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Task Analysis of Managers in the Customized Visiting Health Services
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Purpose: The aim of this study was to analyze the tasks of managers who were working in the Customized Visiting
Health Services (CVHS) and to prioritize analyzed tasks according to performance frequency, perceived im-
portance, and difficulty. Methods: Job analysis method by Hartley (1999) was used for task analysis and perform-
ance frequency, perceived importance, and difficulty were used for prioritize as criteria. A total of 85 managers
in the CVHS of public health centers nationwide were recruited through e-mail and mail survey. Using SPSS/WIN
15.0, descriptive statistics, such as frequency distribution, means, median, and standard deviation, were con-
ducted to examine each subject's general characteristics, the frequency, importance, and difficulty of the tasks
as well as to prioritize the each task. Results: The job description of the managers revealed 12 duties, 35 tasks,
and 104 task elements. Of the 85 managers, 84.8% were classified as nurses, 40.5% were home health care spe-
cialists, and 32.9% were social workers. Their coretasks were management of client cases, budget management,
and management of work performance and quality assurance. Conclusion: Considering the analyzed managers’
tasks and core tasks, we need to examine each manager’s role precisely and provide various educational pro-
grams for improving overall manager competence.

Key Words: Task performance and analysis, Home visits, Public health practice
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WAt 25k BiA 78S wE23/E09 5990
42.4%, YRA)/EEE ol 40.0%, S/ 391 1F 0] 17.6%
Fow UrEP;kE} ARl e] HFAH-L 427145 9442
4071 68 2% =2 71 Bekor, AELe ke A Yol 70.6%=
7P WekaL, A5 7o) 81.2%= 71 Bgkth A4 ¢
519} A= v H o= FAg A% 11s At 84.8%
2 7P 29ka 11 the-8 M AETEEAHA40.5%), AFS1E-A]
AH32.9%), 7TEH16.5%) 2 ZAMKT.6%) T2 2 eI
SEE RO REAE S B9 7R Bt 20.871€0]
Qom 1~21d0] 38.8%, 21d o]’do] 32.9%, 1d w|yto] 28 2
% 0| AH(Table 1).
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=l ke ﬂﬁ‘%_ﬁ AU 1270, #¢d 3570, H4 84 104702
TAE UK Table 2). 5, FE1 0] Fasfof o UFe=
A 719, v - o] Y 24 S AHUES =TS, g &
2], Al 23 - A #e), (EDHEAAELFED) Q] SgAR
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22 #2](3.29+0.48)" 5ol A Uehdon, do|me 'x
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Table 1.General Characteristics of Participants (N=85)
Characteristics Categories n (%)
Type of public health center Metropolitan city 15 (17.6)

General city, combination rural & urban 34 (40.0)
Rural area, health center & county hospital 36 (42.4)
Age (year) 20~29 4(4.7)
30~39 18 (21.2)
40~49 58 (68.2)
>50 5(5.9)
Type of career Health care service 24 (28.2)
Nursing care service 60 (70.6)
Others 1(1.2)
Level of public position 9th grade 1(1.2)
8th grade 11 (12.9)
7th grade 69 (81.2)
6th grade 4(4.7)
License and certification " Nurse 69 (84.8)
Midwife 6(7.0)
Home health care nurse specialist 33 (40.5)
Social worker 26 (32.9)
Others 13 (16.5)
Home visiting experience (month) 1~12 24 (28.2)
13~24 33 (38.8)
>25 28 (33.0)

¥ Multiple response.
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Table 2. Job Description of Managers in Customized Visiting Health Service

Duty Task Task element

A Al. Planning A1-1 Collect community information
A1-2 Request cooperation between departments for the data collection
A1-3 Identify health problems
Al-4 Prioritize health problems
Al-5 Set goals
A1-6 Set up service action plan

