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Abstract

The purpose of this study is to develop the concept of manner leadership for adolescents based on the manner of
the East and leadership of the West. Also, it is to investigate the influence of manner leadership on happiness of
adolescents. For this, manner leadership was developed through literature review, focus group interview, empirical
study, in-depth interview, exploratory factor analysis, and confirmatory factor analysis. The sub-dimensions of
manner leadership consisted of time management, academic performance, goal attainment and citizenship behavior,
communication, family relationship, social relationship, image management and conflict resolution. The data were
obtained by administering a self-reported questionnaire to high school students residing in Seoul. Statistical analyses
were carried out using SPSS and AMOS. The main results of the study can be summarized as follows. First, the level
of the adolescents’ manner leadership tended to be more than average. In addition, they were good at image
management but time management was absolutely lacking among the sub-dimension of manner leadership. On the
other hand, it appeared that the adolescents' happiness level was lower than the manner leadership. Second, the
result of the study was that the manner leadership was positively correlated with happiness of adolescents. Finally,
happiness of adolescents was affected on these variables, such as grade, self-efficacy, emotional intimacy between
mother and adolescent, time management, goal attainment, communication, and family relationship. Based on this
study, it is expected that the manner leadership programs for enhancing happiness for adolescents would be
developed.
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Table 1.

Correlation between manner leadership sub-areas

Factor 1 2 3 5 6 7 8 9 10

1. Time management 1

2. Academic performance  .54** 1

3. Goal attainment 59 51 1

4. Citizenship behavior 207 25" 27

5. Communication 27 A1 40** 29 1

6. Family relationship 28" 33+ 39 A7+ A2+ 1

7. Social relationship 27 38 42 72 60™ 50 1

8. Image management 217 33 28" 30" 53 37 52 1

9. Contflict resolution 28 39** 43 27 59** 43 55 A48 1

10. Total 62 73" 727 46™ T 69 727 63" 697 1
*p< 0l
FdE ARt A Ao R A sfof o A} A= 2l ef ggsieict, 2o® 291 88 e A ARolAe
91 2o nHARlel w2 ee Y B2 UEeRA A AAR S U Qlvhal e | s Aol Ate
e e grgskaleh, 891 2= Uks ofW Aol vl o sid 7hseh Weke Aok Wol ent e e A%
7} wo] Qlek | Ui ARS W] Mol Zuh gk A iAol et So) WgomA AEa ol
Fus) Aush woltf e sploRAe] BEel syt WsiolT) BAA GQEAS Ba) e Hado) of e
ddiet g gl 9, S8 5o WEo=A el o2t CA} o] i Al=je AeE At A3 A o = 94
o gsech 291 3 Ui W] QoA olmA s & ol ) Lhebkien), Z2te] siglojele Alne S41
A dish gkt IHS 7L A, Y AEE R w71 e 2 T A= 83, oFelall 86, e
Lo ARI(7], 571, @7De Al w3k 22 AAk o) Ao 88, Al E T4%om o AlEuiy] B B
eff ARQtol] wiet St AY Sof Ue-& HaL /o] = 7l AR 81, 7= 98, ARRliAlE 81, olvlA
A oleh sttt 8¢l 4= e SR UME Tl 85, A5a AL 8008 uf - oFEalA| et of
A, th Aol 271 veld oherF g 2 RS TAeks BaEe] ulmd $A40 0w =
R, EA7] 5 S5 EG I wHe Yoz AW 2tk 2o T 9QlEAS Sl AdE 23 S
& olzh Wkt 841 5= ks sl sk = o2 of 2ui Hmof shlallE 1k deuAE 5745t
2] QA olop7] R, = of e AR} Higfele A = 7] 18§41 Pearson®| AHEAE AAISHIEE Table 10441
1R S WA olob] gtk e elelSTe) xete mol o ejudl Hwel sheldmet 4] W4 2k 4 2l
& AAEE B ek of Wies HaL /ol Ayl Lrof e B SA AR fou|dt A gke Bt o2
oAl olet WHslglch R0l 62 Hz ZMEASe] 4RO T AP 7 oJelSo] 97]42] AR o]of of eEAlel
A ol = e E971E W 7o g 2= el Qe ekl Stk S S 4 Qi

