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The purpose of this study is to verify the mediating effect of empowerment on the relation between job characteristics and

creativity. This study also examines the relationship job characteristics and creativity. As a result of this study, job characteristics

had positive influence on empowerment. Empowerment had positive influence on creativity. Also job characteristics had positive

effect on creativity at first, but it did not have a direct effect on creativity when empowerment was considered. These mean

that empowerment is complete mediation variable because job characteristics no longer affects creativity after empowerment has

been considered. Several implications, limitations and directions for future research were discussed.
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<Table 2> Results for Confirmatory Factor Analysis

At} E AFA Y dutHES] Cronbach’s ai= .809
= SAHAY
<Table 1> Reliabilities of Studied Variables
ltem N a Reference
Job Characteristics 15 0.631 | Hackman and Oldham (1987)
Empowerment 12 0.809 Spreitzer (1995)
Creativity 13 0.935 Zhou and George (2001)

ltem Fator | Estimate t SE Fit index
SV 0487 | 7.717 | 0.063
TI 0477 | 7.352 | 0.065
Job
Characteristics | TS 0384 | 6.010 | 0.064
AU 0.551 8.526 | 0.065
2= 1487
FE 0285 | 4502 | 0.063 | X -
df. = 60,
ME 0.624 | 11775 | 0053 | /20
: t M 0.697 | 13590 | 0.051 | GFI=0.93,
mpowermen =
P co 0795 | 16304 | 0.049 | AGFI=0J,
NFI=0.97,
SD 0.767 | 15498 | 0.050 | RMR = 0.04
CRI1 0.875 | 19.467 | 0.045
. CR2 0.880 | 19.651 | 0.045
Creativity
CR3 0.893 | 20.148 | 0.044
CR4 0.896 |20.259 | 0.044
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<Table 3> Correlation of Studied Variables

Mean SD JC EM CR
Job
Characteristics 3422 0305 !
Empowerment |  3.505 0.633 0.562" 1
Creativity 3.366 0.654 | 05197 | 0.778" 1

Note) N =318, "p<0.05.
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<Table 4> Results for Model Fit

Fit index | 42 df GFl | AGFI | NFI | NNFI
158.98 | 61 0.93 0.89 0.97 0.97
Note) RMR = Root Mean Square Residual, GFI = Goodness of Fit Index,

AGFI = Adjusted, Goodness of Fit Index, NFI = Normed Fit Index,
NNFI = Non-Normed Fit Index.
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<Table 5> Results for SEM Path Analysis

Independent

— dependent Path t

Step result

Direct -

model 1 JC — CR 094 | 6.42 Adopt

ok

2 JC — EM 098 | 5.86 | Adopt

Mediation = Full
model ; EM — CR 14 | 7.71 | Adopt Mediation

JC — CR -0.23 | -1.25

Reject

Note) p < 0.01.

4
& BAAE AT 5 Yok

<Table 6> Test of Direct and Indirect Effects Based on
Mediating of Empowerment

) Job Characteristics
Variable - -
Total Direct Indirect
.. 1.072 1.299
Creativity (t=6312) -0.227 (t=5.115)
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