A2, Evaluating A2-1 Identify service evaluation indicators
A2-2 Produce service evaluation indicators's results
A2-3 Interpret service evaluation indicators's results
A2-4 Write an evaluation report

A3. Recommendation of health policy A3-1 Make a recommendation to the government ..such as temporary visiting personnel
development for the government position
A4 Report A4-1 Write detailed service action plan

A4-2 Write work report
A4-3 Report work report

B B1. Collecting and sharing information B1-1 Collect and share information
about community resources B1-2 Identify and procure community resources
B2. Establishing partnerships B2-1 Liaison between departments within public health center

B2-2 Make inter-organization cooperation agreements

B2-3 Referral client to community resources

B2-4 Confirm referral results

B2-5 Establish informal relationship with service providers

B2-6 Participate in private organizations, public agencies and local events

B3. Operating public health committees B3-1 Give committee membership to related service organization
B3-2 Run internal and external committees
B3-3 Participate public health committees

C C1. Recruiting visiting personnel C1-1 Establish recruitment criteria
C1-2 Proceeding recruitment process
C1-3 Check current status of visiting personnel

C2. Allocating workload C2-1 Analyze workload
C2-2 Assign tasks according to labor type

C3. Supervising visiting personnel C3-1 Review health objectives and action plans
C3-2 Identify health problems
C3-3 Advise

C3-4 Confirm contents of FMTP provided by center for health promotion

C4. Evaluating visiting personnel C4-1 Evaluate individual performance
C4-2 Evaluate work ethic
C4-3 Evaluate working attitudes

C5. Educating visiting personnel C5-1 Make manuals
C5-2 Run preceptor system
C5-3 Run regional public health center education

C6. Setting up work environment C6-1 Purchase and arrangement equipments in acquired office
C6-2 Conduct reward system
C6-3 Reinforce teamwork
C6-4 Make vehicle-related guidelines
C6-5 Make safety guidelines

C7. Utilizing volunteers C7-1 Recruit volunteers
C7-2 Educate volunteers
C7-3 Supervise and encourage volunteers

o
=

. Monitoring work performance D1-1 Analyze workload
D1-2 Adjust workload based on assessment

D

Do

. Managing health information systems D2-1 Educate new employees
D2-2 Clarify input guidelines according to labor type
D2-3 Check errors and request to revise health information systems accordingly
D2-4 Check system upgrade periodically

D3. Quality assurance D3-1 Run case conference
D3-2 Check service results according to case conference
D3-3 Evaluate clients satisfaction

A=health planning; B=establishing network for cooperation between internal and external departments of public health center; C=manpower
management; D=management of work performance and quality assurance,
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Table 2. Job Description of Managers in Customized Visiting Health Service (Continued)

Duty Task

Task element

E

E1. Supervising Customized Visiting Health
Service (CVHS) in (integrated) Branch of
public health center (public health post)

F1. Acquiring and allotting budge

F2. Expending and accounting

G1. Managing inventory

G2, Accounting

G3. Using products and equipment

H1. Managing inventory

H2. Managing data

I1. Establishing advertisement Strategy

12. Developing and implementing the media

13, Evaluating advertisement process

J1. Providing service according to
client-specific visiting health care

J2. Group education

K1. Participating in education to improve
ability to work directly

K2. Participating in education to improve
ability to work indirectly

K3. Personnel health management

L1. Planning program

L2, Operating program

E1-1 Check CVHS current status at each center
E1-2 Cooperate with visiting personnel
E1-3 Evaluate visiting personnel performance

F1-1 Plan budget acquirement
F1-2 Confer with related departments personnel

F2-1 Submit request form for budget assignment
F2-2 Expend according to budget plan
F2-3 Account

G1-1 Check equipments and supplies
G1-2 Make equipment inventory

G2-1 Submit request form for item purchase
G2-2 Expend accordingly

G3-1 Collect information on new equipments

G3-2 Educate how to use equipments

G3-3 Maintain and repair (quality control equipment, vehicle maintenance, including
washing)

