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The effect of job satisfaction and self leadership of
members of small and middle-sized hospital on
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sk

The study was a descriptive research to investigate the effect of job
satisfaction and self—leadership of members of small and middle—sized hospital
on organizational commitment. Collection of data was conducted throughout
members of small and middle—sized hospitals with explanation of purpose from
2011, Oct, 1st to 10th. Collected data was analyzed by T—test, ANOVA,
Scheffe test and hierarchical regression analysis with utilizing SPSS Win 16.0.

As a result of the expected effect, a degree of effect on organizational

commitment has explanation 65.1%(F=183.804) on job satisfaction and self
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leadership. Also, it was job satisfaction that was found to be more effective,

where explanation for it was B8 =.755 and self—leadership B =.264.

With considering these facts, both factors are effective for organizational
commitment. Therefore, to Improve organizational commitment, it pays
systemized strategies and ever more proactive efforts. To strengthen the self
leadership, it needs changes in cultural aspects of hospitals to enlarge
accessibility to information and opportunities for education and to expand
freedom in their responsibility. Great effort on changing in cultural aspects of
hospital would, based on effective interrelationship with members, improve

efficacies of organization and efficiency of management.

Keywords  Hospitals, Job Satisfaction, Self leadership, Organizational

commitment
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