L 0.0] 7o] Aollof 3 vlehe] u S FRAF 2
R 7 7 s 3R D S B WS B
glo] ZAEA = et 801 TS U elelSo]

Usher] A 0|2 o}% 4 YRS moET | v
o] AH412] Selolt A B S worrk 7
QST PARAE SIF AR W HFE 52 g0
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Table 2.
Fit index of observed model
X2 df p Q RMSEA Delta2 TLI CFI

2349.773 1238 .000 1.898 0.059 0.829 0814 0.826
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Table 3.
Subject’s general characteristics (N = 262)
Variable  Category N % Variable Category N % Variable Category N %
Male 168  65.1 1 115 446 . High 47 183
Sex Grade Acad‘;mlc Medium 138 537
Female 90 349 2 143 554 &G Low 7 280
Experienceof ~ Exist 141 549 Bxperienceof - Eyjt 128 489 Experienceof  Exist 203 793
lead leadership propriety
eader None 116 451  education None 134 511  education None 8 207
) Exist 175 681 Lessthanhigh 1.5 ) 4 Lessthanhigh .o ¢5
Mother’s , school school
Father’s Mother’s
employment education Above education Above
status None 82 319 university 89 476 university 89 350
graduate graduate

Note. The reason why the total of each variable is different is due to non response.

A g A5sl] fstelnh & ¢ltollal= 9891
3 = B7ksb| flsto] v MEUlARte A4
= ARSI, WA 7Pl AR A] Q1 QEE(Normed chisq)
o] 30|38}, RMSEA (Root Mean Square Error Approximation)
o nLed of Aol Yo ahrtaL 1
T A= 242 1,898, 0.059% LERY
Holar §lrf, E3F Hefoe} HlEE AT
4=%1 TLI (Tuker—Lewis Index), CFI (Comparative Fit
Index)®] gHS 90K Tt & 7A$ wdly} 2727} & B3ksl=
Ao 807} 90 Afold 9= ATt Fekeehar 7t
FRITHB8). ool A w, et 0.829, TLI 0.814, CFI
0.826 2% LR} THEAT 2 "JOUr 2| A ng o] At

of 7Pbe X% Mol lon Sa btk o 4
e,
9) Wug

#A|(The Oxford Happiness
Questionnaire)s EH|Z H111-HL Argle®] 9115 Wolsh
Kim[27]¢] =& ARE-stolth Al=le A5 21) 919] =2
A =S Yeion 53 YAE AR E o] §sto] H4rt
EETE AAR YPESHA IA|eke Ao siAsksith

3. AtRo| FAJHH

AR O] A EAL SPSS 19,0 BAZZ IS o] &5}
A& A4x(Cronbach’ s a), VIF (Variance Inflation Factor)
Ao, AAEAHL A (one—way ANOVA), STF3|HEA
(Multiple Regression), BH47 Qol& s X (exploratory
factor analysis), AEAS Aol o T txo] &
S ZIshr] el AAE 2414 2 1A (confirmatory
factor analysis)= AMOS 19.0 =I5 Fall 43435}