H1-1 Check document type and list
H1-2 Make inventory
H1-3 Manage inventory

H2-1 Collect work-related information

H2-2 Share data

H2-3 Archive data (including data retention periods)
H2-4 Receive and send official document

I1-1 Determine target and contents
I1-2 Plan target-specific strategy (including media and method type)

12-1 Develop and use media (mass media, print, sign board etc.)
12-2 Run advertisement booth

13-1 Check the results of advertisement
13-2 Provide feedback for subsequent plans

J1-1 Provide direct nursing service
J1-2 Combine client with community resources

J2-1 Acquire clients based on needs
J2-2 Conduct group education

K1-1 Receive educations of case management
K1-2 Attend educations provided by center for health promotion
K1-3 Attend educations in statistical techniques

K2-1 Attend educations of leadership training

K2-2 Attend educations to improve problem-solving abilities
K2-3 Attend educations to improve communication skills
K2-4 Attend educations to improve critical thinking

K2-5 Etc

K3-1 Personnel health management

L1-1 Recruit personnel

L1-2 Collect ideas and propose the selected idea

L1-3 Make plan for program accordingly
L1-4 Participate in program related educations

L2-1 Implement program
L2-2 Evaluate program results

E=management of CVHS in branch of public health center (public health post); F=budget management; G=item management; H=document
management; [=advertisement; J=management of client case; K=self-development; L=program development.

B 4= dhA1817](85.15+98.54) 0] AL F R w9} o]
e ‘A=#esH7](2.86+0.63/2.28+
21 #AH AR Fl517](2.96+0.7/

