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Abstract

This study analyzed on the effect worker’'s organizational citizenship behaviors of vision
sharing and values congruence in social enterprise. Analysis results are as follows: the higher
the degree of match value of worker and organization, organization’s vision have on active
organizational citizenship behaviors in social enterprise. And, non-profit organization, full-time
employee and Non-disadvantaged are actively organizational citizenship behaviors. Social
enterprises’s purpose are to solve the social problem in communities and creating the jobs for
the vulnerable. Therefore, the administrator of social enterprise strive to share the vision of the
organization with worker, and should pay more effort in the selection process for selecting the
worker that matches with organization’s value.
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