AT,

V. d+72% 9 £4
1. EACHAXLS| ALS| - QI1EHA ZSk
Ao dAe] dubA uiAS A E W Table 33 7ol
AL TSHAY 65.1%, o18HAY 34.9%=, 312 1814 44.6%
23hd 55.4%=, Ao thet FmA Brk= AF 18.3%, F
3.1%, sk 28.0%%, ¢HE & & Aol = oS
54.9%, TEA| -2 sHAYL 45 1% Hepstth, is7 el
= AR A 2ud] weS ol 3L 48,9%%]
W 1glA] Rk e 51 %i o M S-E ohe 3lAg2
ysl S B,
P o %Olé}fﬂ OITOVIL o=t B
A ol ozt g7t B ek AlARRIt E
of 01DM4 F Hofiet Hsto] 01131147} AL oL
2] ke A= 31 9%% UEhte
), HE“A Eﬂ‘: ALE olskel AT 747 ofrA]
52.4%, 1My 65.0%%2, & o4l 9= 217k ofHiA|
47.6%, o]HY 35.0%% LERIT

O

8)
>~
lo 2

Table 4.

Average and standard deviation of variables
Variable Sub-dimensions M SD
Time management 2,61 76
Academic performance 321 76
Goal attainment 320 86
Citizenship behavior 344 75
Manner Communication 3.58 75
leadership Family relationship 371 84
Social relationship 3.60 68
Image management 3.85 67
Conflict resolution 373 .66
Total 343 50
Happiness 3.39 54
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Table 6.
Correlation between manner leadership and happiness of adolescents
Variable Time Academic Goal Citizenship ~ Communi-  Family Social Image Conflict Total
management performance attainment  behavior cation relationship ~ relationship management  resolution
Happiness ~ .44™ 40" 60™ 227 57 55" 55" 46™ A8 2T

“p<.01.

So A FEs] Fue = o2l e HaiEs Y
u, ol elei4] 2o AR AP e AL /gjo]a]-

= 7 stol A gt 2Rt Ak combination)s =Rt

dlo] Lebs Hao] aE o] Wolrhs ATl
3o} she] & A 1o}

ol = = 3l %‘, 1= PEM %—F&ﬁj Aol flelo] flerg i
RRthie=s EH}\O]'»QE g Ay gl 232 18
5. FAH9| HiFHR, off 2oy X W= ZHo| QlukEtA| = Sh= allef mjsf @352 a27F AAHoR HgEHES o
Hasde] mgte] ol RS v o] = w4 Ak o] F A|EkARe AAnvet IS F4)
HQle Ao A} Table 72} 7“31 P = .-15), AR TR SN o o Qo 59] B-AURE AR
SUB= 24, & x}u] L AAANE=R = 1D, AR T ARl vAls ARanEy e Qs v
=.14), SR = .22), 7uAllA@ = .25) } AR o FFEE MRS & Sl o] F EiRlo] o 2uile
= 16)% e U% le HelEe] A 64%AT ©] Felsh7] e sht AR, S|, ArdAleld, 7
SR EEREEERENEE DR ESLE 53%%“01] o AS ARl Wl o2t Auuge ATt
A Ole RES X o3 MO U BAW A A 4] A4le] Tk Sl of U eke] 44 A 1 5
PAOLES] S8 AT, oS RAANE ST o) Hel S48 o iefilel 348 5ol 508
3to] Figure 53} o] QI gS EAepglon, Wels 1t St YEErE SREE e dek AR Sl A= Al
o] AFzA-goll ot Q1A IS Table 80| 391*5} ok Al e, sEAd, ZlsruAelA, ZisEAe] of e o
Aoz Auue shAB= 1592 uld WMol FolA AEzr skl g oju] otz wielo R ekt PAMOR A
of H20l AHANLE ulAt FYHOLOR ehdeh 3 wimw, $4 BEebu weiste] 51 BRL Sy Aaw
Table 7.
Regression analysis of causal model
Manner leadership
Time Goal attainment Communication Fa.rmly. Happiness
management relationship
B B B B B B B B B
Grade -.16 .15
Experience of leader 25 A7
Education level of father -05 -.15"
Self efficacy 30 227 35761 46™ 40 27t 23 247
Emotional intimacy - ik ok Kk *
between mother and adolescent 24 27F 27 15 18 S5l .55 07 A1
Perceptiveness to standard of living 14 12*
Time management 10 14*
Goal attainment 14 207
Communication 19 Lok
Family relationship A1 16
Constant 75 47 1.25 1.52 61
R 15 24 34 49 64
F 21.43*** 36.99"** 40.63*** 56.10** 53.30%**