242+0.67)' 2 vepdtt, U5 1 "E1, of) sigshs Fedell
A FRAZ $93171(0.91£15.86/3.20+0.61) 7k 53
HlEsh S0 57k b gk, ol FRYI1277
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Table 3. Degree of Frequency, Importance and Difficulty of each Duty, Task, and Task element in Each Duty (N=85)
Task Frequency Importance Difficulty
Duty Task
Slemen M=£SD M=£SD M=ESD
A Al ALl 10.98%17.53 21.71%39.34 15.34%45.71  3.40£0.44 3.39£0.52 3.38+0.64  2.92%0.43 2.78%0.43 2.85£0.55
Al-2 16,97+32.79 3.15+0.69 2.57+0.61
Al-3 31.79163.63 3.23%+0.75 2.67£0.59
Al-4 31.21+73,42 3.45+0.65 2.73%0.68
Al-5 25.30£65.49 3.56£0.67 2.85+0.63
Al-6 14,30+45.94 3.59%0.59 3.01£0.55
A2 A2 4.46+5.10  6.31%£10.83 3.49%0.56 3.41%0.63 2,95%0.55 2.73£0.63
A2-2 4.51£5.11 3.52%0.59 2.96%0.61
A2-3 4411482 3.51£0.59 3.06%0.66
A2-4 2,86+3.86 3.53£0.59 3.04£0.64
A3 A3 6.51+28.43 65112843 3.38£0.59 3.3850.59 3.1240.66 3.12%0.66
A4 A4 12.96£17.69  6.75%27.66 3.3810.64 3.4310.65 2.86£0.54 2.90£0.54
A4-2 14.80%30.33 3.37%0.69 2.88%0.60
A4-3 18.05+28.65 3.36£0.66 2.79%0.59
B Bl  BI-1 1284%19.16 11.78+20.36 14.86£31.02  2.94%+0.56 3.09£0.72 3.06£0.81  2.80£0.38 2.91+0.48 2.80+0.53
B1-2 8.90+14.45 3.09£0.75 3.01%0.53
B2 B2l 21.6630.83 45.97+61.20 2,98+0.51 3.23%0.64 2.67£0.46 2.48%0.65
B2-2 1.43%5.65 2.58+0.84 2.81%0,62
B2-3 31.46+47.79 3.25%0.67 2.80%0.57
B2-4 36.63+58.82 3.05£0.59 2.63£0.60
B2-5 21.38+41.63 3.00£0.83 2.79£0.65
B2-6 10,18+ 14,32 2,72£0.79 2.55+0.67
B3 B3l 7.06£24.87  0.900.60 2.74+0.81 2.65%£0.86 2.81£0.58 2.76%0.65
B3-2 9.97+38.31 2.78+0.87 2.93+0.65
B3-3 11.66+38.62 2.77%£0.84 2.74%£0.66
cC C1 cC11 6.97%t7.34  3.6%6.07  1.11+141 3.06£0.44 3.04£0.71 3.16£0.78  2.73%£0.47 2.61£0.58 2.77%0.64
C1-2 2.94%+8.06 3.11%0.74 2.67%0.61
Cl13 7.43£12.33 2.88+0.78 2.40£0.73
c2 C21 6.13+£8,79  7.96%+10.06 3.1910.65 3.1910.72 2.6310.70 2.63%0.77
C2-2 4.42+8.85 3.1840.71 2.6310.72
C3 C3-1 19.04%+20.78 12.76£15.83 3.15%£0.52 3.35%0.59 2,70£0.51 2.72%£0.59
C3-2 21.66£31.16 3.31£0.66 2.72%+0.55
C3-3 33.42+47.93 3.10£0.64 2.88+0.67
C3-4 7.26£11.91 2.86=£0.74 2.44%0.65
C4 C4l 9.09%18.67 8.63+11.80 3.14%0.62 3.20+0.69 2.8140.69 2.70%0.76
C4-2 2.32+3.27 3.10%0.67 2.90+0.77
C4-3 16.61+53.83 3.11£0.63 2.80+0.80
cs G5l 4,90+8,00  3.26£8.25 3.0610.54 3.18=0.61 2.83%£0.54 2.96+0.65
C5-2 2.45%8.00 2.91+0.74 2,92%0.58
C5-3 9.36%10.75 3.08%0.56 2.69%£0.66
c6  C61 3.09t3.54  5.37+10.41 2.90+0.56 2.80%0.74 2.70£0.54 2.51£0.65
C6-2 1.00+2.91 2.85+0.83 3.01£0.73
C6-3 6.30%9.97 3.24%0.63 2.81%0.74
Co-4 1.58+3.37 2.84+0.82 2.57+0.74
C6-5 2.55+8.12 3.01%+0.78 2.70£0.68
c7  C7-1 6.28%£11.41 6.88+14.73 3.00%0.58 3.08+0.64 2.83£0.50 2.89%+0.61
C7-2 2.88+3.15 2.96%0.56 2.79%0.54
C7-3 9.40£29.12 2.94%0.76 2.74£0.59
D DI DIl 1282%10.22 11.17%12,64 14401581  3.20%0.48 3.30=0.58 3.43%£0.63  2.77£0.53 2.78%0.57 2.74%0.68
D1-2 8.70£12.57 3.16%0.75 2.82+0.74
D2 D21 17.434+22.48  8.64730.20 3.37£0.53 3.32+0.64 2.78+0.52 2.83+0.61
D22 18,0041, 44 3.40£0.59 2.85+0.59
D23 18.21+17.00 3.4310.61 2.897+0.66
D2-4 25.86*41.48 3.3510.66 2.53%£0.73
D3 D31 10.93+13.06 14.95%13.85 3.1910.64 3.221+0.73 2.75%0.57 2.70%0.64
D3-2 13.46+13.58 3.14%+0.67 2.69%0.62
D3-3 4,96+28.08 3.23+0.75 2.8810.57
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Table 3. Degree of Frequency, Importance and Difficulty of each Duty, Task, and Task element in Each Duty (Continued) (N=85)

