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Purpose: In this study, differences and relationship between teaching style, personality,

job stress, and job satisfaction among preceptors were examined, Method: The
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participants were 121 preceptors, Data were collected in November and December 2010
and analyzed using descriptive statistics, ANOVA, Scheffe's test, and Pearson correlation
coefficients, Results: The most frequent teaching style was judgement-initiative, and
personality scores were highest for conscientiousness,
(3.05+ 59), and job satisfaction was below the mid-point level (2.76+ 39). Job stress
and job satisfaction were significantly different according to teaching style, Significant
correlations were found between personality and job stress, and personality and job
satisfaction, Conclusion: These findings indicate that changes in perceived teaching
style, and personality may be necessary to decrease job stress, and to promote job
satisfaction among preceptors, The results of this study should be considered in the
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(Table 1) General characteristics of participants (N=127)

Characteristics Categories n(%) M+SD

Male o 0 )
Cres Female 121(100.0)

Age (years) 288+3.63
, Junior colleage  73( 60.3)
Education level . oreity 48( 39.7)
. Unmarried 96( 79.3)
Marital status Married 25( 20.7)
Relidion Yes 57( 47 1)
9 No 64( 52.9)

Clinical career (months) 75.7+£28.98
: 1 65( 53.7)
N;rg:e;g;‘ trained 5 16( 13.2)
|(O ersoFr)13 S A8 k)
. 4 15( 12.4)
Choice to be a Self 17( 14.0)
preceptor Non-self 104( 86.0)
. . General unit 84( 69.4)
Working unit Special unit 37( 30.6)

AT IRt A=fEe w=e-FEFol 607(49.600) 02 7t
BRI, I tgoR TR 3678(29.8%), H7-A9Y
139(10.7%), =2]-A¢93 1278(9.9%) o]t

AT A AERE 5H WA T Aol 3.42+.39%
o7 7P} Eokal, HshA 334+ 463, A4 3.201 407, 7N
WA 3,09+ 457, AAF 3.00%.437 ot

AT I} A2k AR AEdAE 5 vl He 3.05+
59|, Y e HeE AEW, AY 9 Hr}
3.20+.624, 2g4] 3.18+.629, AEZ w306+
A4 3,00+, 707, EHOk A 2 AE 2.99% 567 o3t

AT AT A2 fz TroiEre 5y gbde] Hit
397 0I%0nt. sk ‘*é
484, dezrg 316i 427,
2.63+.54%, B 9 %7 218+ 60%, B 1,76+, 724 o]
AT} (Table, 2).
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(Table 2) Degree of teaching style, personality, job stress,

and job satisfaction N=121)
Variables n(%) M+SD

Judgement-initiative 60(49.6)

Teaching  Perception-initiative 36(29.8)

style Perception-support 13(10.7)
Judgement-support 12( 9.9
Conscientiousness 342+ 39
Agreeableness 334+ 46

Personality Extraversion 3.26+ 40
Openness to experience 3.09+ 45
Neuroticism 3.00+ 43
Planning and evaluation 320+ 62
Leadership 3,18+ .62

Job stress Professional development 3.06+ 54
Patient education 3.00£.70
Personal relationships 299+ 56
Total 3.05+ 59
Autonomy 325+ 48
Interaction 3,16+ 42

Job Professional status of job 289+ 62

satisfaction UEESs ElEsRse
Administration and organization 218+ 69
Pay 176+ 72
Total 276+ 39
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(Table 3) Difference in job stress and job satisfaction according to teaching style N=121)
Characteristics Categories n M SDJOb stress Fio) Mt;(ljjb satlsfactlonF(p)
Judgement-initiativea 60 294+ 72 158 368+ 24 519
Teasliirs s Perception-initiativeb 36 3.60+ 50 ( O 17) 348+ 58 ( 0'02)
Perception-supportc 13 3,77+ 31 c. da 3.46+ 60 a. byd
Judgement-supportd 12 3.89+ 38 ' 3.32+ 61 '

AT ALe] A=fPol b AriEdAE SAXCE £
ofFk Afol& HERALF=1.58, p=.017), AHF- Al ofstd 2
A DG =AY o] =T EYEY ARIEYT) =
A e EE AR mhe AREi FAHCR
el Aols WehllaL(F=5.19, p=.002), AHF 24 oshd
weFEgs rrge weAdgng Arnset &

Al YERGTH(Table 3).
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4 ATHYAIL HASY, HFAEY A2 XRURE

2ol 2A|

AT IRt FAERH AF2EdE ke AL FAA
o fFodt Ao BAES HTHr=21, p=.022). -GGl
QJEFA(r=-.28, p=.002)3} AlAF(r=28, p=.002)2 FAZL
Frofet dEde Hol USE HAR2EY 2L B U
Euba, AAFdEE ARAey 2yt 2] el ubde A
A(=.03, p=.718), F3(=-08, p=.394), 7NLH(=-.02,
p=.857)2 SAHo R Fo5tA] %Al e

AT AT ARNEE 2ke] AP TAHS

e

2 fod Ao BAE HYtHr=.20, p=.021). dHF-FHlM=
A (r=26, p=.003), NFA(r=19, p=.034), AEZ(r=-27,

p=.002)72] AL FAHom Fofste] AuAdT A
FE RSyl 2 JeEpa AASYSEE AREes)
A el wbdEel J8Ad(=.06, p=.544), <13 (r=.10,
p=.274)2 SAZHSZE FJ8A] &UdTH(Table 4).

(Table 4) Correlation among personality, job stress, and job

satisfaction N=121)
Job stress Job satisfaction
(p)
Personality 21(.022) 20(.021)
Conscientiousness 03(,718) 26(.003)
Agreeableness .08(,394) 06(544)
Extraversion -.28(.002) 10(.274)
Openness to experience -.02(.857) 19(.034)
Neuroticism 28(.002) -27.(.002)
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