Note. 1) Dummy variable: Grade - 0: second year student, 1: first year student 2) Dummy variable: Experience of leader - 0: none, 1:

exist
*p<.05. *p<.0l. *p<.001
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Table 8.
Causal effect
Variable Corre.la.tion Causal effect Noncausal
coefficient ~ Direct effect Indirect effect  Total effect effect

Grade -.16 -.15 - -.15 -.01
Experience of leader 17 - 04 04 13
Education level of father .01 - -.02 -.02 .03
Self efficacy 58 24 .16 40 18
Emotional intima

between mothz}; and adolescent 46 A 24 3 A
Perceptiveness to standard of living 19 - .02 02 17
Time management 44 14 - 14 .30
Goal attainment .60 22 - 22 .38
Communication 57 25 - .25 32
Family relationship 55 16 - 16 34
o] At JHE Kk © YolAA dhz A 248 S v wf o] Z7HE AL TElE 7
3] AEHAE of7|[5113 4= Q1o o5 YT A 3 = g

o flo rlo
o oxt

oy
Lo N ge oY o lo b 0y oo

o] 2l
= A
o olo|ye & 4 oleh, EF A7 S A B ) ~E o] Puat Bajo] 2o A8 o
229} ofgkgn] 2|7t} ofgkelo] uhE g 29 4 9l (3915 A|AIgte, thelds i o oF A A=H35]9) ¢
Uh= Macan 2J[46]9] §1Rof H]5=0] = wf| AJ7Hte] 52o] M 715 Qtoll M ] ool AlRor AddS & ul 4
ST Hadoles guglo] Bris B ATATE 45 W9 7P T nAAARl 71 2ke) B Yo
3 & 4= Qlok oA e GYAA] Sk Fash &) T A o 4 Slek & Aadr]of Qlof A4l
5O 913 AAle) AR g 5 el Y ALY %F B Sl Sl wel Ak Bgai
e ASAZlE odAdol HiL e & ¢ Qv ® 7Rt 7R oA =91 AbE 4] AwuAe]
g ARUA ol o] BES Fleshs o] Welow et & W9 o PELS S SRR 28kl 3l
G AS &, v TEA Sl A AdsaA o] ufhA) S o 4= Qltk o uuAda 2o sk Akl
A AR SJu|E ke Alo] R Fatt a4dE T AguAoldit 7HEHAE wizfE shef iEgto]
oF = ok}, B3] 715 7ol B A Lol AT HH WA A G vlA T Sk oS Bl B ) Y4
-.15
First year student
- 22
Experience of Goal attainment
leader
Education level of
14
father "
Time management
Happiness
Self efficacy ]\
.16
% Family relationship
Emotional )
intimacy between Rt
mother and
adolescent
.25
Communication
Perceptivenessto

standard of living

Figure 3. Measure model on manner leadership of adolescents.