Task Frequency Importance Difficulty
Duty Task
Slemen M=£SD M=£SD M=ESD
E El El-1 6.581+18.96 6.58+18.96 7.92427.59 3.1410.63 3.14+0.63 3224073 291+0.53 2.91%0.53 2.78%0.60
El1-2 10.81+29.64 3.24%0.58 2.93%0.59
E1-3 1.74+3.45 2.9540.82 3.03%0.65
F Fl F1-1  17.22+19.08 3.71%£6.89  2.56%5.70 3.41£0.55 3.54%+0.54 3.63+0.60 2.75+0.51 3.06£0.56 3.09%0.62
F1-2 4,9019.84 3.4740.64 3.041+0.58
F2 F2-1 30.781+36.60 39.56%53.98 3.2840.67 3.30%0.70 2.44+0.67 2531074
F2-2 38.51+53,25 3.29%0.70 2.40+0.68
F2-3 14.81%+18.42 3.26+0.69 2.40%0.68
G Gl Gl1 2305+20.27 13.90£1829 18.21+1592  289+0.67 2.84+0.70 2.86+0.71 2.28+0.53 222+055 2.25+0.58
G1-2 9.92+30.28 2.8240.74 2.20%0.55
G2 G21 41,62149.05 39.93147.98 3.00+0.73 3.02%0.76 2.2240.62 2.21%+0.62
G2-2 43,31+58.49 2.99%0.75 2.2310.63
G3  G31 14.40£18.76  11.35%16.36 2.85£0.70 2.82£0.72 2.40£0.58 2.37%£0.60
G3-2 10.32+15,10 2.90+0.78 2.40%0.62
G3-3 22.40+41.39 2.83+0.75 2.41%0.63
H HlI  HI-1  4236+51.84 39.65£62,59 28,10£59.80  2.80+0.63 2.74+0.67 2.73+£0.66 2.22+0.53 2.16%+0.53 2.16+0.55
H1-2 47.01£77.53 2.76%0.67 2.14%0.54
H1-3 43.85172.25 2.734+0.72 2.17+0.54
H2  H2-1 45.60148.16 42.01£68.33 2.860.63 2.96%0.74 2.28%0.60 2.42%+0.67
H2-2 38.05+64.17 2.90%0.73 2.30%0.66
H2-3 18.34%52.69 2.69£0.80 2.20%0.66
H2-4 85.15+89.54 2.8740.85 2.19+0.67
I 1 11-1 7.64+11,59 991+15.86 8.96+15.10 3.11%£0.55 3.20%0.61 3,19%+0.61 2.73+0.40 2.74%0.56 2.70%+0.60
11-2 10.85+20.29 3.2240.63 2.78+0.60
2 12-1 8.46+t17.19  9.5%14.98 3.0840.61 3.2310.63 2.68%0.47 2.73%+0.52
12-2 7.88+29 11 2.91+0.73 2.62+0.61
13 13-1 5.28£10.30 6.24+12.13 3.09%0.57 3.01%0.62 2.77£0.47 2.76%0.51
13-2 4,32%9.86 3.15%0.60 2.81+0.49
] N J1-1 36.00£51.44 49.52£69.10 49.28£80.60  3.23%+0.54 3.25+0.61 3.17+0.77 2.87+0.49 2.80%0.54 2.75+0.62
J1-2 50.88+67.77 3.331+0.59 2.85+0.56
2 J21 23.48%50,42 22,59£53.25 3.21%0.64 3.21%0.68 2.9310.54  2.91%0.57
J2-2 21,50+48.58 3,21%0.68 2.95+0.56
K K1 K1-1 8.89+17.15 5.52%+11,52 6.36+17.36 3.231+0.57 3.16£0.62 3.10£0.70  2.84%0.38 2.86+0.39 2.83%0.50
K1-2 8.36+16.96 3.25+0.65 2.66+0.53
K1-3 2.19£7.94 3.1840.67 3.11+0.51
K2 K21 2.07%7.31 1.46+5.85 3.20%0.62 3.23%0.64 2.90%0.49  2.93%0.50
K2-2 1.94+6.17 3.24%0.62 2.93£0.50
K2-3 1.58%5.96 3.28%+0.66 2.93+0.55
K2-4 1.53%+5.99 3.27%+0.69 2.98+£0.51
K2-5 4,041+23.94 2.87%0.92 2.67+0.74
K3 K3-1 20.47+48.99 20.46+48,99 3.44+0.601 3.44%0.61 2.83+0.54 2.83%0.54
L Ll L1-1 5.2812.17 1.83%5.82 1.85+5.75 3.27%£0.53 3.27%£0.57 3.30=0.70  3.16+0.50 3.24F0.47 3.14%0.53
L1-2 2.31+6.58 3.284+0.72 3.34+0.53
L1-3 1.93+6.28 3.31%0.73 3.30%0.52
L1-4 1.67%6.21 3.19+0.65 3.09+0.57
12 12-1 9.33+22.71 14.27%41.50 3.27%+0.57 3.28%0.58 3.08+£0.59 3.06%0.59
L2-2 4,96+11,70 3.26+0.57 3.08+0.59

