao veoks 3k

Ty F2719014 AnfES A 379 719 GRS 53
317] 918k A|2~Hgls Tha o] Ao Mt Al Ak
87 Z7)e} 20)Ae] o8 FAlel wek 1 A7ke @ A
ARoE BRIt FF Aore BARE e AAFE
sfetal7] §1g A77F Lo Je g

Bt
el

i)

[1] Kim jin hyung, "value creation in the age of smart”,
smart media workshop Vol. 2, 2011. 11

[2] Kim mi ji, "Impact of emotion and rationality to the
information  durability: Mobile service”, Society of
Mohile Technology, Vol.8. No2. 2011.

[3] Kim yonng up, "direction of development for smart

business”, Society of Mobile Technology, Vol.8 No.2.
2011

[4] SERI, “creative management and flexible working
system’, 2000.

[5] Yang cheol joo, "A study on the effects of temporary
workers attitude on job - insecurity”, seogang univ.
business school master’s thesis, 2006.

[6] Yoo young min, "The relationship between transform
ation and transactional leadership
tion”, seogang univ. master’s thesis, 2001.

[7] Choi sung, "Definiion and prospects of Smart Work
to open bright world’, Korea Information Processing
Society Review, Vol. 18 No. 2, 2011.

[8] Ashford, Lee, Bobko, "Content, Causes, and Conse
quences of Job Insecurity: A theory based measure
and substantive”, Academy of Management Journal,

and communica

Vol. 32, No. 4, p803-829. 1939

[9] Buchanan, B. 'Building  Organizational — Commit
ment:” The Socidlization of Managers in  Work
Organization, A.S.Q, Vol.19, 1974.

[10] Lock, E. "What is job satisfaction”, Organizational
behavior and human  performance, Vol 4,
p1257-128. 1969.

[11] Mowday, R. T. Porter, L. W. & Steers, R M
BEmployee  Organization Linkages: The Psychology
of  Commitment,  Absentecism  and
Academic Press. 1982.

[12] Steers, R M "Antecedents and  Outcomes  of
Organizational Commitment”, AS.Q, Vol.12, 1977.

[13] Steers, R M Introduction to  Organizational
Behavior, 3rd. ed. Foresman Company, 1988,

[14] http://www.salesforce.com/

Turnover,

x xf 2 W

N2 FAWSL, e HlzsT
FVariekaL 7R
et AGHARD
AeEblEtshal 419
e

Aok - A, 2nkESA 5

BEmail © dsjang@tw.ac kr