- 108 -



N

PE7t cl :
= A @ QlETke] 2R WHA| Lol A, ’\Hi$ Qlog ole] AE Foto] theat 22 Al shalat g,
HEE AR, m3a, AryAleld, 7 59 2 AAT o] EAge A, 37]9F Zol
of ZelS AHA PR A4 5% of Kt o 3 Mxgh 2208 eIt -2 342l AR AR
E3H A AEE 99T 4 5 ERlekltt ol Ao 7hEE|o] kel 2 Zlo] Apdolu & A4
W A2 dq7)= 71420 SHEch 2142 SHoflA o &
S WfelaL 1% W ohet Ao THAAE =
2 Qg oFR|7kA] 7144 o] Fasirial Hof wkepk
V.RE R A 7%‘3’; ";ﬂj@]oﬂlioj’qj:«l °’1£—X zﬁf&?i%tz};
e TR A flgk o 2fel @ Leadership) & Algshz Aol Hasihal AbrEc), 1ejal 1 S0
A o) ARWORA oo F 7HA] 9foF 2=t TEIZ F slUE 2 AtollA] Yehd 971A] A= 7]ofgt
AR, 5FL o dl MeFe] 2le ke A4 s Sl 4= Q71E 7ttt WA 7HYE Ao R AAR
AadolA Adet MR ey YuiAEE Jdste 7FYCEO2] RRI=E 2ha1[31] AR AAE vl AEE s
Zoleh, ol At ke Boal Sl FoH TS 2l U9 5 AEE G s HolE AlAFloF &
QIet A A Aol 27|14 At 3 4= Qlek, Eh §ei Zlolet, 53] ofmu o] o Hofut gEj4fo] AhofA| v]x|=
g4l el TS 7k A8l e 4T 5 L3l A FFe(28, 295 aLefe uf, e RE R A O] AFYTRS 2L
7t A AL QLo o7 7PEke| BErjE & T4l & A& FEellof o Aok, Egk shuofafi= Q1A 1ok
A o] Fof 24| kTt oof] i ¢tz o)A AlRKEHA| 9] HiE HHs| shal sl SRR AAES 5
of EafstARt AHA, FA A4S A 7Hdete] AEE ofo] Shulsls g 2kA[AHof 8 Zlojt, ofn] Havd ool
ol Aol A = 552 A (blue ocean) G ool U= U Eleie] S A ks A3t AadE(1T, 49, 55)0]
sharat gy, =4, olefgh 1494 ARkl of ejAfo] F4 AN AL Q= W, olF Bt & A+t Aupr Had
o] gt Sl vl 5aukE ASTeRN 117 4 59| YEAFE B ST AR oEks o 4
2W7)E B 4 ol o2 A4S Algeke Zojr) W L& Zlofel AbrEr), tlEo] HAadso] 7 eEAe =
A of e Hr yge #3317 Focus Group o] zlEg e gl W2 et o, FAd AA2
Interview, AYea}2] Hto]l oIt ofjeb 2jrfilute] AEa ApALO] QIS AGIA AL A o7 AdAks| U 4= Qli= 7
7 o] WEEHE A, Aaariee] Eely & 715 4 Qs F o] oFStolut Akl wSHklof o
AERAL T - gl golRA 5 A9 Ad SF AR Al G2 o841 At 7] et Safol| e
W BE Agsto] SAskolnt, At o 2uAe ESEL U 2 FHAIR o) =t Astolgk %]
2l o5 didsiolon 747t S7)eje A K Hog o 7hi= wpAolrt B -t o dx} 2juils
o /\]ZFJLFJ, =2y, 53: 3, AlRlsisol, ZQle] ST SR YAt Gl Aol skt S
il

A, ARRIEA, oA oA 714

A Rl AR Ao|4 sto] glole SASIIAL BHAIH TS Al

A5 % o) mzi TRl Heme] AeE ol wck Awelal ABIAERA A A 5 YES
Eok 4s vjS S Uehton] ARE A2 AET A A0l melal o] ofstol el 3 Aolh ol §3
3 uhEse) SR ohiu 48 Mt AR Uehdth  deilaie] A4A AES B elme Had bl of
ol Z)gAIhet Hasde] intgolel ko Alth B F AT oleh WA ek sk, oleld WA 2 A4
a4 ol olUnE A e 2 ARk RS Be W] AEom sk msd AAgoR ) 7Y
AASIIA Sl R A7) BAS xs Saslelth o @ik Ul £ s 913 wekl A5 g L
& ol el o Feidle] g 2 Favo] Ml Wom M 4 gl ekl emeklo] el Aol
Wusbles AFRAS SRt Slstel S Wl 7ho) A olso47E Jlthateh, ei] Sl SAIH0R Handol