+0.47) 7} 7P =okom, ARl 8 Aol NI TR %,
o =7} 71 =& ALt Frvy 2w Algstr]
(10.85+20.29)’, ‘wiiAZIE € 0]85}71(3.23+0.63)", ‘21717 =
ol W=y 517](2.81+0.49) 010ck. AF-] TabdAb Bl A,

7y oM FRIES} F w7} 7P = e
AP WHEZE S 517](49.52£69.10/3.25+0.61), Bl 84
= oAkl A AA8E71(50.88£67.77/3.3310.59) 019

REER

do|LoME ‘FawS317](2.93+0.54) 9 ‘HAuwS
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2A871(2.95+0.56) 7k E3dTh 95 K A7, oA
FNise} Tewrl 7Pt =2 e ‘03 (20.47+
48.99/3.4410.61)", A aE ‘7A7AE8171(20.46+48.99
/3.44%0.61) 01203, ol ‘7P RIS
913 W& Foal7](2.90+0.49)' ¢} ‘FAX 7 w5
(3.11+0.51)' 7} 7P A JelRgeh, wpA ¥ L FZ2
s E, oA FNIET) 7Y = Al Ee ]
F3171(9.33+22.71)", AP LAE ‘Z2 9 A 8317](14.27
+41.50)" 0|11, T 8%} do|=r} 7P =L Fjle ‘Ze
a3 7183171(3.27+0.57)' ¢} ‘Z2ad 29817](3.27+
0.57), dol=r}t 71 e Ajle ‘=2 a9 7]3)517](3.24
+0.47), A 8aE =23 7)13A 24d6}7](3.31+0.73)
o} ‘=g a3 ofo|t]o] £&3}171(3.3410.53) 0] k.

4. HEY UEAZHIAY W2 Y YT, 1Y
£ 2o XS

TAT L gk 3.14 o), ol L Ptk 2.74 o
° 2 330t} B4 A FNIse} S o o]k BFoA]
7FE AHAT AR AR 8-S i At e, s,
AAAAE Bl 5 3709 4, 779 4, 2=l 15719
th T %, do|ze} FYRlE F T 7]
o] el Fsh= AL & YA AT U8R ERe AT
TLE8} Ho|wT) Aol Sl 4= ARIZIE, BAAA
Rz 9] s gArdete], A7, 223l 7ptss 54
N, #1000, A4 84 20701900 H, Fo=9} vIwrt 4
o AL g7, A& | Agatetr] T A 27hek A
82 97)0] i}, mpAEk o 2 o] mo} WIET} 23l Q= o
el P8x4LS AR EYT 75 U, ) U E e
2 N2 A = AeK(Table 4).

