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Abstract : This study aims to empirically identify how job embeddedness which is consisted of links, fit, and sacrifice dffects seafarers’
turnover intention via organizational commitment. The results of covariance structure analysis on the questionnaire data collected from
362 seafarers are as follows. First, as job embeddedness increases, the seafarers’ organizational commitment also increases. Second,
organizational commitment seems to have negative relationship with seafarers’ turnover intention at the marginally significant level, since
links and fit have direct negative relationship with turnover intention.

Key words : turnover intention, job embeddedness, links, fit, sacrifice, organizational commitment
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Fig. 1 Research Model
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