L ZIHehs o SuA RO 9t 2AE AR
As Ao EfR 7 R %Lxﬂw FAIR} Bgo] ]

BPIE A% A3 4A ARAS Bt B9 A
21, el P d
A oW, A RS, B olof @ Aolth o) HAd meAlA of e =

il
l-ﬂl

At A3,
AUZE RIS, Ak, BESY ARUACIY, IS ANk 1 A Zli‘?jf 2oz S sjelg
SNEgA7E GOlE olEuelon Uekton, 2ol A4 ASlolt AE4E, tle G e TAA R o

-109 -



10.

11.

12.

Reference

.Ahn, D. H. (2012). A study on happiness of

adolescents in Korea and China. Korean Journal of
Educational Research, 50(1), 227-255.

. Alfermann, D., & Stoll, O. (2000). Effects of physical

exercise on self-concept

International Journal of Sport Psychology, 31(1), 47-65.

and well-being.

.Ban, K. W. (2009). A study on the relationship of

problem behavior and youth’s leadership life skills.
Unpublished master’s thesis, Myongji University,
Seoul, Korea.

. Bandura, A. (1967). The role of modeling processes

in personality development. In W. W. Hartup & N.
L. Smothergill (Eds.), The young child (pp. 42-58).
Washington, DC: National Association for the
Education of Young Children.

. Berardi, A. J. (2003). Qualifications of servant leader.

(D. Y. Lee, Trans.). Seoul: Siaabooks. (Origianl
work published 2001).

. Bradburn, N. M. (1969). The structure of psychological

well-being. Chicago: Aldine.

. Campbell, A., Converse, P. E., & Rodgers, W. L.

(1976). The quality of American life: Perceptions,
evaluations, and satisfactions. NY: Russell Sage
Foundation.

. Choi, C. W. (2001). A study on the variables associated

with youth leadership life skills. Unpublished doctoral
dissertation, Seoul National University, Seoul,
Korea.

. Chung, H. S. (2009). The role of underlying variables

in adolescent’ time-management ability, self-
management and its factors. Unpublished master’s
thesis, Kyungpook National University, Daegu,
Korea.

Compton, W. C. (2005). An introduction to positive
psychology. CA: Thomson Wadsworth.

Covey, S. R. (1991). The seven habits of highly effective
people. Utah: Franklin Covey Company.

Deci, E. L., La Guardia, J. G., Moller, A. C,,

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

-110-

Scheiner, M. J., & Ryan, R. M. (2006). On the
benefits of giving as well as receiving autonomy
support: Mutuality in close friendships. Personality
and Social Psychology Bulletin, 32(3), 313.
Easterlin, R. A., & Angelescu, L. (2009). Happiness
and growth the world over: Time series evidence on
the happiness-income paradox, IZA Discussion Paper
No. 4060, Institute for the Study of Labor, Bonn:
Germany.

Fordyce, M. W. (1983). A program to increase
happiness: Further studies. Journal of Counseling
Psychology, 30(4), 483-498.

Fredrickson, B. L. (2001). The role of positive
emotion in positive psychology: The broadening-
and-build theory of positive emotions. American
Psychologist, 56, 218-226.

Gilligan, T. D., & Huebner, E. S. (2002).
Multidimensional life satisfaction reports of
adolescents: A multitrait-multimethod study.
Personality and Individual differences, 32(7), 1149-
1155.

Ha, M. H. (2010). Analysis of etiquette awareness and
practice and needs for etiquette education in school:
With a focus on students, parents, and teachers.
Unpublished master’s thesis, Sungkyunkwan
University, Seoul, Korea.

Han, M., Choi, I. C,, Kim, B.J., & Lee, H. J. (2011).
Cultural factors influencing happiness. Poster
session presented at the Annual Convention of
the The Korean Psychological Association, Jeonju,
Korea.