i
3
:
J

2
i
52

I

9|

AT A QbR St T FolA FANE, T2
=, WolmolA] BT 4918 AAste] AYAT Sl o)
A ), oA el AR - gelol cfsiA] el

Table 4.Core Duty, Task, and Task element of Managers in Customized Visiting Health Service

Task element

Variables Duty Task
Importance >3.14 D,F,]J Al, A4, D1, D2,
Difficulty > 2.74 J1,J2,K3
Frequency >11.71

Importance >3.14 A E, K, L A2, A3, C4, D3,
Difficulty > 2.74 El,F1,11, K1, K2, L1, L2
Frequency <11.71

Importance > 3.14 C3,F2
Difficulty < 2.74

Frequency >11.71

Importance > 3.14 Cc2

Difficulty < 2.74

Frequency <11.71

Importance < 3.14 B B1

Difficulty >2.74
Frequency >11.71

Importance < 3.14 B3, C5,C7,13
Difficulty > 2.74

Frequency <11.71

Importance < 3.14 G,H B2, G1, G2, G3,
Difficulty < 2.74 H1, H2
Frequency >11.71

Importance < 3.14 C, I Cl1, C6,12

Difficulty < 2.74
Frequency <11.71

Al-1, A1-5, A1-6, Ad-2, A4-3,
B2-3, D1-1, D2-2, D2-3,
J1-1,J1-2, J2-1, J2-2, K3-1, L2-1

A2-2, A2-3, A2-4, A3-1, Ad-1, C1-1, C5-1, D1-2,
D2-1, D3-3, E1-1, E1-2, F1-1, F1-2, 11-2, 13-2, K1-3,
K2-1, K2-2, K2-3, K2-4, L1-1, L1-2, L1-3, L1-4, 12-2

Al-2, A1-3, Al-4, B2-1, C3-1, C3-2,
D2-4, F2-1, F2-2

A2-1,C2-1, C2-2, C4-1, D3-1, D3-2,
F23,11-1, 121, K1-2

B1-1, B2-5, C3-3, C4-3

B1-2, B2-2, B3-1, B3-2, B3-3, C4-2,
C5-2, C6-2, C6-3, C7-1, C7-2, C7-3,
E1-3, 13-1, K1-1

B2-4, G1-1, G2-1, G2-2, G3-3,
H1-1, H1-2, H1-3, H2-1,
H2-2, H2-3, H2-4

B2-6, C1-2, C2-3, C3-4, C5-3,
C6-1, C6-4, C6-5, G1-2, G3-1,
G3-2,12-2, K2-5
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HAA TES HIR 74

PRE, FA%, dol FollA 278 FHellN e AT
T AT ARNE, Z2 a0 /s, <18 Felddl o)
A t=olahant gt

AdAte] B ABL oF 434101aL, AP TS
A H o, 7P HEZETAL, ARSI EAAL, AR} 0
AATE 7HAAL Qlo], ke Ato|HA AR7} FH RS
A}, 24} T AP RARL AAS T 245 Qe A
o2 s43 5 gick, 7BZRAIIALeke] ARe) Az 1A
(MHWF & Management Center for Health Promotion,
2009) ¢l ofata i Holl thgk A= AAEA] kAR,
A F 2,321 F 7HFAKS8%), EE|XIFAK5.8%),
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FHHAF(1.9%), L 2AH0.3%) w02 FAE o] o] 7tE
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5 A3 23 1270 97, 3570 A 28] 104709 A
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AuAE Alsshs 192 St 291 vt Denton,
Zeyinoglu, Davies9} Lian (2002)¢]] wt2H sjvc}e] ##
A2 AN SARK @A, AL 244, A48
2 AlAEAh o WEASAREEAL, A 8AL 7HHEAD
2 RS T U, = B B, 284, g x
2}, 2J5tA), kA, ARA S50 2 AAISICH Virginia
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