Heo, S. Y. (2009). An analysis of ecological variables
affecting adolescent happiness. Unpublished doctoral
dissertation, Sookmyung Women's University,
Seoul, Korea.

Jang, H. S., & Han, J. L. (2008). The effects of
adolescent’s communication with parents and
attachment with parents on their leadership life
skill. Journal of Family Relations, 13(1), 207-226.
Kang, J. H. (2012). On Kant's conception of
happiness. Journal of the Daedong Philosophical
Association, 58, 21-41.

Kang, S.'Y. (2000). A study on the manner awareness
and manner implementation of vocational girls’ high



23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

school student. Unpublished master’s thesis,
Sookmyung Women's University, Seoul, Korea.
Kim, D. J. (1997). Introduction to practice good
manners. Seoul: Kyomunsa.

Kim, G. S. (2010). Structural equation modeling
analysis. Seoul: Hannarae Publishing Co.

Kim, H. J. (2009). A study on high school students’
implement of manners and peer relationships.
Unpublished master’s thesis, Kyungnam
University, Changwon, Korea.

Kim, H. S. (2010). The analysis of the effects of youth
leadership program. Unpublished master’s thesis,
Kyonggi University, Seoul, Korea.

Kim, H. S. (2010). A study of gratitude moderating
model on adolescent happiness. Unpublished doctoral
dissertation, Kyonggi University, Seoul, Korea.
Kim, K. A. (2003). Adolescents’ bequeathal of
implementation of manners between generations and
strengths of family life: Focused on mothers and
Unpublished doctoral

dissertation, Sookmyung Women's University,

adolescent  children.
Seoul, Korea.

Kim, K. A. (2008). Case studies on the leadership of
mothers who brought up leaders. Journal of Korean
Home Economics Association, 46(7), 21-33.

Kim, K. A. (2010). Program development and
implementation for adolescence T ‘volunteer
work and leadership: Wisdom leader’. Journal of
Korean Management Association, 28(2), 147-163.
Kim, K. A. (2010, May). Parent's transformational
leadership in family - manner Implementation
and self life satisfaction of adolescents. Poster
session presented at the 47th Annual Convention
of the Korean Home Management Association,
Seoul, Korea.

Kim, K. A. (2012). The influence of teachers’
servant leadership on manners of adolescents:
Focused on the positive thinking and self efficacy.
Journal of Future Oriented Youth Society, 9(3), 53-
76.

Kim, K. A., & Jang, H. J. (2010). The Influence of
adolescent self-leadership and manners on the
adjustment to school life. Journal of Korean
Management Association, 28(6), 143-156.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44.

45.

46.

-111-

HAU0| of 2Ll Leadershiplo] #2200l DIl &8 15

Kim, K. M. (2010). Correlates of happiness and
self-acceptance promotion in college counselling.
The Korean Journal of Counseling and Psychotherapy
Psychology, 22(3), 863-883.

Kim, M. K. (2011). A phenomenological study on
university students’ happiness experience. Korean
Journal of Youth Studies, 18(10), 1-34.

Kim, M. S, Kim, H. W., Cha, K. H,, Lim, J. Y., &
Han, Y. S. (2003). Exploration of the structure of
happy life and development of the happy life scale
among Korean adults. The Korean Journal of Health
Psychology, 8(2), 415-442.

Kim, S. Y., & Baek, H. J. (2008). The construction of
Korean youth happiness Index. Korean Journal of
Sociology, 42(6), 140-173.

Konu, A. I, Lintonen, T. P., & Rimpeld, M. K.
(2002). Factors associated with school children’s
general subjective well-being. Health Education
Research, 17(2), 155-165.

Koo, J. S., & Kim, U. C. (2006). Happiness and
subjective well-being among Korean students and
adults: Indigenous psychological analysis. Korean
Journal of Psychological and Social Issues, 12(2), 77-
100.

Korean Home Management Association. (2012,
November). Home economics, talk about character
education. Oral and poster session presented at
the 52th Annual Convention of the Korean Home
Management Association, Seoul, Korea.

Kwon, S. M. (2008). Positive psychology: Scientific
inquiry of happiness. Seoul: Hakjisa.

Lee, C. S. (2004) A structural analysis of factors
affecting youth leadership skill. Unpublished doctoral
dissertation, Seoul National University, Seoul,
Korea.

Lee, H. Y. (2011). The concept of happiness in the
Eastern philosophy. Journal of Eastern and Western
Thought, 11, 79-100.

Lee, J. S. (2012), Research on Sasojeol’s youth
etiquette education theory. Journal of Confucian
Philosophy and Culture, 20, 195-236.

Lee, S. M. (2006). The basis of factor analysis. Paju:
Kyoyookbook.

Macan, T. H., Shahni, C., Dipboye, R. L., & Phillips,



16

47.

48.

49.

50.

51.

52.

53.

54.

thetrbgstslx] M503 85, 2012

A.P.(1990). Collage students’ time management:
Correlation with academic performance and stress.
Journal of Educational Psychology, 82(4), 760-768.
Moon, H. N., & Son, K. W. (2007). An empirical
study on the development, implementation, and
performance of Korean style leadership program:
Focusing on ‘Wise man leadership course’. The
Journal of Sookmyung Global Leadership, 6, 143-174.
Morgan, D. L., & Krueger, R. A. (1993). When to
use focus groups and why. In D. L. Morgan (Ed.),
Successful focus groups: Advancing the state of the art
(pp- 3-9). Newbury Park, CA: Sage.

Nam, K. Y., & Kim, K. A. (2011). The influence of
adolescent's self-leadership on the career
preparation behavior. Korean Journal of Youth
Studies, 18(7), 85-113.

Naver Korean Dictionary. (2012). Happiness.
Retrieved July 30, 2012 from http:/ /krdic.naver.
com/ detail.nhn?docid=42028100.

Ng, Y. (2002). The East-Asian happiness gap. Pacific
Economic Review, 7(1), 51-63.

Ryff, C. D., & Keyes, C. L. M. (1995). The structure
of psychological well-being revisited. Journal of
Personality and Social Psychological, 69(4), 719-727.
Seligman, M. E. P. (2006). Positive psychology. (I. J.
Kim, Trans.). Anyang: Mulpure. (Origianl work
published 2002)

Seok, N. J. (2012, May 5). Korean children and

55.

56.

57.

58.

59.

adolescents are the least satisfied with their lives in
the OECD. Chosun Ilbo. Retrieved August 9, 2012
from http:/ /news.chosun.com/site/data/html_
dir/2012/05/05/2012050500012.html.

Son, H. J. (1998). Influence of the manners education
program impacts on school life and interpersonal
relationships. Unpublished master’s thesis, Ajou
University, Suwon, Korea.

Son, K. W. (2006). A study on new paradigm of
management: Schemes for overcoming the limitations of
the western management by means of Korean
management. Unpublished doctoral dissertation,
Sungkunkwan University, Seoul, Korea.

Sung, W. K. (2010). The effect of youth's self-leadership
and the type parent’s commitment to study on academic
self-efficacy. Unpublished master’s thesis, Myongji
University, Seoul, Korea.

Vandenberg, R.]., & Lance, C. E. (2000). A review
and synthesis of measurement invariance literature:
Suggestions, practices, and recommendations for
organizational research. Organizational Research
methods, 3, 4-69.

Wilson, W. R. (1967). Correlates of avowed
happiness. Psychological Bulletin, 67(4), 294-306.

=
=

AR
AR : 20124

-112 -

o

& ¥:2012¢
Q

108 1
2 20124 1
Q

108

118

o1 g
e ne n

(0]



